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EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
201 Welch Hall 
(734) 487-2410 
 
Tuesday, September 21, 2010 
 
   
 
 12:45 PM – 1:30 PM    Athletic Affairs Committee  Room 201 
 
 12:45 PM – 1:30 PM    Faculty Affairs Committee  Room 205 
 
 1:45 PM – 2:30 PM     Educational Policy Committee Room 205 
 
 1:45 PM – 2:30 PM    Student Affairs Committee  Room 201 
 
 2:45 PM – 3:30 PM    Finance & Audit Committee  Room 201 
 
 3:45 PM -     Regular Board Meeting  Room 201 
 
 
 
 
AGENDA 
 
  Roll Call Attendance 
 
  Public Communication 
 
Section 1 President’s Report   
 
Section 2 RESOLUTION:  Cultural Heritage Months   
 
Section 3 Proposed Minutes of the June 15, 2010 Regular Board Meeting    
   
 
Student Affairs Committee 
Section 4 Monthly Report and Minutes   
 
Athletic Affairs Committee 
Section 5 Monthly Report and Minutes   
 
 
 
Faculty Affairs Committee 
Section 6 Monthly Report and Minutes   
 
Educational Policies Committee    
Section 7 Monthly Report and Minutes   
Section 8 Emeritus Faculty Status 
Section 9 Emeritus Staff Status 
Section 10 Honorary Emeritus for Meritorious Service 
Section 11 Academic Retirements and Separations 
Section 12 Faculty Tenure Appointments 
Section 13 Faculty Appointments 
Section 14 Lecturer Appointments 
Section 15 Faculty Research and Creative Activity Fellowships 
Section 16 New Academic Program:  Master of Arts in Teaching 
 
Finance & Audit Committee   
Section 17 Informational Reports 
Section 18 Staff Appointments Report 
Section 19 Staff Retirements and Separations 
Section 20 Audited Fiscal Year 2009-10 Financial Statements  
 
New Business 
Section 21 Collective Bargaining Agreement Between Eastern Michigan University  
  and the American Association of University Professors   
Section 22 Change to Bylaws of the Board of Regents   
  
 
 
RESOLUTION 
 
Recognizing Cultural Heritage Months  
at Eastern Michigan University 
 
 WHEREAS, Eastern Michigan University recognizes that respect for cultural differences 
is important, and seeks to demonstrate an appreciation of human diversity by providing an 
atmosphere of mutual respect through its programs and activities; and 
 
 WHEREAS, Eastern Michigan University continues to be cited for its commitment to 
campus diversity in the annual “America’s Best Colleges” published by U.S. News and World 
Report as a place where students can learn from others whose backgrounds are different from 
their own; and was recently given the designation of “Best Midwestern College” by The 
Princeton Review for the eighth consecutive year; and was recognized by Diverse Issues in 
Higher Education magazine for the seventh consecutive year for its growing number of African 
American graduates, and 
 
 WHEREAS, African American, Arab American, Asian/Pacific Islander American, Latino 
American and Native American people have all distinguished themselves, have made significant 
contributions to the history of the state of Michigan and to the United States, and continue to 
enrich our nation intellectually, socially and culturally, and 
 
 WHEREAS, September 15 through October 15 has been established as National 
Hispanic Heritage Month, and celebrated at EMU as Latino Heritage Month, and 
 
 WHEREAS, the month of November has historically been designated as National Native 
American History Month, and 
 
 WHEREAS, the month of February has been established as Black History Month, and 
  
 WHEREAS, the University celebrates Arab American heritage in March, and 
 
 WHEREAS, the month of May has been designated as Asian/Pacific Islander Month, 
and  
 
 WHEREAS, Eastern Michigan University will recognize the contributions and 
achievements of these cultures by celebrating with educational, social and cultural programs, 
 
 NOW, THEREFORE, BE IT RESOLVED,  that the Eastern Michigan University Board of 
Regents calls upon the Eastern Michigan University community to join the President of the 
United States, the Governor of the great State of Michigan and communities across the Nation 
in recognizing the many contributions made by these cultures to our state and to our nation by 
honoring these observances through participation in these programs, ceremonies and activities 
and by dedicating themselves to the pursuit of equality. 
 
 
September 21, 2010 
  
 
 
EASTERN MICHIGAN UNIVERSITY 
 
Board of Regents Meeting 
June 15, 2010 
 
The proposed minutes of the June 15, 2010 Board of Regents meeting. 
 
The Regular Meeting of the Eastern Michigan University board of Regents was called to 
order by Chair Wilbanks at 3:30 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
 
The Board Members present were: 
 
Regent Floyd Clack 
Regent Gary Hawks 
Regent Philip Incarnati 
Vice Chair Francine Parker 
Regent Thomas Sidlik 
Regent James Stapleton 
Chair Roy Wilbanks 
 
The Board Member absent was: 
 
Regent Mohamed Okdie 
 
COMMUNICATIONS 
 
Secretary Kurtz announced that there were no requests to address the Board of Regents. 
 
PRESIDENT’S REPORT 
 
President’s Report to the Board of Regents 
Eastern Michigan University 
Susan W. Martin 
June 15, 2010 
 
Eastern is being recognized as a leader nationally, in the state and in the region for the 
bold move of the Board of Regents on April 21 to adopt 0%-0%-0% increase in tuition, 
room and board based upon a 3.4 percent target for enrollment growth: 
• Fall enrollment projections continue to be on track so far. Summer enrollment is 
very strong and appears likely to exceed the 3.4 percent target.  
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 • Over 1,700 Eastern students, faculty, employees and friends came to a "free 
lunch" on May 20, put on 0% T-shirts and formed a "big fat zero," which 
appeared in USA Today. The 0-0-0 has ignited campus spirit and alumni pride.  
• Legislative leaders have responded positively to the 0-0-0 action by Eastern. Over 
50 students, faculty, and alumni met with legislators on May 26 for the annual 
Eastern legislative day in Lansing. Eastern was positively recognized for 0-0-0 by 
media and leaders at the Detroit Regional Chamber's Mackinac Policy 
Conference. We ask that our action to be the first university in 25 years to have a 
zero increase in Michigan be recognized and rewarded with funding for our $38 
million request for the Strong Hall Capital Outlay appropriation to complete our 
science complex.  
• 2010-2011 budget information is accessible and available to the campus 
community. We are hosting a series of open budget forums – the next will be 
Thursday. 
• The early retirement bill approved by the legislature provided early retirement 
eligibility for 188 Eastern employees – 38 submitted notice of their intent to 
retire. Extensions were approved for eight to delay their retirement to 2011.  
• Eastern's Autism Collaborative Center was selected to host the inaugural meeting 
of the State Senate Autism Work Group on May 24. 
• Student success initiatives are showing positive results. Academic probation 
among winter semester first-year students fell to 16.25 percent, a difference of 
more than 6 percent from the previous year. This represents a substantial 
improvement from the 29.76 percent who were on academic probation in fall 
2009. Among first-year students, every GPA range above 2.0 experienced an 
increase. The largest increase was for students with GPAs above 3.5, with 21.5% 
in that category, an increase of 6.1% from the previous year. 
• The latest grade report for the Eastern Athletics Department shows the 
University's 21 teams have recorded the best overall term GPA in school history, 
at 3.066 for the 2010 winter semester. The previous high was 3.059 in the fall of 
2005.  
• Pray-Harrold is empty and construction is underway. The goal is to complete 
renovation and move back in for Fall 2011. "Thank you" is not nearly strong 
enough to convey my deep appreciation for the faculty and staff who spent weeks 
packing boxes and sorting materials, which filled 168 semi-trailer loads. The 
relocation of faculty, employees and classes will be challenging and we thank 
everyone for their cooperation and patience during the upcoming year. A GIS 
map is online to enable students to locate faculty and classes.  
• McKenny Hall will have six new classrooms installed in the basement space, 
which was a bowling alley years ago. Furniture will be added on the first floor to 
create a campus lounge for faculty, students and employees. 
• Construction of the science complex addition continues at an impressive pace - 
125 construction workers are on site daily. So far visitors are impressed with the 
level of detail, the commitment to sustainability and the new planetarium. We 
look forward to completion during fall semester. 
• College Place will be resurfaced and ready for fall semester traffic. 
• First Year Living Center elevators and windows will be replaced soon. 
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 • The Jean Noble Parsons Center for the Study of Art and Science near Traverse 
City was officially opened with a community open house and ribbon cutting on 
June 5. The Historic Preservation program held field school at the DeYoung Farm 
near Traverse City in cooperation with the Leelanau Conservancy.  
• This morning, we hosted a ribbon cutting for the new athletic practice facility. It 
will serve our athletics teams, including golf, soccer, football, baseball and 
softball – and will host four of our home soccer games. It also will be used by 
student club sports. A campus and community open house continues until 7 p.m. 
today. The facility is available for community rentals and will host in excess of 
4,000 persons a week during peak months of October through March. The rentals 
will pay for annual operating costs.  
• Student Olivia Maya Munzer was one of two winners of a Midwestern 
Association of Graduate Schools Master's Thesis Award for 2010. There were 51 
applications submitted, from University of Michigan, Ohio State, and others 
including Illinois, Indiana, Iowa and Wisconsin, to name a few. Ms. Munzer and 
her faculty mentor, Dr. Al Kurta, are congratulated for this prestigious award. Ms. 
Munzer's research has focused on the impact of wildlife near airports.  
• Provost and Executive Vice President Jack Kay has filled several important 
positions in Academic Affairs. Donald Ritzenhein will join us effective July 1 as 
Assistant Vice President, Academic Personnel and Contract Administration. For 
the past nine years, Don has been Vice President for University Affairs and Dean 
of the University Center at Macomb Community College. Prior to that, he spent 
16 years at Wayne State University in leadership roles in Development and 
Alumni Affairs. Tara Lynn Fulton will join us June 24 as University Librarian 
from Lock Haven University in Pennsylvania. Bin Ning will join us effective July 
12 as Assistant Vice President and Executive Director of Institutional Research 
and Information Management. Ning joins us from the University of Toledo. 
• We formally began contract negotiations with our two largest bargaining units, 
the faculty, represented by the AAUP, and the Professional Technical staff, 
represented by the UAW. A social gathering with each bargaining team was held 
at University House prior to commencing negotiations to enable the teams to meet 
prior to beginning their work. In-house General Counsel's office will support the 
administration's bargaining teams. Our goal is to conclude both contracts this 
summer.  
• In early May, we announced jointly with the EMU Federation of Teachers an 
agreement to hold an election for a collective bargaining unit representing adjunct 
teaching instructors at the University. Votes were counted this morning, 216 for 
and 41 against, so as a result we welcome a new bargaining unit to EMU and 
discussions will commence in the fall.  
• Our new crime response unit has been active in solving crimes within 24-48 
hours. Our crime rates on campus are low but we remain vigilant in assisting the 
City of Ypsilanti and informing our students of crimes off-campus.  
Chairman Wilbanks, this concludes my report.  
Thank you. 
 3
  
 
Chair Wilbanks called upon Chief of Operations John Donegan to present a CAPITAL 
PROJECT UPDATE. 
 
PROPOSED MINUTES OF THE APRIL 20, 2010 REGULAR BOARD MEETING 
 
Section 3 
 
Regent Hawks moved and Regent Sidlik seconded that the proposed minutes be approved 
as submitted. 
 
Motion Carried 
 
MONTHLY REPORT AND MINUTES – ATHLETIC AFFAIRS COMMITTEE 
 
Section 4 
 
Regent Incarnati moved and Regent Clack seconded that the Working Agenda for June 
15, 2010 and the April 20, 2010 minutes be received and placed on file. 
 
Motion Carried 
 
EXTENSION OF ATHLETIC COACH EMPLOYMENT AGREEMENT 
 
Section 5 
 
Regent Incarnati moved and Regent Hawks seconded that the Board of Regents approve 
the Athletic Coach Employment Agreement Extension for AnnMarie Gilbert, Head 
Women’s Basketball Coach, to June 1, 2014. 
 
Motion Carried 
 
MONTHLY REPORT AND MINUTES – EDUCATIONAL POLICIES 
COMMITTEE 
 
Section 6 
 
Regent Sidlik moved and Regent Clack seconded that the Educational Policies 
Committee Agenda for June 15, 2010 and the Minutes of the April 20, 2010 meeting be 
received and placed on file. 
 
Motion Carried 
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EMERITUS STAFF STATUS 
 
Section 7 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents grant 
Emeritus Staff Status to Patricia Hooley, Stella Switala, and Daneen Zureich. 
 
Motion Carried 
 
EMERITUS FACULTY STATUS 
 
Section 8 
 
Regent Sidlik moved and Regent Incarnati seconded that the Board of Regents grant 
Emeritus Faculty Status to Barry Avedon, Dr. Geraldine Green, Dr. Gary Hammerberg, 
Dr. Charles Monsma, Dr. Mohammad Sabki and Dr. Sandra G. Yee. 
 
Motion Carried 
 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/TRANSFERS 
 
Section 9 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve 6 
appointments and 3 Administrative/Professional transfers as submitted. 
 
Motion Carried 
 
ACADEMIC RETIREMENTS/SEPARATIONS 
 
Section 10 
 
Regent Sidlik moved and Regent Parker seconded that the Board of Regents approve 1 
retirement for the reporting period April 1, 2010 through May 31, 2010. 
 
Motion Carried 
 
FACULTY APPOINTMENTS 
 
Section 11 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve 30 
new faculty appointments for the 2010-2011 academic year as submitted. 
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 Motion Carried 
 
FACULTY REAPPOINTMENTS 
 
Section 12 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents accept the 
report for the Division of Academic Affairs pertaining to the reappointment of 94 
probationary faculty members for the 2010-2011 academic year. 
 
Motion Carried 
 
FACULTY TENURE APPOINTMENTS 
 
Section 13 
 
Regent Sidlik moved and Regent Hawks seconded that the Board of Regents approve the 
granting of tenure, effective beginning with the 2010 fall semester, for 39 faculty 
members. 
 
Motion Carried 
 
FACULTY PROMOTIONS 
 
Section 14 
 
Regent Sidlik moved and Regent Hawks seconded that the Board of Regents accept and 
place on file the report entitled Promotion of Faculty Members effective Fall 2010. 
 
Motion Carried 
 
LECTURER APPOINTMENTS 
 
Section 15 
 
Regent Sidlik moved and Regent Hawks seconded that the Board of Regents approve 5 
new lecturer appointments for the 2010-2011 academic year as submitted. 
 
Motion Carried 
 
LECTURER PROMOTIONS 
 
Section 16 
 
Regent Sidlik moved and Regent Parker seconded that the Board of Regents accept and 
place on file the report entitled Promotion of Lecturers for 2010-2011. 
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Motion Carried 
 
FINANCE AND AUDIT COMMITTEE 
 
Section 17 
 
Regent Stapleton moved and Regent Sidlik seconded that the Board of Regents receive 
and Place on file the minutes from the April 20, 2010 Finance and Audit Committee 
meeting, the Working Agenda for the June 15, 2010 meeting and the Informational 
Reports and Financial Updates. 
 
Motion Carried 
 
STAFF APPOINTMENTS 
 
Section 18 
 
Regent Stapleton moved and Regent Incarnati seconded that the Board of Regents 
approve 25 appointments for the reporting period April 1 – May 31, 2010. 
 
Motion Carried 
 
STAFF SEPARATIONS/RETIREMENTS 
 
Section 19 
 
Regent Stapleton moved and Regent Parker seconded that the Board of Regents approve 
9 separations and retirements for the reporting period April 1 – May 31, 2010. 
 
Motion Carried 
 
APPOINTMENT OF EXTERNAL AUDIT FIRM 
 
Section 20 
 
Regent Stapleton moved and Regent Parker seconded that the Board of Regents appoint 
Plante & Moran, PLLC as the University’s external audit firm and authorized the Chief 
Financial Officer and Treasurer to the Board of Regents to negotiate a contract with 
Plante & Moran for external audit services, the initial term to be three years with two 
mutually agreeable one-year extensions. 
 
Motion Carried 
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Regent Wilbanks called for any New Business to be brought before the Board.  There 
being none, the meeting was adjourned at 4:25 P.M. 
 
Respectfully submitted, 
 
 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
\ 
 
 
 
 
 
 
 
 
 
 
 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT & MINUTES 
STUDENT AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: 
DATE: 
September 21, 2010 
It is recommended that the Student Affairs Committee Agenda for September 21, 
2010 and the Minutes of April 20, 2010 be received and placed on file. 
STAFF SUMMARY 
At the April 20, 2010 meeting the Committee received a report on the Student 
Intervention Team, a demonstration the new Interaction Campus Map developed by 
the Center for Geospatial Research and Campus Life, and the Student Body 
President's year-end wrap up. 
The September 21, 201 O agenda includes introduction of new members, the annual 
fall start-up report, the 2010-11 Student Leader Group Priorities, and a report on 
recent Housing, Dining and Student Center enhancements. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board 
approval. 
9-13-10 
University Executive Officer Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
STUDENT AFFAIRS COMMITTEE 
Tuesday, September 21, 2010 
1:45 p.m. Agenda 
1. Approval of April 20, 201 O Meeting Minutes 
2. Introduction of New Members 
3. Annual Fall Start-Up Report 
4. 2010-11 Student Leader Group Priorities 
5. Housing, Dining and Student Center Enhancements 
6. Announcements 
Room 201 
Welch Hall 
Regent Hawks 
Bernice Lindke 
Ayanna McConnell/BJ Selfridge 
SLG Members 
Rebecca Figura/Larry Gates/ 
Carlos Costa 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
STUDENT AFFAIRS COMMITTEE 
Minutes of April 20, 201 O 
MEMBERS PRESENT 
Regents: 
Administration: 
Students: 
GUESTS 
Administration: 
Students: 
Gary Hawks, Floyd Clack 
Bernice Lindke, Glenna Frank Miller, Gregory Peoples 
Holly Grunn, Regina Royan, Brian Taylor, Ryan Wilson 
Oscar Alcaine, Meredith Blaine, Noah Borton, David Carroll, Jayne Carroll, 
Carlos Costa, Deb deLaski-Smith, Kevin Devine, Shaftone Dunklin, James 
Gallaher, Larry Gates, Melissa Ginotti, Ellen Gold, Erica Healander, Bob 
Heighes, Jesus Hernandez, Ann Klaes, Brian Kulpa, Mary Larkin, Lisa 
Lauterbach, Kevin Lawson, John Lumm, Susan Martin, Daniel Mathis, Cathie 
McClure, Adam Meyer, Greg Millard, Jeff Nesmith, Greg O'Dell, Sarah Kersey 
Otto, Carl Powell, Nicholas Rachowicz, Jeremiah Richardson, Gretchen 
Sanchez, Lewis Savage, Chris Shell, Amy Simonson, Cynthia Van Pelt, 
Gretchen Ward, Kay Woodiel, Ron Woody 
Kenneth Frierson, Kirk Howard, Katie Musick, Yiman Song, Paul Wojdacz 
Regent Hawks convened the meeting at 1 :45 p.m. Minutes of the February 16, 201 O meeting were 
approved as presented. 
Student Intervention Team 
Jesus Hernandez, director, Student Conduct and Community Standards was joined by Lisa 
Lauterbach, director, Counseling and Psychology Services in presenting an overview of the Student 
Intervention Team. The team's main objective is to identify behavioral trends on campus, and serve as 
an intervention tool for students who are beginning to show signs of concern, stress, or other 
behavioral issues that may lead to serious academic or disciplinary consequences. A focus on open 
communication, collaboration and a proactive approach are highlights of the team. The Student 
Intervention Team has representatives from University Housing, Ombudsman, Counseling and 
Psychological Services, Department of Public Safety, University Health Services, Student Conduct 
and Community Standards, Disability Resource Center, Faculty Senate, Legal Affairs and Campus 
Life. They will continue to work on developing strategies focused on education and training of the 
university community, the use of technology to formalize a reporting process, and build upon key 
relationships. 
Geographic Information Systems: Interactive Campus Map 
Melissa Ginotti, director of Campus Life and graduate student Yi man Song provided a demonstration 
of the Interactive Campus Map developed by the Center for Geospatial Research and Campus Life. 
This tool will assist with the way-finding needs of commuters and our growing adult and transfer new 
student populations, faculty, staff, guests and prospective students and families. The EMU interactive 
campus map orients members of the campus community and our guests to the locations of facilities, 
services, and people at EMU, using accessibility, accuracy, usability and flexibility as its guiding 
principles. 
Year End Review 
Student Body President Regina Royan provided a Year End Wrap-Up of Student Government and 
Student Leader Group initiatives. A copy of her report is appended to these minutes. Regent Hawks 
commented that the student leaders can take great pride in their accomplishments this year and he 
wished them well in the future. 
Other 
Vice President Lindke introduced the new student body president, Antonio Cosme, and vice president, 
Muayad Mahmoud. 
The Student Affairs Committee recognized Dr. Kay Woodiel, director of Diversity of Community 
Involvement, who is returning to the faculty in the fall and expressed its appreciation for her 
tremendous work on behalf of EMU's students. 
The meeting adjourned at 1 :30 p.m. 
Respectfully submitted, 
rervL. Papp 
Teri L. Papp 
Student Affairs Committee Recording Secretary 
In the 2009 -2010 academic year, Student Government and Student Leader Group 
have reshaped the perception of student engagement on university decision making 
in an unprecedented way. The following significant accomplishments demonstrate 
Student Leader Group and Student Governments Commitment to EMU and the long 
term benefit of its students. 
Both myself and the student body vice president took positions on the University 
Budget Council after our swearing-in in April. Along with the lowest tuition increase 
in the state we were very pleased to accept an increase to our own annual budget. 
We are putting these funds to good use by providing increased financial support to 
student organizations and club sports as well as making some strategic planning for 
future projects that we would like to tackle including the expansion of Library 
Hours. 
Student Government co-sponsored America Engages the World with Ambassador 
Thomas Miller, an event that kicked off the new International Affairs program at 
EMU. 
Our summer was also filled by the planning of a brand new retreat for student 
organization leaders called SURGE. The purpose of this one-day intensive retreat 
was to provide a forum for student leaders to network and collaborate as well as to 
share successful methods of developing our organizations. In partnership with 
campus life I am proud to say that the conference was student lead and organized. 
We had phenomenal participation; over 100 student leaders from a broad spectrum 
of organizations attended. We also welcomed guests Susan Martin and Ron English 
as well as other staff members to help get us pumped up for the fall. 
With advice and input from many students, staff, the retention council and others 
EMU's first Student Bill of Rights was passed unanimously by the Senate and was 
approved by the Student Affairs Committee of the Board of Regents on September 
22nd. 
Executive board members serve a powerful voice year long for students in the 
meetings where significant University decisions are made. Representatives from 
Student Government have served on administrative search committees, the 
University Budget Council, the Retention Council, the Safety and Oversight 
Committee, the Parking Committee, Homecoming, and the Security Advisor and 
Advocacy Committee to name a few. 
Dave Webster on behalf of the Student Advisory Council presented a white paper 
regarding the current compensation for Graduate Assistants and Doc Fellows. 
Eastern Michigan had fallen drastically behind that of it's peer institutions and other 
MAC institutions. The paper had three proposals put together by the Graduate 
School Council that would address different areas of compensation and bring our 
university more in line with our benchmark institutions. The first proposal 
recommended increasing the stipend portion (or take home pay)by 10%. The 
second proposal addressed a program fee award to cover the fees not currently 
absorbed by Graduate Assistant compensation. The third proposal would provide 
scholarship funds to assist with health insurance expenses, but would also be able to 
be used for other expenses as the recipient saw fit. The SAC made a motion to 
present these three proposals to the Budget Council. 
The University community came together in October and February for the Late 
Night Breakfast to kick off the midterms edition of Club Halle. Faculty and staff 
served students a complete breakfast, while student government took the 
opportunity to raise awareness about the initiative. 
Chelsea Martin and I presented the preliminary results of the fall semester trials of 
Club Halle to the Board of Regents on October 20th and February 16th, and were 
encouraged by the amount of support from both the Board and university 
administration. We are very optimistic that there will be permanent funding for 
this necessary resource. 
We were pleased to host Governor Jennifer Granholm on November 23rd to rally 
support for higher education and the Michigan Promise Scholarship. It is thrilling to 
see that the scholarship has been reinstated and that the governor has proposed no 
cuts to higher education funding in the next fiscal year. 
The Political Action Committee has led several lobbying days in Lansing, articulating 
our support for Higher Education funding, the Michigan Promise Scholarship, and 
medical amnesty for universities. PAC also hosted a very successful dialogue 
regarding concealed weapons on university campuses, and have also voiced these 
concerns to Michigan Legislators. In March, they hosted a panel on the legalization 
and criminalization of marijuana. This fostered some lively discussion on a 
infrequently discussed topic. 
The Student Relations Committee co-sponsored a letter-writing campaign with the 
Veteran Student Association on Veteran's day to support fellow EMU students 
serving abroad. The event was a huge success, and we hope that it becomes an 
annual program. 
Jess Mulcahy and Holly Grunn reported that the Women's Center has been in 
operation for 20 years. Over this time the center has helped countless people, but 
yet there is no permanent coordinator position. Without a coordinator there has 
been no continuity and sustainability has been difficult. Testimonials from those 
that have been helped throughout the years, along with numbers served, have 
proven the need for a permanent staff position. We hope to see this position funded 
in the next fiscal year. 
Lauren Senft made a presentation regarding accessibility issues on campus, 
specifically those associated with entering The Commons Dining Facility. We hope 
to see wheelchair accessibility to this building in the immediate future. 
While this is not a complete recollection of the accomplishments of these two 
organizations for the year, it is indicative of the commitment and dedication to EMU 
we have exemplified this year. As president, I feel that we have surpassed many 
expectations (even some of our own) with the success of our initiatives and I know I 
speak for the body when I say we wish Antonio and the next group the best of luck 
in the coming year. 
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EASTERN MICHIGAN UNIVERSITY 
 
Board of Regents Meeting 
June 15, 2010 
 
The proposed minutes of the June 15, 2010 Board of Regents meeting. 
 
The Regular Meeting of the Eastern Michigan University board of Regents was called to 
order by Chair Wilbanks at 3:30 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
 
The Board Members present were: 
 
Regent Floyd Clack 
Regent Gary Hawks 
Regent Philip Incarnati 
Vice Chair Francine Parker 
Regent Thomas Sidlik 
Regent James Stapleton 
Chair Roy Wilbanks 
 
The Board Member absent was: 
 
Regent Mohamed Okdie 
 
COMMUNICATIONS 
 
Secretary Kurtz announced that there were no requests to address the Board of Regents. 
 
PRESIDENT’S REPORT 
 
President’s Report to the Board of Regents 
Eastern Michigan University 
Susan W. Martin 
June 15, 2010 
 
Eastern is being recognized as a leader nationally, in the state and in the region for the 
bold move of the Board of Regents on April 21 to adopt 0%-0%-0% increase in tuition, 
room and board based upon a 3.4 percent target for enrollment growth: 
• Fall enrollment projections continue to be on track so far. Summer enrollment is 
very strong and appears likely to exceed the 3.4 percent target.  
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 • Over 1,700 Eastern students, faculty, employees and friends came to a "free 
lunch" on May 20, put on 0% T-shirts and formed a "big fat zero," which 
appeared in USA Today. The 0-0-0 has ignited campus spirit and alumni pride.  
• Legislative leaders have responded positively to the 0-0-0 action by Eastern. Over 
50 students, faculty, and alumni met with legislators on May 26 for the annual 
Eastern legislative day in Lansing. Eastern was positively recognized for 0-0-0 by 
media and leaders at the Detroit Regional Chamber's Mackinac Policy 
Conference. We ask that our action to be the first university in 25 years to have a 
zero increase in Michigan be recognized and rewarded with funding for our $38 
million request for the Strong Hall Capital Outlay appropriation to complete our 
science complex.  
• 2010-2011 budget information is accessible and available to the campus 
community. We are hosting a series of open budget forums – the next will be 
Thursday. 
• The early retirement bill approved by the legislature provided early retirement 
eligibility for 188 Eastern employees – 38 submitted notice of their intent to 
retire. Extensions were approved for eight to delay their retirement to 2011.  
• Eastern's Autism Collaborative Center was selected to host the inaugural meeting 
of the State Senate Autism Work Group on May 24. 
• Student success initiatives are showing positive results. Academic probation 
among winter semester first-year students fell to 16.25 percent, a difference of 
more than 6 percent from the previous year. This represents a substantial 
improvement from the 29.76 percent who were on academic probation in fall 
2009. Among first-year students, every GPA range above 2.0 experienced an 
increase. The largest increase was for students with GPAs above 3.5, with 21.5% 
in that category, an increase of 6.1% from the previous year. 
• The latest grade report for the Eastern Athletics Department shows the 
University's 21 teams have recorded the best overall term GPA in school history, 
at 3.066 for the 2010 winter semester. The previous high was 3.059 in the fall of 
2005.  
• Pray-Harrold is empty and construction is underway. The goal is to complete 
renovation and move back in for Fall 2011. "Thank you" is not nearly strong 
enough to convey my deep appreciation for the faculty and staff who spent weeks 
packing boxes and sorting materials, which filled 168 semi-trailer loads. The 
relocation of faculty, employees and classes will be challenging and we thank 
everyone for their cooperation and patience during the upcoming year. A GIS 
map is online to enable students to locate faculty and classes.  
• McKenny Hall will have six new classrooms installed in the basement space, 
which was a bowling alley years ago. Furniture will be added on the first floor to 
create a campus lounge for faculty, students and employees. 
• Construction of the science complex addition continues at an impressive pace - 
125 construction workers are on site daily. So far visitors are impressed with the 
level of detail, the commitment to sustainability and the new planetarium. We 
look forward to completion during fall semester. 
• College Place will be resurfaced and ready for fall semester traffic. 
• First Year Living Center elevators and windows will be replaced soon. 
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 • The Jean Noble Parsons Center for the Study of Art and Science near Traverse 
City was officially opened with a community open house and ribbon cutting on 
June 5. The Historic Preservation program held field school at the DeYoung Farm 
near Traverse City in cooperation with the Leelanau Conservancy.  
• This morning, we hosted a ribbon cutting for the new athletic practice facility. It 
will serve our athletics teams, including golf, soccer, football, baseball and 
softball – and will host four of our home soccer games. It also will be used by 
student club sports. A campus and community open house continues until 7 p.m. 
today. The facility is available for community rentals and will host in excess of 
4,000 persons a week during peak months of October through March. The rentals 
will pay for annual operating costs.  
• Student Olivia Maya Munzer was one of two winners of a Midwestern 
Association of Graduate Schools Master's Thesis Award for 2010. There were 51 
applications submitted, from University of Michigan, Ohio State, and others 
including Illinois, Indiana, Iowa and Wisconsin, to name a few. Ms. Munzer and 
her faculty mentor, Dr. Al Kurta, are congratulated for this prestigious award. Ms. 
Munzer's research has focused on the impact of wildlife near airports.  
• Provost and Executive Vice President Jack Kay has filled several important 
positions in Academic Affairs. Donald Ritzenhein will join us effective July 1 as 
Assistant Vice President, Academic Personnel and Contract Administration. For 
the past nine years, Don has been Vice President for University Affairs and Dean 
of the University Center at Macomb Community College. Prior to that, he spent 
16 years at Wayne State University in leadership roles in Development and 
Alumni Affairs. Tara Lynn Fulton will join us June 24 as University Librarian 
from Lock Haven University in Pennsylvania. Bin Ning will join us effective July 
12 as Assistant Vice President and Executive Director of Institutional Research 
and Information Management. Ning joins us from the University of Toledo. 
• We formally began contract negotiations with our two largest bargaining units, 
the faculty, represented by the AAUP, and the Professional Technical staff, 
represented by the UAW. A social gathering with each bargaining team was held 
at University House prior to commencing negotiations to enable the teams to meet 
prior to beginning their work. In-house General Counsel's office will support the 
administration's bargaining teams. Our goal is to conclude both contracts this 
summer.  
• In early May, we announced jointly with the EMU Federation of Teachers an 
agreement to hold an election for a collective bargaining unit representing adjunct 
teaching instructors at the University. Votes were counted this morning, 216 for 
and 41 against, so as a result we welcome a new bargaining unit to EMU and 
discussions will commence in the fall.  
• Our new crime response unit has been active in solving crimes within 24-48 
hours. Our crime rates on campus are low but we remain vigilant in assisting the 
City of Ypsilanti and informing our students of crimes off-campus.  
Chairman Wilbanks, this concludes my report.  
Thank you. 
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Chair Wilbanks called upon Chief of Operations John Donegan to present a CAPITAL 
PROJECT UPDATE. 
 
PROPOSED MINUTES OF THE APRIL 20, 2010 REGULAR BOARD MEETING 
 
Section 3 
 
Regent Hawks moved and Regent Sidlik seconded that the proposed minutes be approved 
as submitted. 
 
Motion Carried 
 
MONTHLY REPORT AND MINUTES – ATHLETIC AFFAIRS COMMITTEE 
 
Section 4 
 
Regent Incarnati moved and Regent Clack seconded that the Working Agenda for June 
15, 2010 and the April 20, 2010 minutes be received and placed on file. 
 
Motion Carried 
 
EXTENSION OF ATHLETIC COACH EMPLOYMENT AGREEMENT 
 
Section 5 
 
Regent Incarnati moved and Regent Hawks seconded that the Board of Regents approve 
the Athletic Coach Employment Agreement Extension for AnnMarie Gilbert, Head 
Women’s Basketball Coach, to June 1, 2014. 
 
Motion Carried 
 
MONTHLY REPORT AND MINUTES – EDUCATIONAL POLICIES 
COMMITTEE 
 
Section 6 
 
Regent Sidlik moved and Regent Clack seconded that the Educational Policies 
Committee Agenda for June 15, 2010 and the Minutes of the April 20, 2010 meeting be 
received and placed on file. 
 
Motion Carried 
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EMERITUS STAFF STATUS 
 
Section 7 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents grant 
Emeritus Staff Status to Patricia Hooley, Stella Switala, and Daneen Zureich. 
 
Motion Carried 
 
EMERITUS FACULTY STATUS 
 
Section 8 
 
Regent Sidlik moved and Regent Incarnati seconded that the Board of Regents grant 
Emeritus Faculty Status to Barry Avedon, Dr. Geraldine Green, Dr. Gary Hammerberg, 
Dr. Charles Monsma, Dr. Mohammad Sabki and Dr. Sandra G. Yee. 
 
Motion Carried 
 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/TRANSFERS 
 
Section 9 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve 6 
appointments and 3 Administrative/Professional transfers as submitted. 
 
Motion Carried 
 
ACADEMIC RETIREMENTS/SEPARATIONS 
 
Section 10 
 
Regent Sidlik moved and Regent Parker seconded that the Board of Regents approve 1 
retirement for the reporting period April 1, 2010 through May 31, 2010. 
 
Motion Carried 
 
FACULTY APPOINTMENTS 
 
Section 11 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve 30 
new faculty appointments for the 2010-2011 academic year as submitted. 
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 Motion Carried 
 
FACULTY REAPPOINTMENTS 
 
Section 12 
 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents accept the 
report for the Division of Academic Affairs pertaining to the reappointment of 94 
probationary faculty members for the 2010-2011 academic year. 
 
Motion Carried 
 
FACULTY TENURE APPOINTMENTS 
 
Section 13 
 
Regent Sidlik moved and Regent Hawks seconded that the Board of Regents approve the 
granting of tenure, effective beginning with the 2010 fall semester, for 39 faculty 
members. 
 
Motion Carried 
 
FACULTY PROMOTIONS 
 
Section 14 
 
Regent Sidlik moved and Regent Hawks seconded that the Board of Regents accept and 
place on file the report entitled Promotion of Faculty Members effective Fall 2010. 
 
Motion Carried 
 
LECTURER APPOINTMENTS 
 
Section 15 
 
Regent Sidlik moved and Regent Hawks seconded that the Board of Regents approve 5 
new lecturer appointments for the 2010-2011 academic year as submitted. 
 
Motion Carried 
 
LECTURER PROMOTIONS 
 
Section 16 
 
Regent Sidlik moved and Regent Parker seconded that the Board of Regents accept and 
place on file the report entitled Promotion of Lecturers for 2010-2011. 
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Motion Carried 
 
FINANCE AND AUDIT COMMITTEE 
 
Section 17 
 
Regent Stapleton moved and Regent Sidlik seconded that the Board of Regents receive 
and Place on file the minutes from the April 20, 2010 Finance and Audit Committee 
meeting, the Working Agenda for the June 15, 2010 meeting and the Informational 
Reports and Financial Updates. 
 
Motion Carried 
 
STAFF APPOINTMENTS 
 
Section 18 
 
Regent Stapleton moved and Regent Incarnati seconded that the Board of Regents 
approve 25 appointments for the reporting period April 1 – May 31, 2010. 
 
Motion Carried 
 
STAFF SEPARATIONS/RETIREMENTS 
 
Section 19 
 
Regent Stapleton moved and Regent Parker seconded that the Board of Regents approve 
9 separations and retirements for the reporting period April 1 – May 31, 2010. 
 
Motion Carried 
 
APPOINTMENT OF EXTERNAL AUDIT FIRM 
 
Section 20 
 
Regent Stapleton moved and Regent Parker seconded that the Board of Regents appoint 
Plante & Moran, PLLC as the University’s external audit firm and authorized the Chief 
Financial Officer and Treasurer to the Board of Regents to negotiate a contract with 
Plante & Moran for external audit services, the initial term to be three years with two 
mutually agreeable one-year extensions. 
 
Motion Carried 
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Regent Wilbanks called for any New Business to be brought before the Board.  There 
being none, the meeting was adjourned at 4:25 P.M. 
 
Respectfully submitted, 
 
 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
\ 
 
 
 
 
 
 
 
 
 
 
 
SECTION: 
DATE: 
BOARD OF REGENTS 
September 21, 2010 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
FACULTY AFFAIRS COMMITTEE 
ACTION REQUESTED 
It is requested that the Faculty Affairs Committee Agenda for September 21, 2010 be received and placed on file and the Minutes of the April 20, 2010 meeting be received and placed on file. 
STAFF SUMMARY 
The topic for the September 21, 2010 Faculty Affairs Committee meeting will be a report on the University Advising and Career Development Center. 
FISCAL IMPLICATIONS 
There is no fiscal impact. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Ufiiv�rsity Executive Offi�r r'wiost and Executive Vice President Date 
Regular Agenda 
Section 6 
Status Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Faculty Affairs Committee 
September 21, 2010 12:45 - 1:30 p.m. 205 Welch Hall 
AGENDA 
Monthly Report and Minutes (Regent Parker, Cha;,) 
Presentation: "University Advising and Career Development Center" 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
FACULTY AFFAIRS COMMITTEE MINUTES 
April 20, 20 IO 12:45-1 :30 p.m. 205 Welch Hall 
Attendees (seated at tables): R. Bullard, M. Evett, M. Higbee, L. Kinczkowski, Provost and Executive Vice President Kay, S. Moeller, R. Neely, Regent Parker (Chair), M. Rahman, D. Selman, Regent Sidlik (Vice-Chair), Alida Westman. 
Guests (as signed in): D. Bennion, B. Bond, M. Boone, J. Boyless, J. Carroll, D. deLaski-Smith, A. Dow, L. Findley, C. Freedman-Doan, R. Hanna, M. Jackson, R. Larson, B. Lindke, J. Lyddy, A. Meyer, D. Mielke, S. Kersey Otto, R. Nord, E. Owen, C. Powell, C. Shell, W. Shell, R. Sipe, T. Venner, B. Warren, D. Winder, R.Woody. 
Presentation: "Autism Collaborative" 
After a shoti video introducing the Autism Collaborative Center (ACC) Provost and Executive Vice 
President Kay commented on the significance of the collaborative nature of the work of the center to the university and presented Jc1111es Lyddy,former Executive Director, Autism Collaborative Center. Mr. Lyddy stated that autism is a complex disorder that presents extremely challenging and fulfilling work. The first challenge the center encounters is bringing the multidisciplinary teams together, with three colleges and nine disciplines being involved. While, to a small extent, the center has been able to use grant money to buy some faculty release time, for the most pa11 faculty have added their work at the center to their regular course work and university responsibilities. Bringing the different views and scopes of multiple disciplines together in one operational center is difficult, but those involved are actively working on this challenge and their focus is on serving the families. 
Another cha I lenge is that autism interventions are not very effective. It is hoped that bringing the different disciplines together in different combinations may produce new and more effective therapies. An example of such an interdisciplinary approach is in the area of food. Many autistic children are on restrictive diets and issues concerning food are very common in the autism population. The multidisciplinary approach allows for a team of senso1y, speech and language, behavior, nutrition, and dietetic expe11s to come together and serve the autistic child with a feeding problem. Food is just one of many issues around which different interdisciplinary groups can be organized. The center can be innovative in these new kinds of therapies and create intellectual propetiy that can be used to both train others in new methods and provide a competitive advantage in applying for grants. 
The lack of funding for dealing with autism in Michigan is a further challenge. Autism tends to fall into the crack between medical therapy and educational support resulting in insurance companies denying coverage. It is only when a child receives another diagnosis for a serious medical condition, such as seizures or schizophrenia, that the medical system kicks in and reimburses for that aspect of the care. While schools provide significantly for the care of children with autism, school systems and special education depa11ments are having their budgets cut at a time when there is a huge increase in the number of autism diagnoses. A mission of the center is to make it accessible to all families. With comprehensive services only provided privately, they are only available to wealthy families. The challenge is to provide services to families that can't afford them, in a state that doesn't have much money, for a condition that is extremely difficult to treat. 
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The center does have a long-term sustainability plan. Private pay from fam il ies for services wil l only be a 
small part of the revenue for the center. Fui1ding will come from three main sotu·ces: first, from training in 
the new multidisciplinary models, with the production of training manuals and provision of courses; 
second, research grants for proposals that will be very competitive in the federal and private arena; and 
third, from phi lanthropy. It wil l  take three to four years on the front end to get to the point where 
sufficient intellectual property is built up to enable the center to be self-sustaining. In the meantime, the 
center is looking for the support of the regents from the new fundraising campaign and whatever other 
sources are available to get the center off the ground. 
The center has now been in the Fletcher School building, purchased by the university, for six months. The 
newly renovated wing was opened last week and all are invited to tour the fac i lity, which is perfect for 
serving its population. 
In response to Regent Sidlik's question regarding specific goals for the comprehensive campaign, Mr. 
Lyddy stated that the center is looking for about a mi l lion dollars a year, with about half coming from the 
campaign and like sources, although he hasn't, as yet, been in clear conversations with the campaign 
leaders. 
In response to Provost Kay's request for a brief repo,t on the Washington D.C. trip, Mr. Lyddy explained 
that, through a generous contribution from Easter Seals, the center has a hired a year round staff therapy 
group--of four part-time individuals--which the center wishes to grow to support the full nine disciplines 
represented at the center. To,.,vards this end, the center has submitted a proposal to Congress to enable the 
center to have nine staff therapists to complement all nine faculty departments. During the trip to 
Washington, five congressional offices were presented with the proposal and Congressman Dingell's and 
Senator Stabenow's offices are working tu move the proposal forward. 
Regent Sidlik asked how many chi ldren the center serves and what the capacity of Fletcher School is. Mr. 
Lydcly replied that the center current serves sixty children and has a goal of serving one thousand of the 
twenty-three hundred chi ldren diagnosed with autism in the region between Washtenaw County and 
suburban Wayne. The capacity of Fletcher is about one thousand. 
Mr. Lyddy introduced Dr. Pamela Le111erand, Director, Autis111 Collaborative Center and Assistant 
Professor, School of Health Sciences. Dr. Lemerand stated that the center currently serves sixty fami l ies, 
has another twenty or so families in the intake line, and will provide an additional fo1ty to sixty families 
with summer services. In addition to direct services to the children with autism, the center has parent 
support groups and provides some parent focused and sibling focused services. 
She posed the question as to how the center serves Eastern and its students. Many of the students within 
the nine disciplines represented at the center will go into professions that will serve families with autism, 
whether they deal with chi ldren, adults, seniors, or infants. Fu1thermore, needs assessments clearly show 
that there is nationwide sho1tage of professionals serving these fam i I ies. Student involvement at the center 
ranges from observation, to class assignments based around the center, to immersion classes 'vvhere 
students are part of a class at the center and do work based on an intervention. Many students, pa1ticularly 
in the health sciences, wil l  do their pre-practicum and practicum requirements at the center, with the time 
spent there ranging from one to two days a week to a full semester or entire academic year. The center 
also affords students the oppo1tunity of earning up to nine hundred hours of volunteer service required for 
admission to ce1tain programs. The center also works with faculty from Learning Beyond the Classroom 
and has students from various discipl ines, such as public administration and marketing, doing internships 
on site. The center, then, prov ides a variety of ways in which students across campus can be involved, be 
it at the bachelor, masters, or doctoral level and in fields ranging from nursing to education, and beyond. 
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This includes opportunities for masters and doctoral research. With one in one hundred children being born with autism, no matter what field our students pursue they will encounter autism in their professional lives. The hope is that they will be better prepared to understand autism and that Eastern will be ahead of the pack in respect of turning out professionals with this first hand experience that is not available from other colleges across the country. 
Mahmud Rahman, Vice President of Faculty Council and Professor, Accounting and Finance, asked if there are organizations in this region with a similar mission. Dr. Lemerand replied that there are no such organizations in this region, state, or within five hundred miles of the state borders. Western Michigan University has an autism center that offers one approach only, applied behavior analysis/behavior modification, which cost $50,000 a year. Grand Valley's focus on autism is strictly in the realm of classroom teachers, for which it has received state and federal funding. Oakland University has an autism center of sorts that, while being a resource for families, does not provide direct service. Its focus is also on classroom teachers. Eastern is uniquely poised in that it has the undergraduate and graduate majors which will turn out professionals working with the autistic population and is able to provide the collaborative experience that most professional only get when they enter the workforce. 
Regent Parker inquired as to St. Joseph Mercy hospital's role in the project. Dr. Lemerand stated that its role was very strong in the beginning and it is being negotiated. The chief of staff in psychiatry was pa1t of the discussion for two years and last summer the hospital provided a building for use on its campus. St. Joseph's has donated close to $75,000 and is responsible for practically all of the furnishings in the center. One of its psychiatrists sits on the center's advisory board and there are discussions for an outpost in the hospital to provide services, including psychiatric consults. 
In response to Regent Parkers question as to how the center gets its referrals, Dr. Lemerand stated that word of mouth in the tight-knit autism community is a prime means of spreading information about the center. In addition, word has spread through speaking engagements with parent groups around the metropolitan area and through professional organizations and collaborative partners. The center has begun to have contracts with public school systems that see it as an independent collaborative partner. The University of Michigan's Autism & Communication Disorders Center is also a source of referrals. While it is famous worldwide for diagnosis, it has to send clients elsewhere for treatment unless they fit into one of its NIMH studies. It has a two-year waiting list for evaluations and has been referring evaluations to the ACC while training our diagnosticians in use of the instruments used by Director Catherine Lord, one of the top three names in the field globally. The University of Michigan's Depression Center, which offers limited services to individuals with autism, also refers its patients to the ACC for additional services. Community Mental Health, "vi thin a six county area, is also a major source of referrals. 
Provost Kay inquired as the type of media attention the center has received. Dr. Lemerand stated that the center has had an interview on NPR, has been the focus of a PBS special, and has had invitations to speak at a couple of conferences within the professions. However, there hasn't been a concerted, organized media marketing campaign. 
Regent Parker thanked Dr. Lemerand and those in attendance and adjourned the meeting at 1 :27 p.m. 
Respectfully submitted, 
Winifred ivia1tin, Administrative Secretary Academic Affairs 
SECTION 
DATE: 
BOARD OF REGENTS 
September 2 1 ,  20 10  
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
EDUCATIONAL POLICIES COMMITTEE 
ACTION REQUESTED 
It is requested that the Educational Policies Committee Agenda for September 2 1 ,  20 1 0  and the 
Minutes of the June 1 5, 20 1 0  meeting be received and placed on file. 
SUMMARY 
The primary items for the September 2 1 ,  20 1 0  Educational Policies Committee meeting include: 
( 1 )  Emeritus Faculty Status, (2) Emeritus Staff Status, (3) Honorary Emeritus for Meritorious 
Service, (4) Academic Retirements/Separations, (5) Faculty Tenure Appointments, (6) Faculty 
Appointments, (7) Lecturer Appointments (8)  Faculty Research and Creative Activity 
Fellowships, (9) New Academic Program: Master of Arts in Teaching-
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is  listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Unt:7ty Executive Offfiger Date 
Consent Agenda 
Section 7 
Section 8 
Section 9 
Section 1 0  
Section 1 1  
Section 1 2  
Section 1 3  
Section 1 4  
Section 1 5  
Section 1 6  
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee 
September 2 1 ,  20 10  
1 :45 - 2:30 p.m. 
205 Welch Hall 
AGENDA 
Monthly Report and Minutes (Regent Sidlik) 
Emeritus Faculty Status (Jack Kay) 
Emeritus Staff Status (Jack Kay) 
Honorary Emeritus for Meritorious Service (Jack Kay) 
Academic Retirements/Separations (Don Ritzenhein) 
Faculty Tenure Appointments (Don Ritzenhein) 
Faculty Appointments (Don Ritzenhein) 
Lecturer Appointments (Don Ritzenhein) 
Faculty Research and Creative Activity Fellowships (Jack Kay) 
New Academic Program: Master of A11s in Teaching (Jack Kay) 
EASTERN MICHIGAN UNIVERSITY BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE M INUTES 
June 15, 2010 I :50-2: IO p.m. 205 Welch Hall 
Attendees: (seated at tables) Provost and Executive Vice President Kay, R. Larson, R. Neely, Regent Sidlik 
Guests: (as signed in) A. Alvarez, B. Avedon, B. Beard, R. Billard, A. Dow, L. Findley, G. Frank Miller, G. Hammerberg, M. Nair, E. Owen, C. Powell, C. Shell, B. Warren 
Regent Thomas Sidlik convened the meeting at I :50 p.m. 
Emeritus Staff Status (Sect ion 7) 
Jack Kay, Provost and Executive Vice President, recommended that the Board o f  Regents grant Emeritus Faculty Status to three (3) former staf f members: Patricia Hooley, Information Technology Analyst 11; Stella Switala, Senior Secretary, Department o f  Military Science and Leadership; Daneen Zureich, Administrative Assistant and Licensing Coordinator, Marketing and Communications Department. 
Emeritus Faculty Status (Section 8) 
Jack Kay, Provost and Executive Vice President, recommended that the Board of Regents grant Emeritus Faculty Status to six (6) former faculty members: Barry Avedon, Professor, Art; Geraldine Green, Professor, Mathematics; Gary Hammerberg, Professor, Health Sciences; Charles Monsma, Professor, Political Science; Mohammad Sabki, Pro fessor, Political Science; Sandra G. Yee, Professor and Associate Dean, University Library. 
Academic Affairs Adminis trative/Professional Appointments/Transfers (Section 9) 
Russ Larson, Interim Assistant Vice President, Academic Human Resources, recommended that the Board o f  Regents approve six (6) Administrative/Professional appointments and three (3) transfers at the ranks and effect ive dates shown on the listing provided to the Board. 
Ac ademic Separations/Retirements (Section 10) 
Russ Larson, Interim Assistant Vice President, Academic Human Resources, recommended that the Board o f  Regents approve one ( I )  separation for the reporting period April I ,  20 IO through May 3 I ,  20 I 0. 
Faculty Appointments (Section 1 1) 
Russ Larson, Interim Assistant Vice President, Academic Human Resources, recommended that the Board o f  Regents approve the granting of thirty (30) new faculty appointments for the 2010-20 I 1 academic year at the ranks, salaries, and effective dates shown on the listing provided to the Board. 
Fac ulty Reappointm ents (Sect ion 12) 
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Russ Larson, Interim Assistant Vice President, Academic Human Resources, recommended that the Board of Regents accept the report from the Division of Academic Affairs pertaining to the reappointment of ninety-four (94) probationary faculty members for the 20I 0-201 1 academic year. 
Facultv Promotions (Section 14) 
Russ Larson, Interim Assistant Vice President. Academic Human Resources, recommended that the Board of Regents accept and place on file the report entitled Promotion of Faculty Members effective Fall 20 I 0. 
Facultv Appointments (Section 15) 
Russ Larson, Interim Assistant Vice President, Academic Human Resources, recommended that the Board of Regents approve the granting of five (5) new lecturer appointments for the 20I0-2011 academic year at the ranks, salaries, and effective dates shown on the listing provided to the Board. 
Lecturer Promotions (Section 16) 
Russ Larson, Interim Assistant Vice President, Academic Human Resources, recommended that the Board of Regents accept and place on file the repo1t entitled Promotion of Lecturers effective for 20I0-201 1. 
Regent Sidlik thanked those in attendance, and adjourned the meeting at 2: IO p.m. 
Respectfully submitted, 
Robertta Goffeney, Administrative Secretary Academic Affairs 
SECTION: 
DATE: 
BOARD OF REGENTS 
September 21, 20 I O  
EASTERN MI CHI GAN UNIVERSITY 
RECOMMENDATION 
EMERI TUS FACULTY ST A TUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former faculty members listed on the attached report. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan University Chapter of the American Association of University Professors (AAUP) provides that a faculty member who has served the University for at least fifteen (15) years may be nominated for Emeritus Faculty Status upon retirement. 
The nomination for this individual has received the support of the department head, the dean of the college, and the Provost and Executive Vice President. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
l.}11.ivisrty Executive Of-flier P'to<ost and Executive Vice President Date 
EASTERN MICHi GAN UNIVERSITY EMERITUS FACULTY STATUS RECOMMENDATION September 2 1 ,  2010 
Michael W. Home) 
Professor, Department of History and Philosophy from 1 970-20 IO  
(40 years) 
Doctoral 
Masters 
Baccalaureate 
Kristy Meretta 
University of Chicago 
University of Chicago 
Grinnell College 
Professor, Department of Music and Dance from 1 987-20 1 0  
(23 years) 
Masters 
Baccalaureate 
William A. Miller 
University of Michigan 
University of Michigan 
Professor, Department of History and Philosophy from 1 97 1 -20 1 0  
(39 years) 
Doctoral 
Baccalaureate 
Jay Weinstein 
Ohio State University 
St. Louis University 
Professor, Department of Sociology, Anthropology, & Criminology from 1 986-20 1 0  
(24 years) 
Doctoral 
Masters 
Baccalaureate 
University of Illinois 
Washington University 
University of Illinois 
Ronald Mark Westrum 
Professor, Depai1ment of Sociology, Antlu·opology, & Criminology from 1 972-2010  
(38 years) 
Doctoral 
Masters 
Baccalaureate 
University of Chicago 
University of Chicago 
Harvard 
RECEIVED 
EASTERN MICIDGAN UNIVERSITY Division of Academic Affairs MAY 2 7 20 1 0  
EMERITUS FACULTY STATUS RECOMMENDAT ON Arts and Sciences 
Dean's Office 
The Department of /l!sn1<.V eu-..J /JJJ.Jh:7.5oPJIY recommends the awarding of Emeritus Faculty Status for the following retiring/retired faculty me
� 
Name of Faculty Member: ___ /J1l_t_'I-J._'/J_!3=._-_J--_ _ W _ _ _ 5_L_. _____ _ _   
Current Status/Rank at EMU: �-------- - - -------- -- - -
Date of Hire at EMU: � Bl::.'X- / ? 7oRetirement Date: /J c1&u s r  3 (  ::klo �-------- �----'-;__--) 
Number of Years at EMU: _ _:_1_o ____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone E-Mail Address: 
Name of Spouse: _ _  
Degree(s )/lnstitutions/Y ear: Baccalaureate: ___,,,c;k::....:..__I_M_/tA_'t:l_t...__ --"�::....:.._-LLE_�---='-----'-/__.__9_b--=e2c..o...__. _ 
Masters: ()/VtV�!'t'/ OF &.IC/1 G-o  / '/ /;, 6 � ----"------- -- - - -------
Doctoral: UNJ V�5/'Jt/ {:)/= C/f!C/9G-o / 7  72_ � ---------- ..:.._  _ _ _____ __; 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Recommended by (please print) Date 
D6partment Head Date ' Dean 
(V 2-� 
Date 
Please forward this completed form to: Nicki Banush 
I' 
7DatSubmitted wBoard of Regents 
Academic Affairs, 1 06 Welch Hall 
8/3/04 
EASTERN MICHIGAN UNIVERSITY 
College of Arts and Sciences 
DEPARTMENT OF HISTORY AND PHILOSOPHY 
Inter-Office Memorandum 
TO: Jack Kay, Provost and Vice President for Academic Affairs 
FROM: Kate Mehuron, Depai1ment Head. History and Philosophy 
SUBJECT: Emeritus Status Recommendation for Prof Michael Home! 
DATE: April 28, 20 10  
Enclosed herewith you will find an Emeritus Status Recommendation form requesting that Professor Michael Home! be awarded Emeritus status. Professor Moss will retire from teaching effective August 3 1 ,  20 I 0. He has served the department forty years as a model teacher, a productive scholar, and an industriously helpful colleague. His depa11ure from active teaching is a loss that the History section will feel for some time to come. 
I myself have served for twenty years in the department as a colleague of Professor Hom el, and have found him a good colleague, committed teacher. and superb scholar. I urge you to confer on Professor Home I the title Emeritus and all of the rights and privileges to which he is entitled. 
RECEIVED 
MAY 2 7 20 10  
Arts and Sciences 
Dean's Office 
EASTERN MICHIGAN UNIVERSITY Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of M us i'c u.n d �an c e.. recommends the awarding of Emeritus Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: K t , s .J. y fJ1 I': .,... e "f{-.,,-, 
Current Status/Rank at EMU: _ _  y__L___ __J_:r---"o'---f_,__("=----==S,._,,$,c""-"--)-.:....• __________ __ _ _ _ _   
Date of Hire at EMU: 09-02-87  Retirement Date: _0::....8.::.._---=3--=l'------=l::....O::..._ ____ _ 
Number of Years at EMU: __ 2_3 ___ _  (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone: 
Name of Spouse: 
· E-Mail Address: kristy . meret ta@emich . edu - - - --
Degree(s)/lnstitutions/Y ear: Baccalaureate: BA 1964  Univers ity, of Michigan 
Masters: MA 1 9 6 7  University of M ichigan 
Doctoral : - - - - --------- - -- - - -
Please Attach a Brief Statement of Support to this Fo1m 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above infonnation will be 
kept on file in the Provost's  Office. 
D�ltment Head 
l/S[ 
Date 
6/16/; u 
Date 
uean 
Please forward this completed fonn to: Nicki Banush 
Academic Affairs, I 06 Welch Hall 
8/3/04 
I can't imagine a colleague at EMU who deserves emeritus status more than Kristy 
Meretta. For over 30 years she has been an exemplary colleague in the Department 
of Music and Dance, beginning as a part time lecturer and retiring in 2010 as a 
tenured full professor. Throughout her career she has demonstrated the highest 
standards in teaching, service, and scholarly and creative activity. 
Ms. Meretta is an outstanding oboist, sharing her artistry in many faculty chamber 
concerts (she was a founding member of the Eastern Winds) and in symphony 
orchestras in Ann Arbor, Plymouth, Grand Rapids, and Kalamazoo. Her oboe studio 
has consistently attracted talented students and, because of her commitment and 
outstanding teaching, has graduated many fine performers and teachers who have 
gone on to make significant contributions to the profession. 
In addressing Kristy's service to the department and university, one must mention 
the myriad projects connected with her overseeing of the Music Events Office. She 
was the primary force behind the raising of funds for the Pease Auditorium 
campaign in the 1990's. Her office produced many calendars, posters, displays, 
programs, news releases, etc., always in a timely manner and a professionally 
polished appearance. Ms. Meretta richly deserves this honor-and a happy, healthy 
retirment! 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of History and Philosophy recommends the awarding of Emeritus Faculty Status for 
the following retiring/retired faculty member: 
Name of Faculty Member: William A. Miller 
Current Status/Rank at EMU: Professor 
Date of Hire at EMU: September 1 97 1  Retirement Date: August 30, 20 1 0  
Number of Years at EMU: 3 9  (Minimum o f  1 5  years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone: 
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: BA, St. Louis University, 1 966 
Doctoral: PhD, The Ohio State University, 1 972 
Please Attach a Brief Statement of Support to this Form 
E111eritus Faculty status is contingent upon the approval of the Board of Regents. The above infor111ation wil l  be 
kept on fi le in the Provost's Office. 
/Ltns ,1,il£' /; UA..uAJ 
Reco111111ended by (please print) 
Depa1t111ent Head 
Provost 
t, -) 'i' - ID 
Date 
t -Jf' ·10 
Date 
}rt:/0 
Date 
Dean 
7, J - f D 
Date 
�cJ./ 
;;.01 0 
l 
Please forward this completed form to: Nicki Banush RECEIVED 
Academic Affairs, 106 Welch Hall 
J U L  1 "''J 
OJTICE OT'TilE PROVOST 
,\C,\ : ) I  \ J i < "  ,\I l ·/\ IRS 
EASTERN MICHIGAN UNIVERSITY 
College of Arts and Sciences 
DEPARTMENT OF HISTORY AND PH ILOSOPHY 
Inter-Office Memorandum 
TO: Jack Kay, Provost and Vice President for Academic Affairs 
FROM: Kate Mehuron. Department Head, History and Philosoph) 
SUBJECT: Emeritus Status Recommendation for Professor William Miller 
DATE: June 28, 20 10  
Enclosed herewith you will find an Emeritus Status Recommendation form requesting that Professor William Miller be awarded Emeritus status. Professor Miller will retire from teaching e f ective August 3 1 ,  2010.  He has served the university for 39 years as a model teacher, a productive administrator, and helpful colleague. His departure is a loss that the Department and University will feel for some time to come. 
I myself have served for twenty years in the department as a colleague of Professor Miller. and have found him a good colleague and committed administrator of academic curriculum development. I urge you to confer on Professor Miller the title Emeritus and all of the rights and privileges to which he is entitled. 
EASTERN MICHIGAN UNIVERSITY Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Depa11ment of 5U.-it>Li:>'7 recommends the awarding of Emeritus Faculty Status for the followin retiring/retir d faculty member: 
Name of Faculty Member: _ _  s7A..x-=..!lf-__._-+-____.W:£J<C._ £,,_,/c.._:_/v____,,> 5:�l'.,.,£�-JCJ.N-=------ - -----
Current Status/Rank at EMU :  ___ __._P@__.__=--=---R-__ 5--='.1.c...::P'--'�"-=--- - ------ - -
Date of Hire at EMU :  /Jtryh l I q £s lo Retirement Date: 
Number of Years at EMU:  __ 2 Y__.:_ _ _  (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directo1y. 
Home Address : 
Home Telephone: 
Name of Spouse: 
Degree(s)/lnstitutions/Year: Baccalaureate: A I l':7 ( he /.J iJ(s) U,v1 lf-< l's1 \ D Jr(, Ne , S 7 { Cf {;3 
Masters: fi1\A L,U <1 S h 1 ,v7 k'V\ l{,-, 1V( t'> ,,{., (Sf l'L1 ,5.J/1G5 
(/, �) . Doctoral: .[}A IO  I u"' I w ('> � i J(u NG 1 s i r q  13 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be kept on file in the Provost · s  Office. 
'J?.En=:� E. uJ()oD Recommended by (please print) Date 
Depar1ment Head Date Dean 
CY�-] -'/0 Provo,st / ' Date 
Please forward this completed form to: Nicki Banush 
?, /� I I 
I/ Date 
�ofa�+��:,� 
Academic Affairs. 1 06 Welch Hall 
L-------- --- - --- -- --
8/3/04 
EASTERN M I C H I GAN U N IVERSITY 
July 27, 2010 
Provost Jack Kay Welsh Hall Eastern Michigan University Ypsilanti, M I  48197 
Provost Kay: 
This letter serves to support the nomination of Dr. Jay Weinstein for Emeritus Professor at EMU. Dr. Weinstein has served on the EMU faculty for 25 years, and retired at the end of August 20 I 0. Jay is well-deserving of Emeritus status and I give my unqualified suppo11 to his nomination. 
Jay earned the Ph.D. at the University o f  Illinois and worked on the faculty at University of Iowa and Georgia Institute of Technology before arriving at EMU in 1986. Jay has authored 12 monographs and books, including best selling texts in the fields o f  social and cultural change (now in its 3rd edition) and statistics, and numerous refereed a11icles. He also served as Editor-in­Chief of the Journal of Applied Social Science, the Michigan Sociological Review, and Studies in 
Comparative International Development. 
Dr. Weinstein traveled widely, consulting in Jamaica, Albania, Bulgaria, and Canada, and earning Fulbright Awards to Ahmedabad and Hyderbad, India. Jay served as Depa11ment Head from 1986-1990 and 2004-2006 at EMU, and regularly taught courses in advanced statistics and community change at the graduate and undergraduate levels. He also developed (with Marty Shichtman) the popular EMU course "Culture and the Holocaust" which has been presented the past few years to rave reviews. 
Jay has had an indelible impact on many students who have gone on to success ful careers in and out o f  academia, and his willingness to help students and fellow faculty members will be greatly missed-his departure from our faculty creates a void that will be felt by all. I encourage you to give Dr. Weinstein's years o f  service on the faculty o f  EMU and his nomination for Emeritus Pro fessor every consideration. 
Sincerely, 
Peter B. Wood, Ph.D. Professor and Depa11ment Head Sociology, Anthropology, and Criminology Eastern M ichigan University peter. wood@em i ch. ed u 
Department of Sociology, Anthropology, and Criminology · 7 1 2  Pray-Harrold · Ypsilanti, Michigan 48197 
Phone: 734.487.00 1 2  Fax: 734.487.70 1 0  
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
- . l., 
� c (l ,i/4. ; n.o Gr-, 
The Department of 7uc.... • "  
Z7 l 
Anli.,:)f'J lu <Kl · recommends the awarding of Emeritus 
Faculty Status for the following etiring/retired facu ty member: 
Date of Hire at EMU: .:5:-p fo-b.�v-- I 'I 7- Z  Retirement Date: 5tJ JJ /1 � 2o I D 
Number of Years at EMU: __ :S_· _6 ___ (Minimum of 15 years of service required) 
Please complete the following infonnation on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone: E-Mail Address: 
Name of Spouse: _ 
Degree(s)/Institutions/Year: Baccalaureate: _/3_._/i_f_· _{_· h_o 11_o_.r_:.f_)_..J_l_+_4_r_v_u_r._J __ l _4_6_0 __ 
Masters: frl ,  A ·  50 '- ,·o lo"'YJ /j i'1 i'v · 1 C � 'cl'JP I '16'1 
Doctoral: _r_Ji_D_S_<>_'-1 '_0 -�+1?+--/)_11 ,_V_. v£++--C-�_-_G::J---=,'-()-l _q-_t_2._ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
:tFTEll R. uJool) 
Recommended by (please print) 
Department Head II J 
Date 
Date 
Please forward this completed form to: Lori H. Ristau 
Academic Affairs, 106 Welch Hall 
/ 
EASTERN M I C H IGAN U N IVERSITY 
July 27, 2010 
Provost Jack Kay Welsh Hall Eastern Michigan University Ypsilanti, M I  48197 
Provost Kay: 
This letter serves to support the nomination of Dr. Ron Westrum for Emeritus Professor at EMU. Dr. Westrum has served on the EMU faculty for 38 years, and retired at the end of June, 20 10. Few others can claim this degree of service to EMU, and I feel he should be recognized with Emeritus status. 
Ron earned the BA from Harvard University (cum laude), and the MA and Ph.D. from University of Chicago. During his career, Ron authored several texts in the fields of complex organizations and sociology of technology, and numerous articles- many of which have been reprinted in edited volumes. He currently has two book-length manuscripts in progress. 
Ron served as the Editor of the Social Psychology of Science Newsletter for some ten years, which was widely read and helped create a community of psychologists interested in scientists and inventors. He was also the founding member of two professional organizations, The International Society for Cryptozoology and the Society of Scientific Exploration which involves the study of scientific anomalies. 
Dr. Westrum is a concept innovator associated with the study of information, and created such concepts as the pathological/bureaucratic/generative typology, "requisite imagination", "hidden events", and "encapsulation". He also worked as a consultant for the RAND Corporation, General Motors, Honeywell, NavCanada, ERIM, and other firms. Ron also traveled widely to many countries to present his work on aviation, nuclear, and medical safety, and gave seminars sponsored by the United Nations, NATO, and the NTSB to name a few. 
Ron taught students and worked with faculty colleagues for 38  years, and will continue to do so after retirement as an adjunct professor in our department- and we are happy to have his continued assistance and measured counsel. I encourage you to give Dr. Westrum 's many years of service on the faculty of EMU and his nomination for Emeritus Professor every consideration. 
Sincerely, 
Peter B .  Wood, Ph.D. Pro fessor and Department Head Sociology, Anthropology, and Criminology Eastern Michigan University peter. wood@em i ch. ed u 
Department of Sociology, Anthropology, and Criminology · 7 12  Pray-Harrold · Ypsilanti, Michigan 48 1 97 
Phone: 734.487.00 12 Fax: 734.487.7010  
SECTION: 
DATE: 
BOARD OF REGENTS 
September 21, 2010 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS STAFF ST A TUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Staff Status to nine (9) staff members: Brian Anderson, Director, Office of Research Development, who retired July 30, 201 O; Glenda Cornette, Senior Account Specialist in Advancement Services at the EMU Foundation, who retired June 30, 2010; Marsha K. Downs, Senior Secretary to the Physical Plant, who retired August 3 1, 201 O; Gerald Hai1enburg, Scientific Instrument Tech I, who retired August 27, 2010; Clara Jean Hoedema, Senior Secretary in the University Advising and Career Development Center, who retired August 3 1, 201 O; Beverly Lemke, Parking Administrator, who retired June 30, 2010; Dennis Allen Paul, Plumbing Supervisor, who retired July 30, 20 l O; Mary Smith, Senior Account Specialist in Student Business Services, who retired August 20, 2010; and Judy Williams, Senior Account Specialist in Advancement Services at the EMU Foundation, who retired June 30, 2010. 
STAFF SUMMARY 
According to University policy, retiring Administrative Professional (AP), Athletic Coaches (AC), Confidential Clerical (CC), Food Service, Custodial & Maintenance (FM), Professional Technical (PT) or Clerical Secretarial (CS) staff members who have served the University for at least fifteen ( 15)  years, may be granted Emeritus Staff Status. Such status is conferred based on the recommendation of the President and approval of the Board of Regents. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
uni'(ersity Executive Officer President 
.� ��0/0 Date 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
--- ·- 1  
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Office of Research Development reconunends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: Brian Anders_on __ _ _ ___ _ 
Current Status at EMU: Director, Office of Research Development 
Date of Hire at ENlU :  06/06/1994 Retirement Date: 07/30/20_1_0 _____ _ 
Number of Years at EMU: ...:1:.::.6_+ ____ (Minimum of 15 years of service required) 
Please complete the following infonnation on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone: E-Mail Address: brian.anderson@emich. edu 
Name of Spouse: 
Degree(s )/Institutions/Year: Baccalaureate: Accounting/EMU/ 1981 
Masters: �EMU, 1990 
Doctoral: ----· 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above info1mation will be 
kept on file at the EMU Foundation. 
ORD Staff 
Recommended by 
__ ___::%:_._-I � -It) 
(please print) Dale 
f'-1/-/0 . --
Department Head ancUor Supervisor ,. -,- ./ Date 
g - 1;-10 
PrJ>VOsl J Date 
cl/!rf u 
Dean and/or Vice President/ Dale 
v{I-"-1��� !!}-()/ 0 
���itt�d �a-Board of Regents 
Please forward this completed fonn to: Nicki Banush 
Academic Affairs, 1 06 Welch Hall 
8/22/06 
Emeritus Staff Status Recommendation 
Brian Anderson 
Rationale: Brian Anderson. Director o f  the Office of Research Development has provided more than 1 6  years of exceptional service to Eastern Michigan University. During Anderson· s tenure. the University increased the volume of grant and contract activity from $8.9 million in FY 1 994 to $ 1 6  million in FY 20 1 0. This growth in grants and contracts was realized primarily in federal funding. exceeding $ 1 2. 5  million during Brian's final year of service. External dollars for research also grew substantially from $ 1 .58  mil lion in FY 1 994 to a record high of $5 .5  million in r,y 2009. Anderson has been instrumental in assisting the University develop solid proposals for federal earmark requests that not only build EMU·s capacity. but address important needs of the community, such as assisting the Detroit River International Wildlife Refuge manage invasive plant species that threaten the Great Lakes ecosystem. Participating in a collaborative grant from the Michigan Economic Development Corporation lead by Michigan Technological University and involving Central Michigan University. Oakland University. as well as EMU. Anderson initiated a technology transfer capability at EMU so that inventions developed through sponsored research are protected and put into practice through license agreement with private industry . 
E.ASTE RN M I C H I GAN U N IV E RS I TY 
August 5, 2010 
Robert Neely Eastern :tvf.ichigan University Associate Provost & Associate VP for Research 106 Welch Hall Ypsilanti, MI 48197 
We enthusiastically endorse the nominahon of Brian Anderson for the distinction of Em�ritus Staff. Throughout the sixteen years Brian has been at Eastern Michigan University, he has served the Office of Research Development, faculty, staff, and students-the entire EMU community-selflessly and very well. He richly deserves the honor. 
Under Brian's leadership, ORD has set retords as the volume of scholarly and creative efforts by Eastern's faculty, staff, and students bas grown. ORD has brought in more grants and contracts than ever before. The number, variety and especially the monetary value of the federal dollars and research support of projects garnered by faculty and staff through ORD have increased markedly. Receipt of federal grant awards in FYlO totaled $12.98M, with overall grant and contract awards surpassing $16M. In fact, the value of all · research awards in 1 994, the year Bdan began his career at EMU, was $1.SSM out of a total of $8.9M in grants and contracts. The advance has been truly significant. 
In addition, the range and variety of projects supported is testimony to Brian's leadership and vision. Projects have ranged from support for autism research and various educational services to Historic Preservation field schools to developing alliances with universities in China to worker-retraining efforts to support for single-parent students and crime-prevention and safety issues to GIS expansion to securing high-tech lab instrnmentation to more protective fabrics for military uniforms to studies on the Indiana bat, to name just some. These amply testify to Brian's knowledge of the research-administration field and ability to respond and inspire. 
Equal ly significant, everyone who has worked with Brian has high praise not only for his professional ability but also for his people skills-he is an effective and caring leader. He is not only sincere about doing a good job, but also, and this is the essence of his success, he is genuinely concerned about the people with whom he vvorks-faculty, staff, his coworkers. He appreciates them as people and does his best for everyone with whom he comes into contact. One of the 
Office of Research Development • Starkweather Hall, 2m.! Floor • Ypsilanti, Mirhigan 48197 
Phone: 734.487.3090 Fax: 734.481.0650 
three EMU alums in his family, he has always kept the best interests of the University and its people in mind and heart. 
We strongly recommend Brian Anderson for the distinction of Emeritus Staff. The honor will serve as a reward for him, and, for the rest of the EMU family, a reminder of his long, me1itorious, and selfless service. 
Sincerely, The Office of Research Development Staff 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
Foundation The Department of Advancement Services at the EMU recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: Glenda Cornette 
Current Status at  EMU: Retired 
Date of Hire at EMU: 01 /07 /80 Retirement Date: 06 I 30 I 1 O � ���� � ��� ������������ 
Number of Years at EMU: 30 (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone: E-Mail Address: gcornette@ernicb.edu 
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: � � � � � � � � � � � � � � � � ���-
Masters: 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be kept on file at the EMU Foundation. 
Cathy Cart 
Recommended by (please print) 
Department Heaq and/pr Supervisor 
06/29/ 10  
Date 
Date 
(/1/J(J I Date 
Dean and/or Vice President 
7�
 cJ../) :i..010 
lP'lease forward this completed form to: Nicki Banush 
Academic A ffairs, 1 06 Welch Hal l  
Date 
8/22/06 
June 29, 201 0 
Laura Wilbanks, CFO 
Eastern Michigan University Foundation 
1 349 S. Huron Street 
Ypsilanti, M l  48197 
Dear Laura, 
This letter is to request that you, or a representative from the Advancement Division of 
the University, consider Glenda Cornette for emeritus status upon her retirement. 
Glenda has been a true asset to the Advancement Services department at the 
Foundation. Her knowledge of the systems, procedures, and especially of the donors 
has been particularly helpful in the processing of donor gifts and also in the proper 
recognition of those gifts. 
Glenda has been a true fan of Eastern throughout her 31 years with the university, and 
I'm sure she will continue that support in the future. 
Please let me know if there is anything else you need from me. 
Yours truly, 
Cathy Cart, former Advancement Services Director 
EASTERN MICHIGAN UNIVERSITY Division of Academic Affairs 
El\tIERITUS STAFF ST A TUS RECOl\tIMENDA TION 
The Department of Phys ical Plant recommends the awarding of Emeritus Staff Status for the fol lowing retiring/retired staff member: 
Name of Staff Member: Marsha K .  Downs 
Current Status at EMU: CS-05  Senior Secretary 
Retirement Date: 8 - 3 1 - 1 0 f H. EMU 1 - 1 6 - 8 5  Date o ire at 1 : __ _ _ ____ _ ------------
Number of Years at EMU: ---=2:...:5=--+'--- - - (Minimum of 1 5  years o f  service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the E\i!U Facultv/Staff!Student Directorv. 
Horne Address: 
Horne Telephone: 
·ame of Spouse: __ 
E-.\tlai l  Address: mdowO 91 8@comcast.net 
Degree(s)/lnstitutions/Year: Baccalaureate : ---- -'-"-+-=--------- - - - - - -
Masters: N/A 
Doctoral: N / A  -------- -- - ------ - - -- �  
Please Attach a Brief Statement of Suopo1t to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be kept on file at the EMU Foundation. 
Marge Taylor 8 / 1 9 / 2 0 1 0 Recommei,ded by·� (please pr:m) . Date 
Deparjment Head an�/or {{/>�} le �u\,{rvisor/ Date Dean and/or Vice President Date 
�/lrJ1 0 Prov9'St I Date 
P�forward this completed form to: :icki Banush Academic Affairs, l 06 \Yelch Hal l  
8/22 06 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
TO: EMU Division of Academic Affairs 
DATE: August 1 9, 20 10 
THE SCHOOL of TECHNOLOGY STUDIES 
www.emich.edu/sts 
It is  my pleasure to nominate Marsha Downs for Emeritus Staff Status after her 
dedication and service to EMU for 25+ years. She will be retiring on August 3 1 , 20 10 .  
I worked with Marsha in the College of Technology for a few years and witnessed her 
work ethic and how she interfaced with many departments, individuals, and evolving 
University processes. She had taken on challenges with the ability to offer 
recommendations and solutions to make the processes flow smoothly, all the while 
keeping the policies and procedures of the University in place. 
When Marsha moved to the Physical Plant, she played a significant role in helping to 
facilitate better communication between the COT and the Physical Plant. As the building 
administrator in Sill Hall, she has helped me perform my duties and responsibilities more 
effectively. Marsha was always cooperative and willing to help resolve problems and 
come up with solutions. 
In my opinion, Marsha's  performance has been beyond reproach; she has worked hard 
and deserves to receive Emeritus Staff Status. 
Best Regards. 
Marge Taylor 
Administrative Manager 
College of Technology 
1 50 Sill Hall 
487-0206 
cc: Professor John Boyless, STS School Director 
122 Sill Hall, Ypsilanti, MI 48197· 734.487. 1 16 1  • Fax: 734.487.7690 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF ST ATVS RECOMMENDATION 
The Department of BIOLOGY recommends the awarding o f  Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: GERALD HARTENBURG 
Current Status at EMU: RETIRED  ___:_:_=-.:.....::...:....:._=--=- - -------- - -- - - -� 
Date o f  Hire at EMU: 06/15/1970 
Number of Years at EMU: 40yrs 
Retirement Date : 08/27 /2010 
(Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. This information is needed for inclusion in the EMU Faculty/Staff/Student Directorv. 
Home Address: 
Home Telephone 
Name o f  Spouse: 
E-Mail Address: gerry . ha rtenburg@emi c h .  edu 
Degree(s)/lnstitutions/Year: Baccalaureate: EASTERN M I CH IGAN UNI VERSITY - B . S .  /1982 
Masters: _ _ ______ ____ _ _ _ _ _ _ _ _ 
Doctoral: ________ _ _ _ _ _ _______ _ 
Please Attach a Brie f Statement o f  Support to this Form 
Emeritus ?-t_aff status is contingent upon the approval of the Board of Regents. The above information wi II be kept on file St thc EMU Foundat ;on. 
� \.ev\ C\ 'c, \.J c.\ \:-_(< r Recon�1ded by (please oriot) Date 
MARIANNE LAPORTE Department Head and/o.P1 S upe{visor ' Date Dean and/or Vice President f'�z -/ 1> Date 
rruvuy v 
� J� 2,<_J J o ... �" �_, /,,,� .!)./) :)-C) /0 I Date - - ---..L=D�te=S=u=bLl.m=it=te=d=to=B=o=a----'rd-lo'-f-=-R-e=---g-'-e,--"1ts"'---- -
Please forward this completed form to: Nicki Banush Academic A ffairs, I 06 Welch Hall 
8/22/06 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
BIOLOGY 
emich.edu 
Jerry Harten burg has been a Superhero, capital 'S', in the Biology Department for 
nearly forty years. Jerry left Media Service's TV Department and joined Biology as 
an Instrument Technician in May,1977. A man of few words but remarkable 
capabilities, he treated us to years of his magic and spoiled us with his quiet 
competence. If a staff member would describe something needed for a course or 
research project, Jerry could design it and make it. Wails of angst when a computer 
crashed would attract Jerry, our intra-department responder to '911 '  calls, . . .  and 
he'd lay hands on the computer, and it would work. He regularly maintained and 
repaired equipment from ditto machines (remember those?) to electron 
microscopes without fanfare. A simple note stating 'done' would be affixed to the 
item needing attention. A graduate student once noted that half the faculty could be 
absent without anyone really noticing, but if Jerry was missing for half a day the 
department dissolved into angst. These qualities won him the first Institutional 
Values award for his "Support Role in Teaching, Learning, Scholarship, Research, 
and/or Creative Activity" in 2003. This award recognized his contributions in 
enhancing the content and delivery of undergraduate and graduate programs. As 
the "technical soul" of the department, he largely shoulders the responsibility and 
credit for much of our success. Now we have to deal with l i fe without Jerry in our 
midst, and it  won't be much fun. 
3 1 6  MarkJefferson, Ypsilanti, MI 48 197,  734..+87.4242 , Fax: 734.487.9235 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION University Advising and The Depat1ment of Career Development Center recorrunends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Clara Jean Hoedema 
Current Status at EMU: Senior Secretar� , CS-05 
Date of Hire at EMU: Aur;us t  4 ,  1 9 8 1  Retirement Date: August 3 1 , 2010 ----==--- ------- -
Number of Years at EMU: __ 2_9 ____ (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
Home Telephone: E-Mail Address: clara . hoedema@emich. edu 
Name of Spouse: _ 
Degree(s)/Institutions/Y ear: Baccalaureate: _ _ n_o_n_e _________________ _ 
Masters: ------- - - - - - - - - - - - - - - -
Doctoral: - - - - - -----------------
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above infonnation will be kept on file at the EMU Foundation. 
J .  Michael Erwin , Ph . D . ,  Emeritus Staff - August 1 3 ,  2010 Reco_mmended by I (please print) Date 
Department Head a;_1d/or ,::Supervtsor �7rPo ate D€aiyanct1orV¢reefcfenr 
8/2 7/10 P�vosf Date 
Please forward this completed fonn to: Nicki Banush Academic Affairs, 1 06 Welch Hall 
v1z7f/J Date 
8/22/06 
It is my pleasure to nominate a former co-worker, Clara Hoedema, for emeritus status. I have known 
Ms. Hoedema since the 1 980s and, for about fifteen years served as her supervisor as director of the 
Career Services Center at Eastern Michigan University. Reflecting on the people I know who have 
been granted emeritus status, it seems to me that the most common and, perhaps, most important 
attribute is how well they have represented Eastern Michigan University. I believe Ms. Hoedema has 
represented EMU as well or better than any of my fellow emeritus faculty and staff. 
Ms. Hoedema's twenty-nine years at EMU have been spent in clerical positions where she served as 
the initial point of contact for the various segments of the University's external constituency. During 
her four years in Alumni Relations, Ms. Hoedema was the friendly, welcoming voice alumni heard 
when they telephoned and one of the first people to welcome them at alumni events, which she was 
often instrumental in planning. Ms. Hoedema's five years in Communication & Theatre Arts saw her 
play a similar role: dealing with theatre patrons and planning and coordinating such events as the 
Beaux Arts Ball. Recognizing Ms Hoedema's outstanding customer service skills and efficiency, I 
h ired her in 1 990 to serve as the principal secretary at the Career Services Center where her duties 
included responding to calls from employers interested in hiring EMU graduates. 
In each of the above positions, Ms. Hoedema was selected to represent EMU to the public because 
she represents the University so incredibly well. Ms. Hoedema is a warm, caring person who makes 
people feel welcome and valued the instant they speak to or meet her. She reinforces that positive 
initial impression by demonstrating extraordinary competence and determination in following up on 
requests and in problem-solving. Long before it became a technique taught in the University's 
customer service training for staff, Ms. Hoedema was someone who told callers, "I don't know, but I ' l l  
find out for you." And, she did. As an administrator concerned with EMU's image and how it affected 
the employment opportunities of our students, I could not have been more pleased with the image 
Ms. Hoedema presented of EMU as a place of caring, helpful people. 
While her supervisors may have valued Ms. Hoedema's role with the external public, the same 
qualities that made her so effective with our external constituencies made her an incredible asset to 
her department, co-workers and students. Ms. Hoedema's competence and helpfulness to others 
throughout the University and her work with students were acknowledged in 2004 by the Division of 
Student Affairs when she was recognized with its Gold Medallion as the outstanding clerical in the 
division. Back in the 1 980s, Ms. Hoedema's warm, caring and helpful manner were undoubtedly 
factors in making her one of the few clerical staff to team-teach a course for freshmen designed to 
ease their transition to college. Ms. Hoedema continued for the next two decades to help students 
adjust to being away from home and on their own by serving as a mentor and friend to the student 
employees who reported to her. 
In closing, I can say with confidence that, regardless of their position within Eastern Michigan 
University, no one I had the pleasure of working with represented the University to its internal and 
P.xternal r.onstituP.nr.ies hetter than Clara Hoedema. 
uJ. Michael Erwin, Ph.D 
Emeritus Staff 
EASTERN MICHIGAN UNIVERSITY Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Parking recommends the award ing of E m eritus Staff Status for the following retiring/retired staff member: 
Name of Staff Member: Beverly Lemke --�------------ - - - - - - ------
Current Status at EMU: Parking Administrator CS07 
Date of Hire at EMU: 1 1 /25/1 992 Retirement Date: 06/30/2010 ---------- - - - --------
Number of Years at EMU:  18  ------ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. This information is needed for inclusion in the EMU Faculty/StafflStudent Directorv. 
Horne Address: 
Home Telephone: E-Mail Address: blemke@emich.edu 
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: _ _ _ _____________ _ _ _ _   
Masters: - - - - - - - ------------- - --
Doctoral: --- - - - - - - - ----------- --
Please Attach a Brief Statement of  Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be kept on file at the EMU Foundation. 
Martita Lawson 08/18/2010 Recomm_ended W / (please print) Date 
Departme'Y'Head .andl,pr Supervisor v .. ,., ..... "'lator vice t'r"1aenr 
3/ Date 
Please forward this completed form to: Nicki Banush Academic Affairs, 1 06 Welch Hall 
8/22/06 
I would like to take this oppo11unity to recommend Beverly Lemke for Emeritus Staff 
Status. 
Over the past 18 years, Beverly has worked in various positions at Eastern Michigan 
University. Her many roles across campus has given her the opportunity to service faculty, staff 
and students. Beverly has always been very dependable and willing to lend a hand when 
necessary. 
Before transferring to the parking area, Beverly worked with collections, Perkins, 
payment plans and other loan activity in the Student Business Services area. She enjoyed 
working in SBS and always delivered customer service with a smile. Eventhough she enjoyed 
working in SBS, an opportunity to advance and still service students became available in the 
parking area. So, she moved over to the parking area. As a parking records administrator, Bev 
always made sure that faculty and staff received their parking tags in a timely manner. She was 
available during orientation/ move in day to make sure students could pay for and pick up their 
parking tags. 
Overall, Beverly is an outstanding EMU employee who is dedicated to the mission and 
values of this institution. And, again I recommend that Beverly is granted Emeritus Staff Status. 
EASTERN lVIICHIGAN UNIVERSITY 
Division of Academic Affairs 
ElVIERITUS STAFF ST A TUS RECOiVIiVIENDATION 
The Department of Recreation/ Intramurals recommends the awarding of Emeritus Staff Status for the following retiring/retired staff member: 
Name of Staff Member: Denni s  Allen Paul 
Current Status at EMU: Plumbing Supervisor 
Date of Hire at EMU: 3 - 2 2 - 78 Retirement Date: 7 - 3 0 - 1 0 - - - - -- �  - - ---------
Number o f  Years at EMU: _3_2 _____ (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Facultv/Staff/Student Directory. 
Home Address: 
Home Telephone: E-Mail Address: dpaul@emich.edu 
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: -------------------- -
Masters: 
Doctoral: ---------------- -- - - - --
Please Attach a Brief Statement of Suppott to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be kept on file at the EMU Foundation. 
Department Head apd/�r �pervisoC;: Date 
ProvosV/ Date 
Please forward this completed form to: Nicki Banush Academic Affairs, 1 06 Welch Hall 
8/22/06 
EASTE RN M I C H I GA N  U N IVE RS ITY 
June 9, 2010 
This is a recommendation for Dennis Paul to become an Emeritus staff person. On the attached form it asks for degrees held. In Mr. Paul's 30 plus years here at EMU he has earned a doctorate in the plumbing of EMU. I understand all of our retirees are difficult to replace and leave with an awful lot of knowledge. Dennis will definitely be very difficult to replace, not just in plumbing knowledge but in EMU knowledge. He leaves with the knowledge of where every valve, nozzle, and pump is located and how it works. It will take many years for his replacement to acquire what Dennis has in his head. 
Dennis has serviced EMU well and is very deserving of this award . 
• - - ....Jl Robert W. England Director 
Rccrcation/Intramurals • 100 Ol<ls-Robb • Ypsilanti, i\lichi�an 48197 
Phone: 734.487.1338 
EASTERN MICIDGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Student Business Services recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: _M_a_,_ry_ M. _S_m_it_h _ _ _ _ _ _ _ _ _ __ _ _ _ _______ _ 
Current Status at EMU: Sr. Account Specialist CS06 
Date of Hire at EMU: 1 2/01/1 980 Retirement Date: 08/20/2010 ---------� - - - - - - -- ---� 
Number of Years at EMU: 30 ------ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directorv. 
Home Address: 
Home Telephone: E-Mail Address: msmith@emich.edu 
Name of Spouse: 
Degree(s )/Institutions/Year: Baccalaureate: _____________________ _ 
Masters: - -- - - - - - - -- - - ----------
Doctoral: ----- - - - - - - - - - - - - - - - - - -
Please Attach a Brief Statement o f  Suppo1t to this Form 
Emeritus Staff status is contingent upon the approval o f  the Board of Regents. The above information wi 1  be kept on file at the EMU Foundation. 
Martita Lawson 07/14/2010 Recommended bv , (olease orint) Date 
Depa11meJJ(Heasi/and/or Sj.1pervisor �&/;u Date OOn \nd/or Vice Pilesident 
1/zcg/cu Date Prov� 
� forward this completed form to: N icki Banush Academic Affairs, 1 06 Welch Hal l  
8/22/06 
EAST E RN  M I C H IGAN U N IVE RS ITY 
July 14, 20 1 0  
I would like to take this opportunity to recommend Mary Smith for Emeritus Staff Status. 
Over the past 30 years, Mary has worked in various positions in Student Business 
Services . .  Her many roles, in SBS, have given her the opportunity to service faculty, staff and 
students. Her service has always been delivered with a smile and a positive attitude. Mary is 
very dependable and always willing to help her co workers even if it means coming in early or 
staying late. 
One of Mary's  roles in Student Business Services is balancing the cash drawers. If there 
are any enors or out of balance conditions in any of the drawers, she will work diligently to find 
and correct the enor. Typically, the first two weeks of Fall and Winter semester are very busy 
for the front line cashiers. Mary is always willing to open a cashier window to answer student 
question during lunch hours. 
Overall, Mary is an outstanding EMU employee who is dedicated to the mission and 
values of this institution. 
Ma1tita Lawson 
Assistant Director, SBS 
Snident Business Services • Suites 201-204 Pierce I fall • Ypsilanti, l\lichigan 48197 
Phone: 734.487.3335 Fax: 734.487.6838 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
Foundation The Department of Advancement Services at the EMU recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Tame of Staff Member: _J_u_d_.,_y_ W_i_l_l_i_a_m_s ___ _ _ _ _ _____ _ _ _ _ _ _ _ _   
Cu1Tent Status at EMU: Retired 
Date of  Hire at EMU: 10/0 1 /80 ---------� Retirement Date: 06/30 / 1 0  - --'----'- - - - - - - �  
Number of Years at EMU: �3 �0 _ _ _ __ (Minimum of 15  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directorv. 
Home Address: 
Home Telephone: E-Mail Address: jwilliams@emich . edu 
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: ----- - - - - - - ------- - -
Masters: - - - - - ------ -- -- - - - ---
Doctora l :  ------ - -- - - - - - ---------
Please Attach a Brief Statement of  Support to this Forni 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information wil l  be kept on file at the EMU Foundation. 
Cathy Cart 
Recommended by (please print) 
Department Head aJ1d/or V"Supervisor 
06/29/10  
Date 
8{io{ t -o 
Date 
f:(l� 1_.) 
Date 
Dean and/or Vice President 
Please forward this completed fo1111 to: Nicki Banush 
Academic A ffairs, 1 06 Welch Hal l  
8/22/06 
June 29, 2010 
Laura Wilbanks, CFO 
Eastern Michigan University Foundation 
1 349 S. Huron Street 
Ypsilanti, Ml 481 97 
Dear Laura, 
This letter is to request that you, or a representative from the Advancement Division of 
the University, consider Judy Williams for emeritus status upon her retirement. 
Judy has been a true asset to the Advancement Services department at the Foundation. 
Her knowledge of the systems, procedures, and the donors has been particularly helpful 
in the processing of donor gifts and also in the proper recognition of those gifts. 
Judy has always conducted herself in a professional way and has always been a team 
player. 
Please let me know if there is anything else you need from me. 
Yours truly, 
Cathy Cart, former Advancement Services Director 
SECTION 
DATE: 
BOARD OF REGENTS September 21, 20 l O EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
HONORARY EMERITUS STATCS FOR MERITORIOUS SERVICE 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Honorary Emeritus Status for Meritorious Service to: Dr. Frank Jones who served from 1 990 to 2004 as Professor of Coatings and from 1990 to 200 l as Director of the National Science Foundation Industry/University Research Center in Coatings. 
STAFF SUMMARY 
According to University policy, retiring employees who have served the University for less than 15 years may be granted Honorary Emeritus Status for Meritorious Service. Candidates for honorary emeritus status must have a significant number of years of service and a record of meritorious performance in one or more of the following: (a) a substantive record of scholarly achievement commensurate with national or international standards vvithin the specific discipline, (b) a record of outstanding teaching and or educational contributions, (c) clear evidence of service to the University beyond the normal expectations, (d) clear evidence of exceptional institutional leadership, advancement of the University or extraordinary service to students. 
Dr. Frank Jones provided outstanding leadership for Eastern Michigan University. During his tenure, Dr. Jones brought in over 5 million dollars in sponsored research, established the 1 SF Industry/Cooperative Research Center in Coatings, and contributed to the coatings discipline with over 120 combined journal articles, books, and presentations in addition to over 20 issued U .S .  patents. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATIO� 
The proposed action has been reviewed and is recommended for Board appro\·al. 
Unfv�hity Executive Officer PrMost and Executi\·e Vice President 
r- � ,- z u , o  
Date 
Dr. Frank Jones 
(Served EMU for 14 years) 
Dr. Frank Jones served Eastern Michigan University from 1 990 to 2004 in a variety of  capacities. During his tenure, Dr. Jones served as P I ,  or Co-PI. on 12  l awards valued at $5 ,770,292 . In 1 990, Dr. Jones established the 1 ·sf Industry/Cooperative Research Center in Coatings at Eastern Michigan University, which received $2,783 ,507 in support through membership fees from private industry, and grants from the National Science Foundation. From 1990 to 2001 Dr. Jones was a Professor and Director of the National Science Foundation Industry/University Research Center in Coatings. From 2002 to the present, Dr. Jones has served on a dissertation committee and has been integral to a University research and licensing project. While at Eastern Michigan University, Dr. Jones published 4 7 referred journal articles, coauthored 2 books, presented at 75 conferences, and was a co-inventor on 23 issued U.S .  patents. 
SECTION: 
DATE: 
BOARD OF REGENTS 
September 21, 2010 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ACADEMIC RETIREMENTS I SEPARATIONS 
ACTION REQUESTED 
It is reconunended that the Board of Regents approve (1) separation for the reporting period June 1, 2010 tlu·ough August 30, 2010. 
STAFF SUMMARY 
Demographics show that the separation is a Caucasian male. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval .  
Date 
ACADEMIC RETIREMENTS I SEPARATIONS (JUNE 1, 20 1 0 - AUGUST 30, 2010) 
Name E Term Job Title Department Gender Ethnicity Term Class Date Reason Knapp, AP 06/30/20 I O  Director Honors M WH Term James College Personal 
SECTION: 
DATE: 
BOARD OF REGENTS 
September 2 1 ,  20 1 0  
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FACULTY TENURE APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the granting of tenure, effective beginning with the 20 1 0  fall semester, for one ( 1 )  faculty member. 
STAFF SUMMARY 
The probationary faculty member l isted on the attachment is recommended for tenure, effective at the beginning of the 20 1 0  fall semester. 
Nevvly-hired tenure-track faculty are "on probation" for a period of time that varies according to rank. Instructors are eligible to apply for tenure for five (5) or six (6) years, Assistant Professors for four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors for two (2) or three (3) years. During this time, probationary faculty must be evaluated annually, undergoing either interim (partial) evaluations or full evaluations in accordance with the Eastern Michigan University I Eastern Michigan University -American Association of University Professors' contract. An interim evaluation reviews the applicant's instructional effectiveness and service. A ful l  evaluation also reviews those two performance areas and the applicant's scholarly and/or creative activity. A series of favorable probationary evaluations and a favorable final fu l l  evaluation leads to a recommendation for tenure. 
The faculty member l isted on the attached page meets the general contractual requirements for tenure, as well as the specific performance standards, which have been defined in his/her respective department evaluation document. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Unv1ty executive Utt1cer V Date 
Faculty Tenure Appointment 
Last Name First Name Rank Department 
Neufeld Christine Associate Professor English Language & Literature 
SECTION: 
DATE: 
BOARD OF REGENTS 
September 21, 20 l O 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FACULTY APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve eight (8) new faculty appointments for the 20l0-2011 academic year at the rank, salary, and effective date shown on the attached listing. 
STAFF SUMMARY 
Of the eight (8) appointments, two (2) are male and six ( 6) are female. 
FISCAL IMPLICATIONS 
The salary ,.vould be absorbed in the 2010-2011 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Un1Yetsitv Executive Officer r- r, 2-01 0  Date 
NEW FACULTY APPOINTMENTS 
Laurie Blondv Assistant Professor in the School of Nursing effective September 1, 2010 at an academic year base salary of $72,000. 
Education Ph.D. J .D. M.S. B.S.N. 
Frank Fedel 
Capella University, 2007 University of Michigan, 1994 University of Michigan, 1985 Northern Michigan University, 1981 
Assistant Professor in the School of Health Promotion & Human Performance effective September 1, 2010 at an academic year base salary of $63,000. 
Education Ph.D. M.S. B.S. 
Eastern Michigan University, In progress Eastern Michigan University, 2005 Eastern Michigan University 
Xianghong Feng Assistant Professor in the Department of Sociology, Antlu·opology & Criminology effective September 1 ,  20 1 0  at an academic year base salary of $57,000. 
Education Ph.D M.A. B.A. 
Washington State University, 2008 Central University for Nationalities (Bejing, China), 2003 Central University for Nationalities (Bejing, China), 2000 
Kevin Karpiak Assistant Professor in the Department of Sociology, Antlu·opology & Criminology effective September 1, 2010 at an academic year base salary of $59,000. 
Education Ph.D B.A. University of California - Berkeley, 2009 University of Illinois, Urbana-Champaign, 1998 
Amy Jo Lamb Assistant Professor in the School of Health Sciences effective September 1,  2010 at an academic year base salary of $65,000. 
Education Ph.D. B.S. Creighton University, 2000 Creighton University, 1998 
Marini Lee Assistant Professor in the Department of Teacher Education effective September 1, 20 10 at an academic year base salary of $55,000. 
Education Ph.D M.A. B.A. 
Michigan State University, 20 I O  Michigan State University, 2005 Stanford University, 2000 
Teresa Mortier Instructor in the School of Health Sciences effective September 1 ,  2010 at an academic year base salary of $58,000. 
Education M.S. 
B.S .  
Yu Zhang 
University of Akron, 2005 University of Akron, 1 982 
Assistant Professor in the Department of Accounting & Finance effective September 1 ,  20 1 0  at an academic year base salary of $ 1 1 7  ,500. 
Education Ph.D. M.S. 
B.A. 
University of Tennessee, In Progress University of Tennessee, 2004 Nanjing Agricultural University, 2000 
2 
SECTION: 
DATE: 
BOARD OF REGENTS 
September 21, 2010 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
LECTURER APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve (5) new lecturer appointments for the 2010-2011 academic year at the rank, salary, and effective date shown on the attached listing. 
STAFF SUMMARY 
All five (5) appointments are female. Demographics shovv that four (80%) are Caucasian and one (20%) is African American. 
FISCAL IMPLICATIONS 
The salaries would be absorbed in the 2010-2011 perso1mel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
t7rsity Executivt9fficer Date 
LECTURER APPOINTMENTS 
Name Rank Department Salary Effective Date Hashem, Lecturer I Mathematics $ 35,000 9/1/201 0  Rula Holt, Lecturer I Health Sciences $ 40,000 9/1 /2010 Sharon Pernecky, Lecturer I Health Sciences $ 36,000 9/1/201 0  Sandra Reese, Lecturer I English, $ 35,000 9/1/20 1 0  Pamela Literature & Language Samuels, Lecturer I Communication, $ 33,000 9/1 /20 1 0  Deborah Media & Theatre Arts 
SECTION: 
DATE: 
BOARD OF REGENTS September 2 1 ,  20 IO 
EASTERN MICHIGAN UNIVERSITY 
REPORT 
REPORT: Spring-Summer 2010, Fall 20 1 0, and first round of Winter 20 1 1  
FACULTY RESEARCH AND CREATIVE ACTIVITY FELLOWSHIPS 
ACTION REQUESTED 
It is recommended that the Board of Regents accept and place on file the Report on Spring­Summer 2010, Fall 2010, and first round of Winter 2011 Faculty Research and Creative Activity Fellowships. 
STAFF SUMMARY 
Faculty Research and Creative Activity Fellowships are competitive awards given to faculty who submit meritorious research or special study proposals. The fellowships award up to 50 percent release time from teaching to help provide a foundation for a faculty member to develop a research base for future additional funding from other sources. Unlike a sabbatical leave, the fellowship recipients are still expected to fulfill other contractual responsibilities, such as service to the University during this released time. The University Research and Sabbatical Leave Committee reviews the Faculty Research and Creative Activity Fellowship proposals and makes recommendations to the Provost and Executive Vice President. Brief summaries of the approved projects are contained on the attached page. Fourteen faculty will be supported. 
FISCAL IMPLICATIONS 
None. The cost of the fellowships will be absorbed in the faculty salary budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
urve�ny txecuuve UI.IJ.Cer PrWst and Executive Vice President Date 
EASTERN MICHIGAN UNIVERSITY 
DIVISI01 OF ACADEMIC AFFAIRS 
WINTER 2010 FA CUL TY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 
1 .  Ruth Ann Armitage (Chemistry). "Novel Methods for Characterizing Materials of Cultural Heritage Significance with Direct Acquisition in Real Time Mass Spectrometry." 
2. Jeffrey L. Bernstein (Political Science). "Teaching and Learning in Political Science." 
3 .  Jin Bo (Psychology). "Visuomotor Adaptation in Children with Developmental Coordination Disorder." 
4. Sanjib Chowdhury (Management). "Facilitating Knowledge Sharing in Student Team Projects: Critical Roles of Surface-Level Diversity, Reciprocal Knowledge and Ability." 
5 .  Cory D .  Emal (Chemistry). "Synthesis and Development o f  Sulfonamide-based Inhibitors of Plasminogen Activator Inhibitor Type- I (PAI - 1  ) ."  
6. Megan Endres (Managment). "Facilitating Knowledge Sharing in Student Team Projects: Critical Roles of Surface-Level Diversity, Reciprocal Knowledge and Ability."  
7. Alissa C.  Huth-Bocks (Psychology). "A Developmental Examination of Individual and Contextual Influences on the Mother-Infant Relationship across the Transition to Motherhood." 
8 .  Heather Janisse (Psychology) .  "Family Needs and Barriers to Healthy Dietary Intake and Physical Activity in an Urban Head Start Program." 
9. Aaron 1-1. Liepman (Biology). "Functional Analysis of CSL Proteins: A Critical Step Toward Engineering Plant Biomass for Biofuel Production and Other Applications." 
1 0. Harriet Lindsay (Chemistry). "Sustainability in Organic Chemistry: Development of an Environmentally-Friendly Chemical Reaction and its Application to the Construction of Useful Molecules." 
1 1 .  Rebecca Martusewicz (Teacher Education). "Developing Citizen-Stewards for Southeast Michigan: EcoJustice, Sustainability, and Community-Based Education." 
1 2. Garik Pedersen (Music & Dance) . "A Recording Project: David Wendel Guion's Mother Goose Suite for Piano, With J.W. Elliott's Nursery Songs." 
13. Steven J .  Ramold (History & Philosophy). '"Your patriotism seems unce1tain:' Soldier/Civilian Relations in the No1th during the Civil War." 
14. Amy Sacksteder (Art). "Afterlife: An Exhibition Engaging the Last Moments in the Life of Amelia Earhart." 
SECTION: 
BOARD OF REGENTS 
DATE: 
EASTERN MICHIGAN UNIVERSITY September 2 1 ,  20 1 0  
RECOMMENDATION 
NEW ACADEMIC PROGRAMS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve a new Academic Program: Master of Arts in Teaching. 
SUMMARY 
The Master of Arts in Teaching (MAT) program is designed to prepare professionals who hold at least a baccalaureate degree to become competent teachers who: • Receive a Michigan Provisional Teaching Ce11ificate upon completion of the program and who meet all Michigan state certification requirements; • Demonstrate a mastery of knowledge of theory and practice necessary to apply the content area course expectations to students and classrooms; • Reflect on teaching practices; • Analyze cross-cultural educational issues; • Demonstrate effective teaching methods and best practices that address the diverse needs of students; • Demonstrate an avvareness, understanding, and ability to implement the latest reforms in content area education. 
In the near term, the MAT program will focus on meeting the need for increased numbers of teachers in the STEM (Science, Teclmology, Engineering and Mathematics) content areas, beginning with a concentration in Secondary Mathematics. Demand analysis has been conducted to establish the need for this program. 
FISCAL IMPLICATIONS 
For the initial two years of MAT implementation, EMU has obtained external funding support from Kellogg Foundation and Woodrow Wilson National Fellowship Foundation for the full time enrollment of twenty students in the program annually, the employment costs of the program coordinator, and outside program evaluators. After two years, the MAT programs will generate additional tuition and fee revenues sufficient to cover expenses. Any additional costs would be assumed within the administrative, faculty and staff budgets of the College of Education. 
New costs associated with the program include additional sections of two core courses developed for MAT students and two methods courses within the content areas. The costs also include some support for program coordination, advising for enrolled students, and liaison activities with outside funding agencies. The only costs are to replace faculty released from their current assignments and total $24,000 a1mually. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
J.Jniv_¢"sity Executive Offi'ee'r l.!J>wost and Executive Vice-President Date 
Overview 
Eastern Michigan University 
College of Education 
Business Plan for Proposed Master of Arts in Teaching Degree 
1 0  September 201 0  
Eastern Michigan University has long been recognized as one of the nation's 
largest and most effective producers of professional educators. Maintaining and 
enhancing EMU's market leadership and its position as the pre-eminent institution for 
those seeking professional credentials as educators and educational leaders, at al l  
levels of the educational system ,  ranks high on the list of Un iversity academic goals. 
Implementing the proposed Master of Arts in Teaching (MAT) program is instrumental to 
achieving that goal. The MAT program is also an essential component to achieve the 
outcome of a half -m ill ion dollar grant Eastern Michigan University was recently awarded 
by the Woodrow Wilson Foundation. 
The proposed MAT program fills an unmet demand for professional certification 
from prospective students who already hold bachelor degrees and typically have some 
real world professional experience. Many of the institutions EMU competes with to 
attract these non-traditional students offer the MAT degree as an option for this 
population. 
Because of the proposed MAT's current targeted focus on educating students in 
the areas of Science, Technology, Engineering and Mathematics (STEM), the program 
is also well positioned to meet a current and longstand ing need for educators in these 
content areas from school districts throughout Michigan and the rest of the nation. EMU 
is well positioned to meet these needs in a cost effective manner. As the result of 
EMU's existing course and program offerings, there are numerous opportunities to 
maximize economies of scale and minimize the amount of new investment required to 
offer a quality program to students. 
The attached proposal details the rationale for and content of the MAT program .  
The program consists of a platform of core teaching "methods" courses along with a 
group of content area courses. As the proposal explains, the initial content 
concentration offered will be in Secondary Mathematics. There are currently three 
additional content area concentrations under development-- in Physics, Genera l/Earth 
Sciences, and Biology. Students enrolled in these additional concentrations will enroll 
in the same platform of core teach ing courses maximizing enrollments in these 
offerings. 
Evidence of Program Demand 
An available pool of potential second career profess ionals exists from which EMU can 
attract students for the proposed MATs: 
• In their recently published study Teaching as a Second Career, the Woodrow 
Wilson National Fellowship Foundation reported that among a surveyed group of 
employed, 24 to 60 year old, bachelor degree holders, a significant proportion 
Oust under 45%) would consider teaching as a potential future career. 63% of 
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this potential teacher group reported that degree programs tailored t6 adu lts with 
experience i n  the working world were significantly more attractive than traditional 
certification programs. 
• Because of labor market shifts i n  Michigan over the past several years, many 
baccalaureate degree holders are seeking a career change out of economic 
necessity. The MAT provides an attractive, and often preferable option (to a 
second bachelor's degree program) for these ind ividuals. 
• EMU's competitors, including MSU, University of Michigan, Wayne State, U-M 
Dearborn, GVSU ,  SVS U ,  and Western, now offer the MAT degree to students as 
an option. Private colleges and universities are jumping into the market as wel l .  
If EMU is to maintain its leadership position in the educational marketplace, it 
needs to stay current in the packaging of curricular options provided to potential 
students. 
There is a well documented need for graduates of these programs in Michigan and 
nationally: 
• Eastern Michigan University was recently awarded by the Woodrow Wilson 
Foundation a $500,000 grant to create an innovative program that prepares 
teachers to excel in the teaching within the STEM areas. Eastern received 
fund ing to support two cohorts of twenty students each beginning in the 201 1-12 
academic year. The MAT degree program is an important component of the 
innovative program that EMU is developing. 
• The Business-Higher Education Forum (BHEF) projected that the Un ited States 
will need more than 280,000 new mathematics and science teachers by 201 5. 
• Mathematics, Physics, Biology, General Science can all be found on the 
Michigan Department of Education's latest list of critical teacher shortage areas 
(12/7/2009). These content areas have been on similar l ists in each of the past 
five years. Shortages are even more pronounced in  Michigan's u rban and rural 
school d istricts, which routinely struggle to recruit and retain high qual ity teachers 
in these fields. 
• Teacher attrition rates in Michigan continue to be high- a 2007 University of 
Mich igan study found that 37.4% of the state's teachers left the classroom after 
the first year. Roughly half of the state's teachers are age 50 or older, with an 
average national teacher retirement age of 59. As veteran STEM teachers leave, 
well-prepared teachers in this area will be urgently needed . 
• The U .S .  Bureau of Labor Statistics includes secondary teaching positions in 
these areas on its list of the 30 occupations with the largest number of total 
openings for the decade. 
• Eastern Michigan University was recently awarded by the Woodrow Wilson 
Foundation a $500,000 grant to create an i nnovative program that prepares 
teachers to excel in the teaching within the STEM areas. Eastern received 
funding to support two cohorts of twenty students each beginning in the 201 1-1 2 
academic year. The MAT degree program is an important component of the 
innovative program that EMU is developing. 
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Qual ity Assurance and Program Evaluation 
EMU has partnered with funding organizations, most notably Kellogg and 
Woodrow Wilson, that are interested in supporting the development of teacher 
certification programs targeted towards second career professionals. As part of these 
efforts, EMU will receive funding to h i re an outside evaluation firm to research the 
quality of all facets of the proposed programs in order to assure that they are providing 
the appropriate i nformation, skills and support to students when compared with national 
benchmarks. The evaluator will assess both the effectiveness of i nd ividual coursework 
and the overall program including practical experiences in classrooms. 
Resource Demand 
Currently available facilities and library resources will be sufficient to implement 
and support the MAT programs on an on-going basis. The core teaching methods 
platform and the concentration area curriculums are already offered in support of 
existing graduate programs, this program efficiently taps unused capacity and 
min imizes the need for start-up funds for this program. We do not anticipate the need to 
hire new faculty members dedicated to MAT programs to launch this program. 
New costs associated with the program include add itional sections of two core 
courses targeted and specifically developed for MAT students and two methods courses 
within the content areas that again are specifically designed for MAT students. We also 
anticipate the need to partially release one faculty member from some teaching duties 
to monitor the program, coordinate advising for enrolled students, act as liaison to 
outside funding agencies. Costs totaled below are therefore all replacement costs for 
faculty from their current assignments. 
Woodrow Wilson/Kellogg Foundation support 
Replacement of faculty members- core offerings: $6,000/yr 
Replacement of faculty members- content area (math) $6,000/yr. 
Replacement of faculty members- coordination/evaluation $12,000/yr. 
Total costs: 
Net cost to launch program: 
$24,000 
$24,000 
$ - 0 -
For the initial two years of MAT implementation, EMU has already obtained funding 
support from Kellogg Foundation and Woodrow Wilson National Fellowship Foundation 
that will provide funds to support the full time enrollment of twenty students in the 
program annually, the employment of the internal coordinator, and outside program 
evaluators. The plan would be for the MAT programs to become economically self­
sustaining and for any addit ional costs to be assumed within the existing admin istrative, 
faculty by year three and staff budgets of the Academic Affairs Division. 
Revenue 
The f igures below assume that we have a cohort of 20  students admitted to the MAT 
program selected and supported by the Kellogg and Woodrow Wilson grants in each of 
the first two years of implementation ,  with five (5) additional full-time equivalent students 
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entering in Fall 201 1 and ten ( 1 0) additional full-time equivalent students entering in Fall 
2012 ,  recruited and admitted through EMU's regular processes. 
SP/SU 
201 1 
Fall 
201 1 
Winter 
201 2 
Tuition & Fees- Cohort 1 $145,040 $1 55,400 $93,240 
SP/SU 
201 2 
$62, 1 60 
Fall 
2012 
$93,240 
Winter 
2012 
$31 ,080 
Tuition & Fees- Cohort 2 $145,040 $1 86,480 $124,320 
Total Tuition Fee 
Revenue: $145,040 $155,400 $93,240 $207,200 $279,720 $1 55,400 
Program Fit with Mission 
EMU Mission Statement 
Eastern Michigan University is committed to excellence in teaching through traditional 
and innovative approaches, the extension of knowledge through basic and appl ied 
research, and creative and artistic expression. Bu ilding on a proud tradition of national 
leadership in the preparation of teachers, we maximize educational opportun ities and 
personal and professional g rowth for students from diverse backgrounds through an 
array of baccalaureate, master's and doctoral programs. We strive to provide a student­
focused learning environment that enhances the lives of students and positively impacts 
the community. We extend our  commitment beyond the campus boundaries to the wider 
community through service initiatives, and publ ic and private partnerships of mutual 
interest addressing local ,  reg ional, national and international opportunities and 
challenges. 
Program Fit with University Mission: The centrality of the propo.sed program to 
achieving EMU's stated mission is clear. The program is innovative, as evidenced by 
the outside funding interest, and is designed to continue EMU's traditional leadership in 
the preparation of educational personnel. The program explicitly blends theory and 
practical experiences and targets an area of critical need for communities throughout 
SE Michigan and beyond. 
College of Education M ission 
To create an exemplary educational environment to develop the intellectual curiosity, 
creativity, critical and reflective thinking and problem-solving abil ities of our students so 
that they may become eth ical, productive and contributing participants and leaders in a 
democratic and diverse society. 
Department of Teacher Education Vision 
EMU Teacher Education faculty model best practices in teaching and learning 
EMU Teacher Education programs: 
• provide bridges between research/theory and practice. 
• draw on partnerships with communities businesses, and schools. 
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• foster the ability to create intellectually challenging student-centered learning 
environments 
• prepare students to teach diverse learners. 
• have high, clear expectations and foster deep understand ing.  
• develop a professional imperative to career-long learning and to contribute to 
positive change in schools. 
• model a caring environment. 
Program Fit with College/Department Missions: The program's design is drawn from 
the most recent scholarship available concerning the most effective classroom 
practices. The evaluation component built into the program implementation and 
supported by outside funding agencies demonstrates an ongoing commitment to 
exemplary practices and innovative approaches. 
EMU's history as the Michigan Normal College and as a national leader in the training of 
educational professionals is at the heart of this proposal. The MAT is at the heart of 
what EMU does- Education First. 
Assessment Plan 
The plan for assessing student learning outcomes within the MAT program is intricately 
l inked with the overall NCATE and Michigan Department of Education mandated 
assessment plans already in place at the College of Education. Student learning is 
assessed at various points throughout the educational process employing artifacts such 
as projects, portfol ios, classroom practicum experiences and written examinations that 
are evaluated and approved by discipl ine-specific review g roups, NCATE, and the 
Michigan DOE. 
Recommendation 
The demand for the MAT degree program is strong. The financial success i n  the first 
two years of the program is bolstered by the Wilson Foundation Grant awarded to 
Eastern Michigan University. The shifting demand in education and the successful 
experience of other MAT programs in the region provide strong evidence that the 
program is sustainable. 
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BOARD OF REGENTS 
E A S T E R N  MICHIGAN UNIV E R S ITY 
RECOMMENDATION SECTION:  1 7  
DATE: 
September 2 1 ,  20 1 0  FINANCE AND AUDIT COMMITTEE 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the minutes from the June 
1 5, 201 0  Finance and Audit Committee meeting, the Working Agenda for the September 2 1 ,  
201 0  meeting and the Infonnational Repmis and Financial Updates. 
STAFF SUMMARY 
June 1 5, 20 10  Meeting 
Regular agenda items discussed at the June 1 5, 201 0  Finance and Audit Committee were Staff 
Separations/Retirements and Staff Appointments for period April 1 ,  20 1 0  through May 3 1 ,  2010, 
as well as the Informational Reports and Financial Updates as of April 30, 2010.  The Committee 
also reviewed a recommendation to the Board regarding the appointment of the External Auditor. 
September 2 1, 201 0  Meeting Agenda 
Regular agenda items include Staff Separations/Retirements and Staff Appointments for period 
June 1 ,  201 0  through August 3 1 ,  2010, as well as the Informational Repmis and Financial 
Updates as of July 3 1 ,  201 0. The Committee also will review recommendation to the Board for: 
• Audited Fiscal Year 2009-1 0  Financial Statements (Presentation by Plante & Moran) 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer Date 
Eastern Michigan University 
Finance and Audit Committee 
Meeting Minutes 
June 1 5, 2010 
The meeting was called to order at 2:45 PM by Regent Stapleton. 
REGULAR AGENDA 
Section 17  Recommendation Monthly Reports - Finance and Audit Committee, 
Informational Reports and Informational Presentations 
A motion was made and seconded to accept the minutes from the previous Boaid of Regents meeting on April 20, 
201 0. 
Grants and Contracts 
Awards totaling $2.9M were received during March and April. For the fiscal YTD period (July through April), grant 
and contract awards totaled $13.6M, an increase of $2.4M (21 %) over the same period in 2008-09. Excluding the 
$2.2M ARRA award, total YTD grant and contract awards would still be up $200!< (2%) over last year's record 
level. 
B;,lsed on the dollar value, 87% of the YTD awards were federal with 1 3% from foundations and state/local 
sources. Proposals totaling $65.0M have been submitted in the first ten months of FY2009-10 compared with 
$42.9M the same period last year. The increase primarily reflects applications for federal stimulus funding. 
Information Technoloqy - Strateqic Initiatives Promess Report 
EagleMail implementation continues with course and group calendars launched at the beginning of the Spring 
semester. Planning for the University's FY201 0-1 1 computer refresh program commenced at the end of April. It is 
expected that approximately 530 computers for full-time faculty and staff will be refreshed in FY201 0-1 1 with the 
replaced computers utilized as replacements for 5-7 year-old computers on campus. 
The Banner 8.0 software upgrade remains on track for late-July implementation. A Luminis system upgrade and 
implementation of an online application suite for Undergraduate admissions will coincide with Banner upgrade. 
Technology Infrastructure projects, including residential wireless in the First Year Center will be completed by Fall 
2010, Halie's upgrade of network switches has been completed and the business case for VOiP, including 
phasing and funding scenarios, have been developed, with priority placed on the new facilities (Science Complex, 
Pray-Harrold, and Fletcher). 
Financial updates as of April 30, 2010 
Cash and investments balance on April 30 was $159.0M, including $97. i M  of normal operating and working 
capital (equivalent to 1 1 4  days cash on hand) and $61.9M of bond proceeds borrowed in June 2009 for the 
Science Complex and other capital projects. These bond proceeds are accounted for and managed separately 
from the University's operating ·and working capital cash and investments. The University's operating cash and 
investment balances at April 30 reflect normal seasonality and are consistent with budget. 
For the fiscal YTD through April 30, the University's operating and working capital investment portfolio earned 
5.9%; by the encl of May, the YTD return had fallen to 4.6%. At April 30, EMU's $97M investment portfolio 
consisted of $43M in the Long Term Pool, $1 SM in the Intermediate Term pool, and $39M in the Short Term Pool. 
The asset allocations are consistent with those prescribed in the Investment Policy. The Long Term pool mix 
includes 3·1% in equities (26% domestic, 5% International) - also consistent with the University's Investment 
Policy. 
At April 30, student accounts receivable were $1 5.2M, clown significantly ($3.9M or 21%) compared with April 30, 
2009. 
At April 30, unrestricted net assets were $68. 1 M and total net assets were $234.8M. 
Through April 30 (10 months o( the fiscal year), YTD General Fund expenditures were $237.5M consistent with 
the full year forecast reviewed with the Board in October. All expenditure line items continue to track to budget 
except for the v�lume-relatecl increases in financial aid and instructional costs. General Fund revenues continue 
to trend over budget primarily reflecting the higher than budgeted student credit hours and resulting tuition 
revenue. Despite the recent Investment results, we continue to forecast a General Fund operating surplus for the 
year of approximately $5M, equivalent to 2% of the General Fund budget. As discussed with the board previously, 
it is planned to re-invest approximately half of this surplus in one-time high priority initiatives and programs (ABBP 
process) with the balance flowing to year-end reserves. 
Auxiliary Fund revenues and expenditures for the first ten months were $35.3M and $29.2M, respectively, 
consistent with budget and the same period a year ago. 
Student Credit Hour Status 
The FY10-1 1 budget was developed based on an assumptioi:i of 3.4% year-to-year growth in student credit hours. 
To date (through June 3), the enrollment result are encouraging. For the Summer semester, the registration 
process is 90% complete. Compared with same time one year ago, Summer credit hours are up 7 .5% (1 , 780 
hours). For the Fall semester, the registration process is about 60% complete. Compared with the same point last 
year, Fall credit hours ai·e up 4.0% (5,825 hours). The 4.0% year-to-year increase in Fall credit hours reflects a 
3.8% increase for undergracluates and 6.3% for graduate students. Enrollment head count for the Fall is up 5.1 % 
compared with one year ago. 
Section 18: Recommendation Staff Appointments 
It is recommended that the Board of Regents approve 25 staff appointments for the reporting period of April 1 
through May 31, 2010. 
Section 19:  Recommendation Staff Separations/Retirements 
It Is recommended that the Board of Regents approve 9 separations and retirements for the reporting period April 
1 through May 31 ,  2010. 
Section 20: Recommendation Appointment of External Audit Firm 
It is recommended that the Board of Regents appoint Plante & Moran, PLLC as the University's external audit firm 
and authorize the Chief Financial Officer and Treasurer to the Board of Regents to negotiate a contract with 
Plante & Moran for external audit services. The initial term of the contract is three years, with two mutually 
agreeable one-year extensions. 
Capital Projects Updates 
John Donegan reported to the Regents on the recently completed capital projects, those which are underway and 
upcoming projects. 
Meeting was adjourned at 3:15 PM. 
Respectfully Submitted, 
Tammy Morie 
REGULAR AGENDA 
BOARD OF REGENTS 
E A STERN M I C H I G AN U N I V E R S ITY 
20 l WELCH H A L L  
( 7 3 4 )  4 8 7 -24 1 0  
Tuesday, September 2 1 ,  201 0  
2:45 PM 
FINANCE AND AUDIT COMMITTEE 
Section 17 :  Reconunendation: Informational Reports and Financial Updates 
• Minutes from June 1 5, 201 0  
• September 2 1  Finance and Audit Committee Agenda 
• Executive Sununary 
• Grants and Contracts 
• IT Strategic Initiatives Progress Repmi 
• Financial Reports 
Section 1 8 :  Recommendation: Staff Appointments Report 
Section 1 9: Recommendation: Staff Separations/Retirements Report 
Section 20: Reconunendation: Audited Fiscal Year 2009- 1 0  Financial Statements and Presentation 
Eastern Michigan University 
Board of Regents - September 2 1 ,  201 0  Finance and Audit Committee 
Informational Reports and Financial Update 
(Executive Sununary) 
I Grants and Contracts 
Final FYlO Results 
• For the fiscal year, grant and contract awards totaled $ 16.0M ($ 1 3 .7M excluding the 
$2.3M federal stimulus ARRA award). 
• The $ 1 3 .7M in awards is a record level for Eastern and represents a $600K (4.9%) 
increase over last year's record level. 
• Based on the dollar value, 8 1  % of the YTD awards were federal with 1 9% from 
state/local sources, foundations, and business/industry. 
• Proposals submitted totaled $75.4M in FYl O, up $7.2M (10 .5%) year-to-year. 
FYl 1 (through July) 
• For July, grant and contract awards totaled $ 1 .0M compared with $2.2M in July 2009 
and $ 1 .0M in July 2008. In July, federal awards were 95% of the total. 
• Proposals submitted in July were $7 .5M compared with $ 1 1 .6M in July 2009. 
I Information Technology - Strategic Initiatives Progress Report 
• Implementation of the major Banner (8.0) software upgrade was competed successfully 
in July (technical implementation conducted July 1 5 - 1 9111) .  Concurrently, an upgrade to 
the Luminis (my.emich) enterprise portal was also completed. 
• Plmming for the University's FYI 1 computer refresh program began in April. 
Depm1ments commenced ordering systems in early August with deployment targeted 
to begin this month. It is expected that approximately 530 computers for full-time 
faculty and staff will be refreshed in FYI I with the replaced computers utilized as 
replacements for 5-7 year-old computers on campus. 
• Technology Infrastructure projects: 
o Residential wireless - First Year Center to be completed this month 
o Network switches - proceeding (Halle, Boone, Porter complete) 
o VOIP - will be incorporated in Science Complex, Pray-Harrold, and Fletcher; 
campus-wide VOIP rollout under study 
I Financial Update 
FYlO Re-cap 
• Student Credit Hour Growth of 4.3% (first increase in six years) 
• General Fund operating surplus of $ I .3M ($3.8M before one-time ABBP funding) 
• All Funds operating surplus of $5.7M (offset by $7. l M  non-cash accounting charge) 
• June 30, 20 1 0  Net Assets of$23 1 . 1M (Assets $566.7M less Liabilities $335 .6) 
• June 30, 201 0  Unrestricted Net Assets of $56. l M - down $9.5M from June 2009 
reflecting planned investment of reserves in capital (accumulated tuition earmark) 
• Balance Sheet - stable, but financial leverage (debt/reserves) high vs. benclmrnrks 
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FYl 1 YTD (through July- one month of fiscal year) 
• Eastern's cash and investments balance on July 3 1  was $ 1 1 5 .0M, including $70.2M of 
normal operating and working capital ( equivalent to 78 days cash on hand) and $44.8M 
remaining in bond proceeds from the $ 1  OOM borrowed last June for the Science 
Complex and other capital projects. These bond proceeds are accounted for and 
managed separately from the University's operating and working capital cash and 
investments. The University's operating cash and investment balances on July 3 1  
reflect normal seasonality and are consistent with budget. 
• For FYl O, the University's operating and working capital investment portfolio earned 
4.0%. At July 3 1 ,  Eastern's $70M investment p011folio consisted of $43M in the Long 
Tenn Pool, $ 1 5M in the Intermediate Term pool, and $ 1 2M in the Short Term Pool. 
The asset allocations remain consistent with those prescribed in the Investment Policy. 
At July 3 1 ,  the Long Term pool mix includes 29 .2% in equities (24. 7% domestic, 4.5% 
International) - also consistent with the approved Investment Policy. 
• At June 30, student accounts receivable were $6.9M, down significantly ($4. l M) 
compared with June 30, 2009. The months of July and August are not reliable 
indicators of accounts receivable trends - September month end will provide the next 
opp011unity for solid year-to-year comparisons. 
• With data through only one month, i t  is difficult to assess trends in General Fund 
expenditures. In July, GF expenditures were $ 1 0.4M or 3.7% of the full year budget of 
$280.9M. Auxiliary Activity fund expenditures in July were $ I .3M (3.4% of their full 
year budget). 
I FYl l  Student Credit Hours 
• The FYl 1 budget was developed based on an assumption of 3.4% year-to-year growth 
in student credit hours (budget of 553,545 hours vs. 535,096 hours in FYl O - a year-to­
year budgeted increase of 1 8,449 hours) 
• Summer 201 0  
o Actual SCH = 27,395 hours 
o 5.8% (1 ,501  hours) over Summer 2009 
• Fall 201 0  (tlu-ough September 9th) 
o Actual SCH = 245,698 
o 2.5% (5,967 hours) over Fall 2009 (at same point in time) 
o The 2.5% year-to-year increase in Fall credit hours reflects a 3.0% increase for 
undergraduates and a 1 . 1  % decrease in graduates. 
o Enrollment (head count) for the Fall is up 2.7% compared with a year ago. 
September 1 3 ,  201 0  
TABLE I: PROPOSALS 
Proposals by Activity: 
Research & Development 
Se Nice 
Corporate/Community Training 
Instructional Support & Other 
Total Proposals 
Proposals by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & Other Non-Profits 
Total Proposals 
TABLE II: AWARDS 
Awards by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Suooort & Other 
Total Awards 
Awards by Funding Source: 
Federal 
State 
"Foundations 
Business & Industry 
"Local Govt. & Other Non-Profits 
Total Awards 
GRANTS AND CONTRACTS 
FY 2010 PROGRESS REPORT - FINAL 
June 30, 2010 
FY2010 Activity FY2009 Activity 
throuah 06/30 throuoh 06/30 
No. Dollar Value No. Dollar Value 
to Date to Date to Date to Date 
98 $54,746,164 101 $37,494,877 
56 $1 1 ,301 ,596 73 $20 ,891,506 
10  $1,226,725 12 $1 ,446,621 
33 $8,088,084 33 $8,424.843 
1 97 $75.362.569 219  $68.257.847 
133 $70,965,384 1 1 5 $49,060,356 
12 $950,660 28 $6,773,1 1 6  
1 8  $1 ,983,380 21 $4,233,341 
1 1  $246,1 06 1 6  $534,620 
23 $1 ,217.039 39 $7.656.414 
197 $75,362,569 219 $68,257.847 
37 $4,663,747 44 $5,520,605 
46 $7,732,350 55 $4,465,264 
4 $461 ,838 7 $1 ,094,641 
24 $3.143.127 17  $2.037,069 
1 1 1  $16,001 .062 123 $13;117.579 
68 $12,975, 163 51 $9,872,1 1 9  
9 $494,689 19  $1 ,248,213 
7 $717,406 1 1  $878,551 
7 $182,413  17  $541 ,259 
20 $1 .631.391 25 $577.437 
1 1 1  $16.001 ,062 123 $13.1 1 7.579 
*Grants reported jointly with the EMU Foundation: 
FY2008 Activity 
throuqh 06/30 
No. Dollar Value 
to Date to Date 
100 $22,963, 1 1 0 
79 $6,764,264 
54 $1 ,227,263 
1 9  $2.886.21 6  
252 $33.840,853 
94 $27,381,832 
17  $849,614 
25 $1,593,412 
73 $1 ,452,570 
43 $2,563.425 
252 $33.840 .853 
63 $4,1 1 7,923 
61 $4,293,941 
61 $1 ,51 9,240 
17  $619,158 
202 $10.550.262 
64 $6,855,053 
14 $682,184 
14 $603,51 0 
70 $1 ,552,091 
40 $857.424 
202 $1 0.550,262 
Catholic Social Services, Ann Arbor 
FY2010 vs. FY2009 
Actual to Date Var. 
No. Dollar Value 
to Date to Date 
(3) $17,251,287 
(17) ($9,589,91 0) 
(2) ($219,896) 
0 ($336,759) 
(22) $7,1 04,722 
18 $21 ,905,028 
(16) ($5,822,456) 
(3) ($2,249,961) 
(5) ($288,514) 
(16) ($6.439.375) 
(22) $7,104,722 
(7) ($856,858) 
(9) $3,267,086 
(3) ($632,803) 
7 $1 , 106.058 
(12) $2.883.483 
1 7  $3,103,044 
(1 0) ($753,524) 
(4) ($161 , 145) 
(10) ($358,846) 
(5) $1 ,053.954 
(1 2) $2 ,883.483 
East Michigan Environmental Action Council 
Coleman Foundation 
Florence Tyson Fund 
$1 5,000 
$1 2,000 
$3,500 
$1,500 
$1 ,000 
Susan G. Komen Breast Cancer Foundation-Lansing 
RNR Foundation 
$15,000 
$71 , 165 
$29,741 
Sisters, Servants of the Immaculate Heart of Mary 
Japan Business Society of Detroit Foundation 
Anonymous Foundation 
Community Foundation of Southeastern Michigan 
Total: 
$600,000 
$14,200 
$763,106 
""Awards include $2,246,500 grant made from American Recovery and Reinvestment Act State Fiscal Stablization Fund to offset 3% reduction in EMU's 
FY201 0  state appropriation. 
FY2011 
GRANTS AND CONTRACTS 
FY 2011 PROGRESS REPORT 
September 21 , 2010 
FY2010 
through 7/31 through 7/31 
No. Dollar Value No. Dollar Value 
TABLE l : PROPOSALS to Date to Date to Date to Date 
Proposals by Activity: 
Research & Development 1 2  $4,425,345 6 $10,144,302 
Service 6 $1 ,546,763 4 $860,751 
Corporate/Community Training 1 $277,402 6 $551,507 
Instructional Suooort & Other 1 $1 .229,908 0 $0 
Total Proposals 20 $7.479.418 1 6  $ 1 1 ,556,560 
Proposals by Funding Source: 
Federal 1 6  $6,538,524 7 $10,985,630 
State 0 $0 6 $551,507 
Foundations 0 $0 2 $13,903 
Business & Industry 1 $16,394 1 $5,250 
Local Govt. & Other Non-Profits 3 $924.500 0 $0 
Total Proposals 20 $7.479.418 1 6  $ 1 1 ,556.290 
TABLE II: AWARDS 
Awards by Activity: 
Research & Development 3 $42,693 1 $160,793 
Service 1 0  $705,091 6 $2, 103,439 
Corporate/Community Training 1 $277,402 0 $0 
Instructional Suooort & Other 2 $1 1 .000 0 $0 
Total Awards 1 6  $1 ,036.186 7 $2.264,232 
Awards by Funding Source: 
Federal 8 $976,493 4 $1,508,573 
State 3 $43,693 2 $752,649 
Foundations .. 1 $10,000 0 $0 
Business & Industry 0 $0 0 so 
Local Govt. & Other Non-Profits .... .:) $6.000 1 $3,000 
Total Awards 15 $1 ,036,186 7 $2,264,222 
.. Grants reported jointly with the EMU Foundation: 
Pricewaterhousecoopers Charitable Foundation $10,000 
FY2009 FY2011 vs. FY201 0  
through 7/31 Actual to Date Var. 
No. Dollar Value No. Dollar Value 
to Date to Date to Date to Date 
1 6  $13,343,402 8 ($5,718,957) 
9 $944,217 0 $686,012 
7 $495,916 1 ($274,105) 
3 $224.000 1 $1 ,229.908 
35 $15,007.535 10  ($4.077.142) 
1 1  $14, 1 30,774 9 ($4,447, 1 06) 
9 $525,747 (6) ($551 ,507) 
0 $0 (2) ($13,903) 
5 $41,603 0 $11 , 144 
10  $309.411 3 $924.500 
35 $15,007,535 4 ($4,076.872) 
7 $173,668 2 ($1 18,100) 
8 $620,617 4 ($1,398,348) 
0 $0 1 $277,402 
2 $222.000 2 $ 1 1 .000 
17 $1.016.285 9 ($1 ,228,046) 
5 $853,319 4 ($532,080) 
1 $2,000 1 ($708,956) 
0 $0 1 $10,000 
5 $64,442 0 $0 
6 $96.524 2 $3,000 
1 7  $1 ,016,285 8 ($1,228,036) 
EASTERN MICHIGAN UNIVERSITY 
Summary of Grants and Contracts Received: May 1 ,  2010 . July 31, 2010 
Report to the Board of Regents: September 21, 201 O 
Project Title Funding Agency Project Director EMU Unit 
Washtenaw County 
,e 8 Side Workforce Investment Act Children's Services Jessica Alexander Academic Service-Learning 
Department 
ternational Financial Reporting Standards (IFRS) PricewaterhouseCoope 
eady Grant rs Charitable Lijyun (Angela) Hwang Accounting and Finance 
Foundation, Inc. 
'alt Disney lmagineers-lmaginations Competitions Walt Disney World 
Amy Sacksteder ward Parks and Resorts 
Netting and Acoustic Survey for Bats at a Proposed JFNe I 'ind Farm, near Breckenridge, Gratiot County, Michigan 
w, nc. Allen Kurta 
:oustic Monitoring of Bat Activity at a Proposed Wind 
irm near Carsonville, Sanilac County, Michigan, 
nendment 1 
1stern Michigan University Writing Project - 2010-2011  
,estigating Climate Change and Remote Sensing 
:CARS) 
,uth Driven Space Project, Ann Arbor Teen Center 
eutral Zone) 
,all Business and Technology Development Center, 
gion 9 Host. 2010, Year 1 0  Cash Match Part 2 
tN!H Michigan Bridges to Doctorate 
e Physics Scholars Program (PSP) at Eastern 
:higan University, Year 1 of 5 
ilding a Surface Science Laboratory in the Mark 
'ferson Complex to Serve the Automobile Industry in 
utheastern Michigan (cash match for architectural 
.wing changes) 
nning Retreat for Ypsilanti Housing Commission 
;tern Michigan University Single Parent Residential 
,port Program 
,tective Coatings for Mirrors-Task Order 2 
Carsonville Wind, LLC, All K rt Ortonville Ml en u a 
National Writing Project William Tucker 
Wayne County 
Regional Educational Yichun Xie 
Services Agency 
Ann Arbor Teen Center l M r ff 
(Neutral Zone) ynn a ino, 
Grand Valley State 
Richard King University 
University of Michigan Muralidharan Nair 
National Science 
James Carroll Foundation 
U.S. Department of 
Weidian Shen Energy 
Ypsilanti Housing 
Joseph Ohren Commission 
Endicott College Lynette Findley 
Guardian Glass Jamil Baghdachi 
U School of Nursing Graduate Traineeship 2010-2011  Health Resources & S d H' 1r 2 Services Administration 
an ra ines 
Art 
Biology 
Biology 
English Language & Literature 
IGRE 
ISCFC 
Office of the Dean of Business 
Office of the Dean of Hlth & Hum Svcs 
Physics & Astronomy 
Physics & Astronomy 
Political Science 
Retention Services 
School of Engineering Technology 
School of Nursing 
3rd Party EMU EMU 
Sponsor Total In-Kind In-Kind Cash 
$16,124 $3,100 555,155 $74,379 
$10,000 $10,000 
$1 ,000 $1 ,000 
592,878 $92,878 
$1 ,893 $1 ,893 
$23,300 $91,014 $3,500 $46,000 $163,814 
$274,585 $274,585 
$4,000 $4,000 
$84,000 so $84,000 
$1 18,661 $118.661 
$7,805 $83,700 $91,505 
$5,000 $20,000 so $25,000 
5500 $500 $1 ,000 
$114.753 $114,753 
$40,SOO $40,800 
$3,767 $3,767 
Project Title Funding Agency Project Director EMU Unit 3rd Party 
In-Kind 
EMU EMU 
Sponsor Total In-Kind Cash 
Washtenaw County 
,e 8 Side Workforce Investment Act Children's Services Jessica Alexander Academic Service-Learning 
Department 
$16,124 $3,100 $55,155 $74,379 
niversity Collaboration to Support System-Wide DetroitNl/ayne County 
1plementation of Best Promising and Evidence-Based Community Mental Joan Abbey School of Social Work $1,000,000 S1 ,000,000 
:actices in Community Mental Health Health Agency 
ichigan Skills USA-Competitive Renewal (One year Michigan Department David Wait School of Technology Studies $202,613 $75,000 $277,613 eject period with one renewal) of Education 
ichigan DECA-Competitive Renewal (One year with one Michigan Department 
David Wait lditional renewal years) of Education School of Technology Studies $931,794 $75,000 $1 ,006,794 
ichigan Family, Career & Community Leaders of 
Michigan Department 
of Labor & Economic David Wait School of Technology Studies $95.195 $55.000 $150,195 nerica (FCCLA) - Competitive Renewal 
Growth-Career 
chigan Business Professionals of America (SPA) - Michigan Department 
of Labor & Economic Maurice Henderson School of Technology Studies $241,357 $75.000 $31 6.357 >mpetitive Renewal 
Growth-Career 
ass-National Analysis of Islamic Fundamentalism, Office of Naval 
Mansoor Moaddel Sociology, Anthropology and Criminology $15,000 $449.957 $464,957 1sk 2, 2010 Research 
iderground Railroad and Cultural Program: The Charles H Wright 
1operative Underground Railroad Education Museum of African Deborah Harmon 
oject.(CUREP) American History 
Teacher Education $243,869 $144,506 $388.375 
eat Lakes Fisheries Stewardship Implementation - East Michigan 
Environmental Action Rebecca Martusewicz Teacher Education $14,200 $14.200 itching Funds continuation, 2010-2011 Council 
Sisters, Servants of the 
utheast Michigan Stewardship Coalition: !HM phase 2 Immaculate Heart of Rebecca Martusewicz 
Mary 
Teacher Education $1 ,500 $1 ,500 
IMBER OF AWARDS; 29 TOTAL: $23,300 S1,S35,271 $125,600 $2;737,$55 $4,722,026 
ward Bound - Renewal 2010-2011 U.S. Department of Sandra Gonzales Education Upward Bound Program $10,236 $398.292 $408,528 
tining Content Area Teachers to Teach English Year 3: U.S. Department of 
Alexander Popke I 0-201 1 Education World Languages $277,402 $277,402 
arter School Planning and Implementation Grant- Michigan Japanese 
Bilingual Education Hitomi Oketani World Languages $1,0SO $1,080 ,se Three 
Foundation 
,anese School of Detroit - Year Eleven Japanese School of Hitomi Oketani Detroit World Languages $7,800 $12.948 $20.748 
Division of Information Technology 
STRATEGIC INITIATIVES PROGRESS REPORT 
June .. August 2010 
Computer Refresh 
o Planning for the 2010 Faculty/Staff Computer Refresh Program (CRP) began on 
4/27/201 0  with the initial meeting of the CRP Committee. The committee worked 
through May and June planning the various aspects of the program including model 
selection and the ordering process. 
o We anticipate refreshing approximately 530 computers for full-time faculty/staff in this 
round. The computers these replace will then be "trickled-down" to refresh 5-7 year old 
computers being used by part-time instructors, GAs, student employees, etc. 
o Departments began ordering systems in early-August. Deployment targeted to begin in . 
September. Orders will be accepted through the end of November. 
Enterprise Resource Planning (ERP) System 
o Technical implementation of Banner 8 completed successfully July 1 5th through July 1 9th. 
o Luminis (my.emich) enterprise portal upgrade completed along with the Banner 8 
upgrade. 
o Implementation of Axiom's online application suite for Undergraduate admissions now 
scheduled to be completed in September 2010. 
Technology lnfrastrncture 
Wireless: 
o A residential wireless project is underway, and the First Year Center (freshman 
quadrant) will be completed in September 2010. 
o Completed, planned and future installation locations are available at: 
http://it.emich.edu/wireless/ 
VoIP 
o Design of technical analysis for central VoIP systerr1s in progress (Mark-Jefferson, Pray­
Harrold, and Fletcher). Completion expected by August 31 5t. Basic design is complete. 
Equipment is ordered for core system. 
Network Switches 
o Upgrade of Halle, Boone, and Potier networking systems is complete. 
!Operating Cash and Investments 
Cash 
Eagle Crest Citizen's Account 
Chase Cornmerical Checking Accounts 
Total Cash 
Short-term Investments 
Bank of Ann Arbor Trust Account 
Eastern Michigan University 
CASH AND INVESTMENTS 
July 31 ,  2010 
Northern lnstitulional Government Select Money Markel Fund 
Dreyfus Institutional Preferred Money Market Fund 
Vanguard Prime Money Market Fund 
Total Short-term investments 
Intermediate Investments 
WESTERN Asset Intermediate 
PIMCO Low Duration Institutional 
Total Intermediate investments 
Long-term Investments 
U.S. Treasury Strips 
Vanguard Small Cap Index 
Vanguard Developed Markets 
JPMorgan Core Bond Fund Select 
Vanguard Institutional Index 
PIMCO Total Return Bond Funcl 
Total Long-term investments 
Total Investments 
Total Operating Cash And Investments 
Less: Outstandinq Check and Reconciliation Items 
Total Net Operating Cash and Investments 
!Bond Proceeds Investments 
Fixed Income 
Accrued Interest 
Comerica 2009 Bond Proceeds Account 
Corporate Bonds 
CD's 
Other Fixed Income Securities 
US Treasury/Agency Securities 
CD Placements 
Total Bond Proceeds Investments 
Total Net Operating Cash, Investments and Bond Proceeds 
Account Balance 
Dollars Pct. Total 
$56,321 .85 
3,785,730.83 
$3,842,052.68 
$630,649.73 
4,000,000.00 
3,008,216.96 
3,015,1 1 9.08 
$10,653,985.77 
$7,819,904.89 
7,735,052.62 
$15,554,957.51 
$63,045.00 
2,167,500.37 
1 ,933,774.17 
5,338, 776.43 
8,355,048.92 
24,803,536.48 
$42,661 ,681.37 
$68,870,624.65 
$72,712,677.33 
$(2,540,533.00) 
$70,172,144.33 
$239,239.66 
388,820.75 
5, 727, 195.49 
8,923,137.00 
0.00 
. 24,789,389.82 
4,737,000.00 
$44,804,782.72 
$114,976,927.05 
0.9% 
5.8% 
4.4% 
4.4% 
15.5% 
1 1 .4% 
1 1 .2% 
22.6% 
0.1% 
3.1% 
2.8% 
7.8% 
12 .1% 
36.0% 
61 .9% 
100.0% 
!Portfol io Composition 
Domestic Equities 
Vanguard Small Cap Index 
Vanguard Institutional Index 
Total Domestic Equities 
International Equities 
Vanguard Developed Markets 
Total International Equities 
Fixed Income 
U.S. Treasury Strips 
Eastern Michigan University 
LONG-TERM INVESTMENTS 
July 31 ,  2010 
JPMorgan Core Bond Fund Select 
PIMCO Total Return Bond Fund 
Total Fixed Income 
Cash Equivalent/Other 
Total Cash Equivalent 
Total Long-Term Investments 
Account Balance 
Dollars Pct. Total Target 
$2, 167,500.37 5.1% 5% 
8,355,048.92 19.6% 20% 
$10,522,549.29 24.7% 25% 
$1 ,933,774. 17  4.5% 5% 
$1 ,933,774. 17  4.5% 5% 
$63,045.00 0.1% 
5,338, 776.43 12.5% 
24,803,536.48 58.1% 
$30,205,357.91 70.8% 70% 
$0.00 0.0% 0% 
$42,661 ,681 .37 100.0% 100% 
Eastern Michigan U niversity 
Student Accounts Receivable Activity 
As of June 30, 201 0  and 2009 
$632,861 
9% 
June 2010 
Total $6,859,925 
$303,284 
4% 
$1,862,536 
27% 
$2,638,063 
39% 
21% 
June 2009 
Total $11,020,188 
0 
$2,993,678 
27% 
• 
$537,626 
5% 
• Current 
60-120 days 
C 121-180 days 
181-360 days 
D 360+ internal 
$2,109,858 
19% 
• 
$1,756,666 
16% 
• Current 
60-120 days 
121-180 days 
181-360 days 
C'l 360+ internal 
Eastern Michigan University 
Student Accounts Receivable Activity 
July 1 ,  2009 - June 30, 201 O 
Accounts Receivable Balance June 30, 2010 per EMU Financial Statements 
Revenue 
Tuition 
Fees 
Summer 2009 Tuition and Fees Collected in 08-09 
Summer 2009 Tuition and Fees Collected in 09-10 
Summer 2010 Tuition and Fees Collected in 10-111 
Room I Board 
Misc. 
Total Revenue 
Financial Aid 
Federal Pell Grants 
FFELP Loans 
Perkins Loans 
Federal SEOG Grants 
Michigan Grant & Scholarships 
Alternative Loans 
Institutional Grants 
Federal Direct Loans 
Total Financial Aid 
Payments 
Cash 
Web Check 
Credit Card 
Third Party 
Total Payments 
Graci Assistants, Doctorial Fellowships and Waivers 
Colloction Agency Assignments 
Refunds of Credits to Students 
Total Activity 
Less Income for Summer 2009 Collected in 08-09 
Plus Income for Summer 2010 Collocted in 09-1 0 
Accounts Receivable Balance June 30,?.010 
150,751,055 
43,178,126 
6,519,074 
3,586,219 
(1 1 ,445, 195) 
22,569,286 
2,692,619 
(30,455,216) 
(13,195,935) 
(1 ,665,758) 
(1 ,003,216) 
(580,584) 
(7,973,410) 
(28,695, 736) 
(1 30,288, 739) 
(22,402,903) 
(40,837,827) 
(7,291, 704) 
(13,762,810) 
217,851,184 
(213,858,594) 
(84,295,244) 
(5,583,158) 
(5,760,383) 
86,295,250 
GL 
tgrrcon • A 
tgrrcon .  B 
Summer assessed but not paid - June 30 
====== tgrrcon total 
in transit 
1 1 ,022,497 
(5,350,945) 
6,51 9,074 
7,707,447 
6,859,925 
$6.912,446 
10,937,749 
(287,555) 
(3, 737, 7 48) 
6,912,446 
(52,521) 
DRAFT EASTERN MICHIGAN UNIVERSITY DRAFT 
SCHEDULE OF NET ASSETS 
As of July 31, 2010 
Awciliary Expend:ible Student 
Gener:il Designated Activities Restricted Lo:in Plant Agency Consolid::ted 
Fund � .E.!!.!!!! .E.!!.!!!! .E.!!.!!!! � Fund � 
A S S E T S  
Curren: Assets: 
Cash and short-term investments s 18,202,526 s s.n4.149 s 1,836,798 s 1,761,132 s (596,671) s (1 ,083,367) $ 556,341 s 27,450,908 
Student Accounts receivable, net of allowance 75,371,106 0 0 0 0 0 0 75,371,106 
s2.1e2.1e3 
Other Accounts receivable,ne: 1,566,919 285.817 2.732.313 8.358,014 503,384 493,366 0 13,940,313 
Appropriation receivable 0 0 0 0 0 0 0 0 
Inventories 503,393 0 552,389 0 0 0 0 1,055,782 
Deposits :ind prepaid expenses 1,090,671 0 604,133 0 0 645,ns 0 2,340,579 
Accrued interest receivable 144,601 3 798 0 0 382 14 247 0 163 023 
Total current assets 96,379,216 7,063,764 5,725,633 10,119,146 (92,905) 70,521 556,341 120,321,716 
Noncurrent Assets: 
Student Loans receivable, net 0 0 0 0 12,443,611 0 0 12A43,611 
Long-term investments 0 0 0 59,555 0 87,466,464 0 87,526,019 
C.ipital Assets. net 0 0 0 0 0 378, 168,042 0 378.168,042 
Unamortized 6ond Expenses. net 2 347 482 2 347 482 
Total noncurrent assets 0 0 0 59,555 12,443,611 467,981,986 0 430,485,154 
Total assets s 96,879,216 i 7.063.764 i 5.725,633 i 10,178.701 i 12.350.706 i 468,052,509 i 556.341 i 600,806,8�7'0 
LIABILmES 
Current Liabilities: 
Current portion of Jong-term debt z 0 s O S O S O S O S 3,610,000 S 0 s 3,610,000 
Accounts payable :ind accrued liabilities 1,125,574 6,797 3,244,305 2, 163, 125 0 2.922,888 0 9,462,689 
Accrued p::iyroU 0 0 0 0 0 0 0 0 
Payroll taxes and accrued fringe benefits 7,313,420 0 553,642 0 0 0 0 7,867,062 
Unearned fees and deposits 579,SG4 49,489 654,465 449,259 0 940,447 556,341 3,429,565 
Insurance :ind other claims payable 1 652801 956,09� 2 sos 899 
Total current liabilities 10,671,359 56,286 5,608,510 2,612,304 0 7,473,335 556,341 26,978,215 
Noncurrent Li::ibilities: 
Accrued Compensotcd Absences 4,398,145 0 365,139 0 0 0 0 4,763,284 
long-term debt 0 0 0 0 0 237,350,000 0 237,350,000 
Swap derivatives f::iir market v�lue 0 0 0 0 0 22,439,956 0 22,439,956 
Feder:ll Portion of Perkins Progr::im 0 0 0 0 10,796,242 0 0 10,796.242 
Total noncurrent ITabilities 4 398 1.c:5 365 13� 10 796 24? ?.�9 7§l! !)56 275 349 .C:62 
Tobi li.:bilitics 15.069.504 56.236 5,97:l,649 2,612.364 10,796,242 267,263.291 556,341 302,32L697 
NET ASSETS: 
Invested in capital ::issets. net of rcl:itcd debt s 0 0 0 0 0 165,092,385 0 s 165,092,365 
Rcstric:ed, expend�ble 7,566,317 1,554,464 0 9,120,781 
Unrestrie1cd 
Designoted 0 7,007,478 (243,016) 35,696,835 0 42,456,297 
Undcsignated 81.809,712 0 0 0 0 81,809,712 
Tobi net ::ssets s 81,809,712 s 7,007,478 s (248,016) s 7,566,317 s 1,554,464 s 200,789,220 s 0 s 296,479,175 
Total Liabilities ::nd net ossets s - �.879.� s _ _ _ 7.063.764 s 5.725.633 s _ _  10.178,701 s _ _ 1_2.350.706 s ______§_l!_.052.� s - - - �556.�_L s _ _  6�0_0.806.872 
Qpr.--r:,ting F::�vr.,1"1u� 
Student Tuition :ind Fees 
Dc;i:ir1ment:il Activities 
Auxili:lry 
Gr.int: :ind contr:lct: 
Indirect Co:t Recovery 
Other 
Tot:il Approved Funding 
Qpcr-:tting Exp9nditurcs 
Instruction 
Rescorch 
Public service 
Acodcmic support 
Student services 
lnstitution:il support 
Scholor:hips :ind fellowships 
Opcr:ition :ind m:iintenoncc 
Auxiliory 
Other(Copitol Additions. net) 
Tot;il Operating Expense 
Oper;,.ting Income/Loss 
N9n9pc;r;,ting Revenue� (Exoc;n<c,s} 
Appropri:ltions 
Gift: 
Investment Income 
Fund 8:il:ince 
Net nonoper.:iting revenues 
rr:tn�fcr.:: In (Out} 
Debi Retirement 
Provi::ion 2005 MJ PH 
Asset Preservotion 
Other Funds :ind Gener:>! Fee Obligotions 
Tot:il Transfers 
Tot:il net nonoper;iting rev (exp) 
Increase (Decrease) in Net Assets 
Summarized 
Tot:ll Revenues 
Toto! Expenditures 
Increase (Decrease) In Net Assets 
• • tr.in::;tor In. () • tr:in::.Ccr out 
I 
s 
s 
s 
FY2010-11 
Gener.ii Fund 
� 
198.215.534 
1.384.000 
5S5.000 
2.463.442 
202.647.976 
108.108,531 
1.462.975 
3,901,267 
29.205,333 
25,685,439 
43,607,9"..,G 
26.206.441 
25.216.536 
2.422.663 
265.817,121 
(63.169.1451 
75.800.000 
2.500,000 -
78.300,000 
(11 .700,000) 
(4,400.000) 
(200,000) 
1.170.549 
115.129.4511 
6:l,170.549 
1,404 
280.947.976 
280.946.572 
1.404 
I 
s 
s 
Budoet 
FY2010-11 I 
AuxJliory 
� 
38.537,873 
:it,537.872 
32.863,822 
32.863.822 
5.674.051 
61.562 
61.562 
(3.241,026) 
(2.495.587) 
(5.7�.613) 
15,675.051 l 
(1.000) S 
38.599.435 
38,600.435 
11,000) S 
s 
EASTERN 1v1ICHIGAN 
UNIVERSITY BUDGET STATUS REPORT FY 2010 
As of July 31, 2010 
Actuol 
FY6010-11 FY�Q10-11 FY &010-11 FY io10-11 FYZQ10-11 
Tot:il Gener:>! Fund Auxiliory Toto! Gener.ii Fund 
� 2m1L1Q 07/31/10 07131/10 Qm1!1Q 
198,215.534 s eo.m.002 s 80.777,002 s (117.438.532) 
1,384,000 74.862 74,862 (1 ,309.138) 
38,S:?.7,873 534.315 534,315 
ses.ooo 70.178 70.178 (514.822) 
2.463.442 26.725 26.725 (2.436.7171 
241,185.849 80.948.767 534.315 S1.483,0S2 (121.699.2091 
10S,108,531 3,396.912 3,396,912 (104,711,619) 
1,462.975 55,351 55,351 {1,407,624) 
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120.866.0641 773.548 1451 483) 322.065 15.902.999 
57.495.498 16.0SS. 760) (439.493) 16.498.253) (69.229.309) 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED 
SECTION: 1 8  
DATE: 
September 21,  201 0  
It i s  recommended that the Board of Regents approve 26 staff appointments for the 
reporting period of June 1 - August 3 1 , 2010. 
STAFF SUMMARY 
Of the 26 appointments, 1 5  (58%) are females, 1 1  (42%) are males. Demographics of the 
total group indicate 18 Caucasians (69%), and 8 African Americans (3 1 %). 
FISCAL IMPLICATIONS 
The salaries are part of the University's 2010-201 1  Budget as approved by the Board of 
Regents. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer Date 
Last Name First Name Job Title E Class 
Barber Evelyn Custodian FM 
Barnes Reginald Director, Diversity & Community AP Involvement 
Beyer Christopher Area Complex Director PT 
Bowen Justin Parking Control Clerk cs 
Burke Debra Exec Asst., Division of cc C:omm11nir�tinn� 
Buss Marney Asst. Dir. University Housing AP 
Collins Amy Psychologist PT 
Davis Aretha Customer Service Rep 1 1  cs 
Fanning Samuel Custodian FM 
Gloger Lauren Site Coordinator PT 
Hammes Dionne Manager Parking Operations PT 
Henderson Paul Asst. Dir. University Housing AP 
Highfield Chris Mgr. Basketball/Football Ops AC 
Huffins Christopher Asst. Coach Sftb, CC!Trk,Vol,Bsb AC 
Jones Janice Project Coordinator, Leaming Center PT 
Jones, Jr. Randall Asst. Athletic Academic Specialist PT 
Kirkendall Jacob Mgr. Basketball/Football Ops AC 
Lane Cindy Administrative Assistant 1 1  PT 
Miller Jennifer Senior Info System Specialist PT 
Piercecchi Tracey Legal Assistant AH 
Pilon Tanya Dining Services Unit Leader r FM 
Robinson Adam Dining Services Unit Leader r FM 
Smith Anthony Assistant Women's Basketball Coach AC 
Sterling Beverley Supervisor Dining Services PT 
Weireter Lisa Secretary II cs 
Zachary Jennifer Teacher II PT 
EASTERN MIChn,AN UNIVERSITY 
STAFF APPOINTMENTS 
June 1 - August 31, 2010 
Grade Org Title 
06 New Student Center Operations 
MG1L2 Diversity Programs 
06 HOC Support Serv-Housing 
04 Parking 
MCY3 University Marketing 
MG1L1 HOC Support Serv-Housing 
09 Counseling & Psychological 
�P.rvi�P.� 
05 EP-Reg Center Livonia Exp 
06 Student Center Custodial 
07 Study Children & Family 
08 Public Safety 
MG1L1 HDC Support Serv-Housing 
1 1  I A Men's Basketball/GF 
1 1  I A Men's Track/Field 
08 The Leaming Center 
04 I A Academic Advancement 
1 1  I A Men's Football/GF 
06 Retention Services 
09 Physical Plant Ole 
CDEA1 Legal Affairs 
12 Dining Services 
12 Dining Services 
12  r A Women's Basketball 
05 Dining Services 
04 History & Philosophy 
07 Child Care Center Support 
Current A . . 0 
Hire Date 
ct1v1ty ate 
07/06/1 0 07/15/10 
08/23/10 08/23/10 
07/1 9/10 07/12/10 
06/21/10 08/03/10 
08/02/10 08/18/10 
06/21/10 06/24/10 
08/16/10 08/1 7/1 0 
08/02/10 08/04/10 
06/21/10 06/21/10 
07/19/10 07/28/10 
08/30/1 0 08/19/10 
07/1 9/10 07/19/10 
07/06/1 0 07/13/10 
08/09/10 08/1 1/10 
07/06/10 07/06/1 0 
08/30/10 08/18/10 
07/06/1 0 07/13/10 
08/30/1 0 08/23/10 
08/16/10 08/17/1 0 
07/06/10 08/04/10 
08/16/10 08/06/10 
08/16/10 08/17/10 
08/30/1 0 08/23/10 
08/02/10 07/28/10  
08/16/10 08/18/10 
08/02/10 08/04/10 
Annual Appt. o/o Ethnicity Gender Salary 
27,061 100 BL F 
72,000 100 BL M 
34,256 100 WH M 
21 ,329 75 WH M 
43,255 100 WH F 
55,000 100 WH F 
50,200 100 WH F 
32,138 100 BL F 
27,061 100 WH M 
38,739 100 WH F 
43,557 100 WH F 
55,000 100 BL M 
35,000 100 WH M 
37,800 100 WH M 
50,000 100 BL F 
27,830 100 BL M 
35,000 100 WH M 
35,500 100 WH F 
54,000 100 WH F 
46,000 100 WH F 
31 ,886 100 WH F 
31 ,886 100 WH M 
52,000 100 BL M 
35,053 100 BL F 
28,439 100 WH F 
38,739 100 WH F 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF SEPARATIONS/RETIREMENTS 
ACTIONS REQUESTED 
SECTION: 1 9  
DATE: 
September 2 1 ,  2010  
It i s  recommended that the Board of Regents approve 27  separations and retirements for 
the reporting period June 1 - August 3 1 ,  2010. 
STAFF SUMMARY 
Of the 27 separations and retirements there are 1 2  (44%) females and 1 5  (56%) males. 
Demographics of the total group indicate 23 Caucasians (85%) and 4 African Americans 
(1 5%). 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer Date 
EASTERN MIC,,. -AN UNIVERSITY 
STAFF SEPARATIONS RETIREMENTS 
June 1 � August 31, 2010 
Last Name First Name Job Title E Class Grade Org Title 
Current Hire Termination Ethnicity Gender Termination Reason Date Date 
Adkins Ean Custodian FM 06 Custodial Services 10/29/90 08/28/10 WH M TERM RETIREMENT 
Austin Ronald Manager, Basketball Operations AC 1 1  I A Women's Basketball 08/17/09 08/13/10 BL M TERM PERSONAL 
Balduf Sharon Career Seivices Assistant n cs 05 Career Services Admin 03/26/80 06/30/10 WH F TERM RETIREMENT 
Bowman Nancy Driverrwarehouseperson FM 13 Shipping & Receiving 03/10/86 07/29/10 WH F TERM RETIREMENT 
Burghardt Andrew ELeaming Multimedia Course Development PT 08 EP�lnnov�TECH 06/21/04 07130/10 WH M TERM PERSONAL 
Coburn Brandy Customer Service Rep II cs 05 EPMReg Center Detroit Exp 02/09/09 07/31/10 BL F TERM LAYOFF W/ RECALL RIGHTS 
Cornette Glenda Account Specialist Senior cs 06 VP Advancement 01/07/80 06/30/10 WH F TERM RETIREMENT 
Davie Ga,y Lead Abs&Chill Spc FM 25 HVAC Heating Ventilation AC 02/06/84 07/15/10 WH M TERM INVOLUNTARY 
Doan Paula Foreperson, Custodial PT 05 HDC Support Seivices-Housing 07/25/04 06/01/10 WH F TERM PERSONAL 
Fayaz Candice Academic Advisor II PT 08 Academic Advising Center 03105/80 06/11/10 WH F TERM RETIREMENT 
Grubaugh Rock Facilities Maintenance Worker FM 14 HDC Support Services-Housing 05/02177 08/28/10 WH M TERM RETIREMENT 
Harten burg Gerald Scientific Instrument Tech I PT 07 Biology 06/15{70 08/27/10 WH M TERM RETIREMENT 
Healy Patricia Sr. Secretary cs 05 Eng Language & Lit 11/22/99 06/25/10 WH F TERM RETIREMENT 
Koyluoglu S,kru Coordinator Masters In Pub Admln Programs PT 08 Political Science 08/01/01 06/30/10 WH M TERM RETIREMENT 
Ucholat James Information Tech Analyst Sr. PT 10' Do IT-Enterprise Appl & Svcs 09/01/99 08/02/10 WH M TERM RETIREMENT 
Mack Sharon Program Coordinator Advising/Services Center PT 8 Retention Services 07/29/09 08/20/10 WH F TERM INVOLUNTARY 
Mi!ls lll Robert Site Coordinator PT 07 Study Children & Family 08/31/09 07/01/10 BL M TERM PERSONAL 
Moore Frank Special Grounds Equipment Op FM 16 Grounds Walks Roadways 12119m 07/31/10 BL M TERM RETIREMENT 
Morton Mark Lib Tech/Tech Distribution Specialist FM 20 Library Media Services 08/07/67 07/30/10 WH M TERM RETIREMENT 
Novak Laurie Custodian FM 06 Custodial Services 01/08/79 07/07/10 WH F TERM RETIREMENT 
Pau! Dennis Trades Foreperson PT 09 Undistributed Maintenance Labor 03f22/78 07/30/10 WH M TERM RETIREMENT 
Pung Barnaby Area Complex Director PT 06 HOC Support Services-Housing 09/11/07 06/30/10 WH M TERM PERSONAL 
Quinnell Jennifer Administrative Assistant II PT 06 School H!th Prom Hum Prfrm 06/03/08 07/10/10 WH F TERM PERSONAL 
Ruppel Kenneth Asst Dir Alumni Programs AP PFSP2 Alumni Relations Office 04/23/04 08/20/10 WH M TERM PERSONAL 
Snyir John Cook FM 06 Dining Services 09/27/95 07/31/10 WH M TERM RETIREMENT 
Switala Stella Sr. Secretary cs 05 Military Science 10/05/87 06/30/10 WH F TERM RETIREMENT 
Williams Judy Account Specialist Senior cs 06 VP Advancement 10/01/80 06/30/10 WH F TERM RETIREMENT 
SECTION: 20 
BOARD OF REGENTS DATE: 
EASTERN M I C H I G A N  U N I VE R S ITY September 2 1 ,  201 0  
RECOMMENDATION 
CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY 
INFORMATION AS OF JUNE 30, 2010 
ACTION REQUESTED 
It is recommended that the Board of Regents approve and place on file the University's audited 
fiscal year 201 0  Financial Statements and Auditor's Report. 
STAFF SUMMARY 
The Financial Statements and Supplementary Information as of June 30, 201 0  together with the 
Auditor's report are attached. Plante & Moran has issued its opinion indicating that the 
statements present fairly, and in conformity \Vith Generally Accepted Accounting Principles, the 
financial position, results of operations, and cash flows for Eastern and the Foundation. 
For this fiscal year, the University has adopted GASB No. 53 "Accounting and Financial 
Repo1iing for Derivative Instruments". This impacts Eastern as the University utilizes interest 
rate swap agreements to synthetically convert our $ 125 million in variable rate debt to a fixed 
interest rate. Financial Statement highlights include: 
• Net Assets of $23 1 . 1  million, reflecting a $5.  7 million year-to-year increase in net assets 
from operations (operating surplus) offset by a $7. 1 million decrease in the fair value of the 
interest rate swap agreements. The fair value decrease is a non-cash accounting charge. 
• Unrestricted net assets of $56. 1 million, down $9.5 million year-to-year reflecting the 
planned investment of reserves (accumulated tuition earmark for capital) in capital projects 
During their audit, Plante & Moran identified one internal control significant deficiency/material 
weakness related to incomplete bank reconciliations coupled with the ability of the reconciler to 
write journal entries. This control deficiency has been corrected. No issues were identified by 
Plante & Moran relating to the University's accounting practices, accounting estimates, or 
financial statement disclosures. 
Representatives of Plante & Moran will be attending the Board's Finance and Audit Committee 
meeting to present a summary of the results of their audit and to discuss any comments or 
questions regarding the financial statements or audit. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer Date 
f1raft Aug ust 3 1  
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Draft August 3 1  
Independent Auditor's Report 
To the Board of Regents of Eastern Michigan University 
We have audited the accompanying balance sheet of Eastern Michigan University· (a component unit of 
the State of Michigan) (the "University") and its discretely presented component unit as of June 30, 20 I O  
and 2009 and the related statements of revenue, expenses, and changes i n  net assets and cash flows for the 
years then ended. These financial statements are the responsibility of the University's management. Om 
responsibility is to express an opinion on these financial statements based on our audits. 
We conducted our audits in accordance with auditing standards generally accepted in the United States of 
America. In addition, the audit of the basic financial statements was audited in accordance with 
Govem111ent Auditing Standards, issued by the Comptroller General of the United States. Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free of material misstatement. An audit includes examining, on a test basis, 
evidence supp01ting the amounts and disclosures in the financial statements. An audit also includes 
assessing the accounting principles used and significant estimates made by management, as well as 
evaluating the overall financial statement presentation. We believe that our audits provide a reasonable 
basis for our opinion. 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of Eastern Michigan University and its discretely presented component unit as of June 
30, 20 l O and 2009, and the results of its operations and cash flows for the years then ended in conformity 
with accounting principles generally accepted in the United States of America. 
As disclosed in Note 8 to the financial statements, the University adopted the provisions of Governmental 
Accounting Standards Board Statement No. 53, Accounting and Financial Reporting for Derivative 
Instruments, changing how the University accounts for the fair value of its interest rate swaps. 
In accordance with Govem111ent Auditing Standards, we have also issued our report dated September xx, 
20 1 0  on our consideration of Eastern Michigan University's internal control over financial reporting and 
on our tests of its compliance with certain provisions of laws, regulations, contracts and grant agreements. 
The purpose of that repo1t is to describe the scope of our testing of internal control over financial 
reporting and compliance and the results of that testing, and not to provide opinions on the internal 
control over financial reporting or on compliance. That report is an integral part of an audit performed in 
accordance with Govem111ent Auditing Standards and should be considered in assessing the results of our 
audit. 
The Management's Discussion and Analysis on pages 2 to l O are not a required part of these financial 
statements, but are supplementary information required by the Governmental Accounting Standards 
Board. We have applied certain limited procedures, which consisted principally of inquiries of 
management regarding the methods of measmement and presentation of the required supplementary 
information. However, we did not audit the information and express no opinion on it. 
September xx, 20 l O 
1 
Draft August 3 1  
EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
The following discussion and analysis of Eastern Michigan University's ("University") financial 
statements provides an overview of the University's financial activities for the years ended June 30, 20 1 0, 
2009, and 2008. Management has prepared the financial statements and the related footnote disclosures 
along with the discussion and analysis. Responsibility for the completeness and fairness of this 
information rests with University management. 
The University's financial statements were prepared in accordance with criteria established by the 
Governmental Accounting Standards Board (GASB) for determining the various governmental 
organizations to be included in the repmting entity (GASB Statement No. 39). These criteria include 
significant operational or financial relationships. Based on the application of the criteria, the University 
has one component unit -- The Eastern Michigan University Foundation. The Foundation's statements 
are discretely presented as part of the University's reporting entity in accordance with generally accepted 
accounting principles as prescribed by the Financial Accounting Standards Board (F ASB). 
Eastern Michigan University offers an extraordinarily practical, supportive, accessible, affordable, and 
quality learning and living environment. The University's distinct mix of comprehensive academic 
resources, strong community initiatives, focus on education first, and nationally recognized undergraduate 
research achievements set it apart. 
Founded in historic Ypsilanti in 1 849, the University occupies 880 acres on the main campus with 122 
buildings. In addition, there are seven convenient off-campus locations in Brighton, Detroit, Flint, 
Jackson, Livonia, Monroe, and Traverse City for a student body of almost 23,000 students. 
Financial Highlights 
The University's financial position remained strong at June 30, 20 1 0, with assets of $567 million and 
liabilities of $336 mill ion. Net assets have increased $5.7 mill ion, $5.3 mil l ion and $3.0 million for the 
years ended June 30, 20 1 0, 2009 and 2008, respectively before factoring in a mandatory accounting rule 
change. 
In 20 1 0, the University implemented GASB Statement No. 53, Accounting and Financial Reporting for 
Derivative Instruments, retroactive to 2008. The standard requires the University to annually calculate 
the overall effectiveness of ce1tain debt instruments. If the instruments become ineffective over the life of 
the bonds, the University is required to record the fair market value of the instruments on the Statement of 
Net Assets. Based on analysis performed by the University, the debt instruments are currently deemed 
ineffective. The University is restating net assets by ($6.8) mi l l ion as of June 30, 2008. In addition, net 
assets decreased $7 . 1  million and $8.5 mi l l ion in 20 1 0  and 2009, respectively. 
Net Assets as of June 30 (In millions) 2010 2009 2008 Increase in net assets before GASB 53 implementation $ 5.7 s 5.3 $ 3.0 Derivatives fair value decrease (7. 1 )  (8.5) (6.8) Overall decrease in net assets $ ( 1 .4) $ (3 .2) $ (3.8) 
2 
Draft August 3 1  
EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
The University borrowed $ 1 02.4 mill ion in 2009 to fund the Science Complex and other capital projects. 
The following chart provides a graphical breakdown of net assets by catego1y for the fiscal years ended 
June 30, 201 0, 2009, and 2008. 
1/) 
$250 
$200 
$150 
$100 
$50 
$-
2010 2009 
Years 
D Unrestricted II Restricted - Expendable 
D Invested in capital assets, net of debt D Total Net Assets 
2008 
The University has committed the unrestricted net assets to provide for identified futme needs. These 
needs include contractual obligations, debt service, student loans, capital outlay, insurance reserves, and 
academic programming needs. 
3 
l) raft August 3 1  
EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
The Statement of Net Assets and the Statement of Revenues, Expenses, and Changes in Net Assets 
The University's financial report includes three financial statements: the statement of net assets, the 
statement of revenues, expenses, and changes in net assets, and the statement of cash flows. 
These statements include all assets and liabilities using the accrual basis of accounting, which is similar to 
the accounting used by most private sector institutions. All of the current year's revenues and expenses 
are taken into account regardless of when cash is received or paid. 
Following is a summary of the major components of the net assets and operating results of the University 
for the years ended June 30, 201 0, 2009, and 2008: 
Net Assets as of June 30 (111 mill ions) 20 10 2009 2008 
Assets 
Current as sets $ 90.5 $ 74. 3 $ 1 20.5 
Non current assets: 
Capital assets - Net of depreciation 379.2 326. 1 3 14.7 
Other 97.0 15 1. 9 12.6 
Total assets $ 566.7 $ 552.3 $ 447.8 
Liabilities 
Current I iab il it ies $ 60.2 $ 47.9 $ 49.2 
Long-term liabilities 275.4 27 1 .9  1 62.9 
Net Assets 
Invested in capital assets restated 166. 1  1 58.0  1 61 .5 
Restricted 8.9 8. 9 19.4 
Unrestricted 56 .  l 65.6 54.8 
Total net assets 23 1 . l  232.5 235.7 
Total liabilities and net assets $ 566.7 $ 552.3 $ 447.8 
4 
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
Operating Results for the Years Ended June 30 (in Millions) 
2010 2009 2008 
Operating Revenues 
Tutition and fees - Net $ 1 60.0 $ 1 54.7 $ 1 47.2 
Grants and contracts 16 . 1  1 5.6 1 6.2 
Auxiliaiy activities - Net 32.6 3 1 .9 29.6 
Other 9. 1 9.7 8.4 
Total operating revenues 2 1 7.8 2 1 1 .9 20 1 .4 
Operating Expenses 
Instruction 1 14.5 105.9 1 04.6 
Research 5 .6 5 . 1  5 . 1  
Public service 1 4.3 1 1 .0 1 0.7 
Academic support 20.4 20.5 2 1 .0 
Student services 29.7 28.6 26.9 
Institutional support 39.9 36.3 36 . 1  
Operations and maintenance of plant 22.7 29.8 26.8 
Scholarships and fellowships 28.5 23.9 19.5 
Auxiliaiy activities - Net 25.4 25.9 25.2 
Depreciation 1 5 .3 1 5.4 1 5 .8 
Other expenditures 0.5 1 .2 6.6 
Total operating expenses 3 1 6.8 303.6 298.3 
Net Operating Loss (99.0) (91.7) (96.9) 
Nonoperating Revenues (Expenses) 
State appropriations 76.0 78.6 84.9 
Gifts 4.5 3.9 3 .3 
Change in value of derivative instruments (7. 1 )  (8.5) (6.8) 
Pell grants 29.9 1 7.2 14.8 
Other nonoperating expenses (5.8) (4.1) (3.2) 
Net Nonopcrating Revenues 97.5 87.1 93.0 
Other Revenues 
Capital gifts 0. 1 1 .4 0. 1 
Total other revenues 0. 1  1 .4 0.1 
Decrease in Net Assets (1.4) (3.2) (3.8) 
Net Assets - Beginning of year 232.5 235.7 239.5 
Net Assets - End of year restated $ 231 . 1  $ 232.5 $ 235.7 
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
Operating Revenues 
Operating revenues include all transactions that result from the sales and/or receipts of goods and services 
such as tuition and fees, housing, and other auxiliary units. In addition, certain federal, state and private 
grants are considered operating if they are a contract for services and not for capital pmposes. 
Student tuition and fees revenue increased as a result of the University raising the rates by 3 .8 percent for 
undergraduate, master, and doctoral students. 
The following is a graphic i llustration of operating revenues by source: 
Operating Revenues by source 
D Auxiliary 
Activities, 15% 
O Other, 4% 
Ill Grants & 
Contracts, 8% 
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
Operating Expenses 
Operating expenses are al l costs necessary to perform and conduct the programs and primary purposes of 
the University. Operating expenses were up modestly, reflecting increases in the costs of compensation, 
utilities, student financial aid, library acquisitions, and academic programming. 
The University is committed to providing financial support to students. The University has long 
sponsored its prestigious National Scholars program which attracts some of the brightest and most 
promising students. 
The following is a graphic i llustration of operating expenses by source: 
Operating Expenses 
Depreciation, 5% 
Instruction,  36% 
Auxiliary Activities, 
7% 
Departmenta l �-- ---
Research, 2 %  
/ 
Pubic Services, 
5% Academic Support, 
6% 
7 
Scholarships and 
Fellowships. 1 0% 
OperatK>ns and 
Maintenance of 
plant, 7% 
Institutional 
Support, 1 3% 
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
Nonoperating Revenues 
Nonoperating revenues are all revenue sources that are primarily non-exchange in nature. They consist 
primarily of state appropriations, pell grant reimbursements, investment income (including realized and 
umealized gains and losses), and restricted development funds that do not require any services to be 
performed. 
Nonoperating revenue was significantly impacted by the following factors: 
• Pell grants increased by $12 .7  million to $29.9 million in 20 1 0. 
• State appropriations decreased from the prior year by $2.6 million or 3 .3%. This decrease was 
partially offset by $2.1  million in Federal stabilization funds from the American Recove1y and 
Reinvestment Act of 2009. 
• As part of the Build America Bonds program (June I 0, 2009), the University borrowed $ 1 02.4 
mill ion for capital projects. This resulted in a $4.7 million increase in interest expense that was 
partially recovered by a $ 1 .3 million subsidy from the American Recove1y and Reinvestment Act 
of 2009. 
Other Revenues 
Other revenues consist of items that are typically nonrecurring, extraordinaiy, or unusual to the 
University. Examples would be capital gifts, capital appropriations from the state or federal government, 
and transfers from related entities. Capital gifts amounted to $0. 1 mi l l ion in 20 1 0, $ 1 .4 mill ion in 2009, 
and $0. 1  mill ion in 2008. 
Statement of Cash Flow 
Another way to assess the financial health of the University is to look at the statement of cash flows. Its 
primary purpose is to provide relevant information about the cash receipts and cash payments of an entity 
during a period. The statement of cash flows also helps users assess: 
• An entity's abil ity to generate future net cash flows 
• Its ability to meet obligations as they come due 
• Its needs for external financing 
Cash Flows for the Years Ended June 30 (in millions) 
Cash Provided by (Used in): 
Operating activities 
Noncapital financing activities 
Capital and related financing activities 
Investing activities 
Net Increase in Cash 
Cash - Beginning of year 
Cash - Encl of year 
8 
2010 
$ (7 1 .4) 
1 1 3.2 
(79.1) 
42.0 
4.7 
28.8 
3 3.5 
2009 2008 
$ (78.2) $ (74.3) 
I 0 1 . 1  94.6 
71 .1 (22.0) 
(79 .5) 5.7 
14.5 4.0 
14.3 1 0. 3  
$ 28.8 $ 1 4 . 3  
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
Cash and Investments 
Cash and investments, collectively, decreased by $38.6 million to $ 1 35 .7 mil lion as of June 30, 20 1 0  
primarily due to spending bond proceeds on capital projects. 
The most significant components of cash flows provided from operating activities are tuition and fees, 
auxiliary activities, grants, and contracts. Net cash used in operating activities was $7 1 .4 mil lion. To 
offset this, the net cash provided from noncapital financing activities, which consisted primarily of State 
appropriations, was $ 1 1 3  .2 million. This is compared to net cash used in operating activities in the 
amount of $78.2 million and $74.3 million for the years ended June 30, 2009 and 2008, respectively. Net 
cash provided by non-capital financing activities was $ 1 0 1 . 1  million and $94.6 million for the years 
ended June 30, 2009 and 2008, respectively. 
Cash used by capital and related financing activities amounted to $79. I mill ion in 20 I 0, primarily the 
spending of $69.0 million on capital additions. Cash provided by capital and related financing activities 
amount to $7 1 . 1  million in 2009, primarily the result of borrowing $ 1 02.4 million for capital projects and 
spending $26.9 million on capital expenses. Cash used in capital and related financing activities 
amounted to $22.0 million in 2008, primarily from capital additions. 
Capital Assets 
At June 30, 20 10, the University had $379.2 million invested in capital assets, net of accumulated 
depreciation of $265. l mil lion. Depreciation charges totaled $ 1 5.3 million for 20 I O  compared to $ 1 5.4 
million in 2009. I n  20 I O  the University completed renovations to the Department of Public Safety 
offices, renovated the Parsons Properly, built an indoor athletic practice facil ity, improved auxiliary 
building energy efficiency, and continued to improve classrooms. Capital projects in progress at June 30, 
20 1 0  primarily include the Science Complex addition and renovation, Pray-Harrold renovation, dormitory 
renovations, and apartment renovations. 
At June 30, 2009, the University had $326. 1 mill ion invested in capital assets, net of accumulated 
depreciation of $25 1 .7 million. Depreciation charges totaled $ 1 5 .4 million for the current fiscal year 
compared to $ 1 5.8 million the prior year. The University completed renovations to Pease Auditorium in 
2009 along with improving campus security, classrooms, and auxil iary facilities. 
In 2008, depreciable assets and accumulated depreciation of approximately $ 1 9  million were retired. This 
represents fully depreciated equipment purchased when the University capitalization threshold was $500 
and later $ 1 ,000. Currently the threshold is $5,000 for equipment. 
Debt 
At June 30, 20 1 0, the University had $24 1 .0 million in obligations outstanding versus $244.8 million in  
the previous year, a decrease of 1 .6 percent. The University borrowed $ I 02.4 mill ion in  2009 to fund a 
major science complex expansion and renovation as well as other capital projects. At June 30, 2009, the 
debt obligations increased 67.2 percent, from a balance of $ 1 46.4 million at June 30, 2008. The 
U niversity also issued $ 125 .8 million of general revenue bonds in 2009 to refinance existing variable-rate 
debt issued in 2009 used to finance capital projects on campus and refinance existing debt. All  of the 
outstanding debt instruments are general revenue obligations of the University. In addition, principal 
payments of$3.8 million and $3.9 million were made in 20 1 0  and 2009, respectively. 
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
For the University's  $1 25,795,000 of enhanced variable rate debt refinanced in 2009, the credit ratings 
assigned by Moody's Investor Services (Aaa/VMIG- 1 )  and Standard and Poors (AAA/Al -+) were 
unchanged from 2009. For the U niversity's $ 1 02,380,000 of fixed rate debt, separate ratings were 
assigned by each agency for the insured portion of the debt and the uninsured portion. Moody's ratings 
were Aa2 (insured) and A2 (uninsured); Standard and Poor's rating were AAA (insured) and A­
(uninsured). The highest achievable ratings are "Aaa" and "AAA", respectively. The University's 
capacity to meet its financial obligations is considered to be strong by the rating agency and reflects 
limited additional borrowing capacity as of June 30, 20 I 0. 
Factors that Will Affect the Future 
· Among the University's priorities for the 20 1 0- 1 1  academic year are increasing enrollment, improving 
academic facilities, and enhancing student l i fe. A solid base of successes in 2009- 1 0  continued to lay the 
groundwork for new initiatives in those areas. They include: 
• The University continues in the first phase of a two-phased unprecedented $90 mil l ion addition 
and renovation of the Science Complex. Once complete, the 330,000 square foot complex will 
provide the biology, chemistry, and psychology departments much needed science laboratory and 
research space and provide sh1dents a first-class educational experience. 
• The State of Michigan approved in its Capital Outlay Bill $30.5 million of funding for the 
renovation of Pray-Harrold, a seven-sto1y classroom building that is the largest on campus and 
among the most heavily used in the state. The $42 million renovation will continue in 201 1 .  
• The University also is committed to enhancing its current facilities. Eastern will be embarking on 
capital expenditures to improve classroom buildings, residence halls, parking and safety, and 
athletic facilities. 
Acting in its April meeting, the Eastern M ichigan University Board of Regents adopted a $280.9 mi l l ion 
General Fund operating budget for the 201 0-20 1 1  year that reflects a 0% tuition, fees and room & board 
mcrease. 
The new budget reflects that the University's state appropriation for the 201 0-20 1 1  year is expected to be 
$75 .8 m illion, a decrease of $0.2 million. Enrollment growth is expected to result in a projected net 
revenue increase of $4.7 million for the 20 I 0-20 1 1  year. Budgeted expenses have increased modestly for 
compensation, utilities, financial aid, debt services, and libra1y acquisitions. 
Eastern Michigan University's successful future depends on the collective efforts of its stakeholders. 
These efforts build on a solid foundation of exceptional academic programs that prepare students for real­
world experience. 
1 0  
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EASTERN MICHIGAN UNIVERSITY 
STATEMENT OF NET ASSETS 
As of June 30, 2010 and 2009 
A S S E T S  
Current assets: 
Cash and cash equivalents - unrestricted (Note 2) 
Cash and cash equivalents - restricted (Note 2) 
Short-term investments - unrestricted (Note 2) 
Short-term investments - restricted (Note 2) 
Accounts receivable - net (Note 3) 
Appropriation receivable 
Inventories 
Deposits and prepaid expenses 
Accrued interest receivable 
Total current assets 
Noncurrent assets: 
Student loans receivable - net (Note 3) 
Long-term investments- unrestricted (Note 2) 
Long-term investments- restricted (Note 2) 
Capital assets - net (Note 4) 
Capitalized bond expenses - net (Note 5) 
Total noncurrent assets 
Total assets 
LIABILITIES 
Current liabilities: 
$ 
$ 
Current portion of long-term debt (Note 5) $ 
Accounts payable and accrued liabilities 
Accrued payroll, taxes, and fringe benefits 
Unearned fees and deposits 
Insurance and other claims payable (Note 7) 
Total current liabilities 
Noncurrent liabilities: 
Accrued compensated absences (Note 6) 
Long-term debt (Note 5) 
Fair value of derivative instruments (Note 5 and 8) 
Federal Perkins 
Total noncurrent l iabi I ities 
Total liabilities $ 
NET ASSETS 
Invested in capital assets - Net of related debt as 
Restated (Note 8) 
Restricted, expendable 
Unrestricted 
Total net assets 
$ 
$ 
2010 
28,664, 1 04 $ 
4,807, 1 96 
20,05 1 ,565 
20,41 4,073 
1 3,8 1 1 ,930 
908,809 
1 ,441 ,678 
356,0 1 0  
90,455,365 
2009 
28,796,228 
8,01 8,708 
20,93 1 ,642 
1 4,282, 1 46 
944,8 18  
1 , 1 8 1 ,7 1 7  
1 63,026 
74,3 1 8,285 
1 2,532,789 1 1 ,980,535 
56,683,638 45,422,820 
25,465,537 92,050,059 
379,223, 1 20 326,096,7 14  
2,347,482 2,453,586 
476,252,566 478,003,7 14  
566 707 93 1 $ ===55=2=,3=2=1,=99=9= 
3,6 10,000 $ 
26,057,6 1 2  
1 8,360,043 
1 0,236,872 
2,021 ,669 
60,286,196 
3,835,000 
1 4,559,96 1 
1 9,282,477 
8,345,374 
1 ,885,022 
47 907 834 
4,763,283 4,843,791 
237,350,000 240,960,000 
22,439,956 1 5,338,778 
1 0,796,240 I 0,796,240 
275,349,4 79 271,938,809 
335,635,675 $ 3 1 9,846,643 ============= 
1 66, 1 47,463 $ 1 58,012,995 
8,878,841 8,866,294 
56,045,952 65,596,067 
23 1 ,072,256 $ 232,475,356 ============= 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
BALANCE SHEET 
As of June 30, 2010 and 2009 
A S S E T S  2010 Cash and cash equivalents (Note 2) $ 4,203,8 1 7  $ Accrued interest and dividends 58,643 Otl1er assets 1 00,45 1 Contributions receivable (Note 3) 1 ,004,220 L ife insurance cash surrender value 269,996 Property and equipment - Net 1 , 977,2 1 7  1 nvestments (Note I) 36,633 , 172 Investments held mder split-interest agreements 1 ,05 1 ,253 (Note I )  Total assets $ 45,298,769 $ 
LIABILITIES Accounts payable $ 854,5 1 1  $ Accrued liabilities 8,636 Mortgages 1nyable Liabilities under split-interest agreements 783,682 Total liabilities $ 1 , 646,829 $ 
NET ASSETS Unrestricted $ 836,920 $ Temporarily restricted 1 0,422,838 Pennanently restricted 32,392 , 1 82 Total net assets $ 43,65 1 ,940 $ 
Total liabilities and net assets $ 45,298,769 $ 
The accompanying notes are an integral patt of this statement. 
12  
2009 2,727,039 1 1 7,558 106,852 434,867 25 1 , 967 1 ,985, 1 2 1  36,559,087 % 1 , 4 1 9  
43,143,9 10  
403,870 8,096 2,03 1 ,499 744,458 3,  187,923 
126,941 8,399, 707 3 1 ,429,339 39,955,987 
43,143,910 
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EASTERN MICHIGAN UNIVERSITY 
ST A TEMENT OF REVENUES, EXPENSES, 
AND CHANGES IN NET ASSETS 
For the years ended June 30, 2010 and 2009 
2010 2009 
OPERATING REVENUES 
Student tuition and fees $ 193,390,482 $ 1 79,450,939 
Scholarship al lowances (33,363,145) (24,776,608) 
Net student tuition and fees 160,027,337 1 54,674,33 1 
Federal grants and contracts 10,486,459 8,05 1 ,0 1 5  
Federal financial aid 2,760, 1 6 1  2,397,833 
State grants and contracts 852,541 591 ,360 
State financial aid 671 ,970 3,1 84,092 
Nongovernmental grants and contracts 1 ,377,605 1 ,435,464 
Departmental activities 7,057,01 I 6,109,992 
Auxiliary activities revenue - Net (Note I )  32,577,628 3 1 ,9 16,970 
Other 1 ,987,988 3,591 ,956 
Total operating revenues 21 7,798,700 21 1,953 ,0 1 3  
OPERATING EXPENSES 
Instruction 1 14,485,059 I 05,895,320 
Research 5,574,705 5,078,686 
Public service 14,309,799 1 1 ,047,380 
Academic support 20,419,804 20,499,443 
Student services 29,696,466 28,613,320 
Institutional support 39,945,736 36,295,641 
Scholarships and fel lowships 28,537,990 23,943,955 
Operation and maintenance or plant 22,660,336 29,807,585 
Auxiliary activities expenses - Net (Note I )  25,414,267 25,869,832 
Depreciation 1 5,302,408 1 5,368,441 
Other 427,078 1 ,205,933 
Total operating expenses 3 1 6,773,648 303,625,536 
Operating loss {98,974,948} {91 ,672,523) 
NONOPERATING REVENUES (EXPENSES) 
State appropriations 75,965,595 78,551 ,800 
Federal stabilization funds (ARRA) 2,080,3 16  
Gifts 4,491 ,024 3,934, 14 1  
Investment income 5,375,956 5,454,6 1 8  
Change in value or derivative instruments (7, 1 0 1 , 1 78) (8,529,032) 
Interest expense ( 14,692,442) (9,980,0 1 1) 
Interest ARRA subsidy 1,280,051 
Pell grants 29,929,900 17 ,207,674 
Other 1 87,482 403,383 
Net nonoperating revenues before capital items 97,516,704 87,042,573 
Capital gifts 55,144 1 ,393,586 
Total net nonoperating revenues 97,571 ,848 88,436, 159 
Decrease in net assets ( 1 ,403,100) (3,236,364) 
NET ASSETS - Beginning of year restated (Note 8) 232,475,356 235,7 1 1 ,720 
NET ASSETS - End of year $ 231 ,072,256 $ 232,475,356 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
STATEMENT OF ACTIVITIES 
AND CHANGES IN NET ASSETS 
Year ended June 30, 2010 
(With comparative totals for year ended June 30, 2009) 
REVENUE, GAINS, AND OTHER SUPPORT 
Contributions 
Jnvestment i ncome 
Net realized and unrealized losses 
ECMC revenue 
Administrative and management fee 
Other revenue 
Total revenue, gains and other support 
EXPENSES 
Contributions to EMU: 
Expendable contributions 
Contributions from endowment income 
Contribution ofECMC subsidiary 
General and administrative - Foundation management 
Fund raising 
ECMC expenses 
Other 
Total expenses 
Increase (Decrease) in Net Assets Before Other Changes in Net Assets 
OTHER CHANGES IN NET ASSETS 
Funds transferred from EMU 
Change in valt� of split-interest agreements 
Increase (Decrease) in Net Assets 
NET ASSETS - Beginning of year 
NET ASSETS - Encl of year 
$ 
$ 
$ 
$ 
The accompanying notes are an integral part of this statement. 
14 
2010 
5,36 1 , 1 3 8  83 1 ,9 1 4  4,57 1 , 1 6 1  
2, 1 55,000 74,169 1 2,993,382 
4,677,940 l ,  1 75,038 
541 ,074 2,790,639 
4,593 9, 1 89,284 
3 ,804,098 
2 1 ,491 ( 1 29,635) 
3 ,695,954 
39,955,987 
432651 1941 
2009 
$ 3 ,706,746 894,05 1 (9,608,326) 206,666 1 ,500,000 73, 1 54 (3,227 ,709) 
$ 2,470,357 1 ,375,346 420,924 522,55 1 3 ,076,938 408,807 4,474 
$ 8,279,397 
(1 1 ,507,106) 
6,200 (105,074) 
(1 1 ,605,980) 
5 1 ,561 ,967 
$ 3929552987 
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EASTERN MICHIGAN UNIVERSITY 
STATEMENT OF CASH FLOWS 
For the years ended June 30, 2010 and 2009 
2010 2009 
CASH FLOWS FROM OPERATING ACTIVITIES 
Cash received from students for tuition and fees  $ 1 96,45 1 ,028 $ 1 79,740,988 
Cash received from auxilia1y activities 36,938,533 3 3,8 14,299 
Cash received from other sources 1 0,067,636 1 0,82 1,201 
Grants and conb·acts 1 2,867, 559 16,025,406 
Federal student loan funds received 1 19,038 
Student loans granted - Net ofrepayments (648, 1 58) (656,797) 
Scholarship allowances (37,709, 1 47) (28,0 1 0, 1 32) 
Cash paid to suppliers and employees (222,784, 087) (238,7 1 9,0 17) 
Cash paid for financial  aid (66,59 1 ,680) (5 1 ,300,565) 
Net cash used in operating activities (7 1 ,408, 3 1 6) (78, 1 65,579) 
CASH FLOWS FROM NONCAPITAL FINANCING ACTIVITIES 
Cash received from State appropriations 76,435, 8 1 1  78,4 1 0,400 
Cash received from Federal stabilization funds (ARRA) 2,080,3 1 6  
Pell grants 29,929,902 17,207,676 
Gifts received from EMU Foundation 4,733,637 5,508,571 
Net cash provided by noncapital financing activities 1 13,17�,666 Hll , 1 26,647 
CASH FLOWS FROM CAPITAL AND RELATED FINANCING ACTIVITIES 
Principal payments/defeasance under debt obligations (3,835,000) ( 1 29 ,730, 000) 
Proceeds from capital debt 228, 1 75,000 
Interest raid ( 1 3,4 12, 39 1 )  (9,980,01 1 )  
P urchases of capital assets (68,995,637) (26,868,466) 
Other 7,10 I ,  1 8 1  9,480, 1 36 
Net cash provided by (used in) capital and related financing activities (79, 1 4 1 ,847) 7 1 ,076,659 
CASH FLOWS FROM INVESTING ACTIVITIES 
Purchases ofl nvestments ( I, I 04,8 1 2, 049) (709,289, 105) 
Proceeds from sales and maturities of invesbnents 1, 14 1 ,674,642 624,379,340 
Interest received 5, 1 82,976 5,355,439 
Net cash provided by (used in) investing activities 42,045,569 (79,554,326) 
Net (decrease) increase in cash and cash equivalents 4,675,072 1 4,483,401 
CASH AND CASH EQUIVALENTS - Beginning of year 28,796,228 1 4,3 1 2,827 
CASH ANll CASH �QUIVAL.ENTS - .End of year :i; 33,471,3UU $ 28,796,228 
SUPPLEMENTAL D ISCLOSURE OF NONCASH ITEMS 
Capital gifts received in kind $ 55, 1 44 $ 47,527 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY 
STATEMENT OF CASH FLOWS 
For the years ended June 30, 2010 and 2009 
2010 
Reconci l iation of operating loss to net cash from 
operating activities: 
Operating loss $ (98,974,948) 
Adjustments to reconcile net loss to net cash 
from operating activities: 
Depreciation expense 1 5,302,408 
Changes i n  assets and l iabilities: 
Accounts receivable - Net 5 1 7,567 
Inventories 36,009 
Deposits and prepaid expenses (259,96 1 )  
Student loans receivable - Net (552,254) 
Accounts payable and accmed l iabilities 1 1 ,497,659 
Accmed payroll 802,883 
Payroll taxes and accrued fringe benefits ( 1 ,725,3 1 7) 
Unearned fees and deposits 1 ,891 ,497 
insurance and other claims payable 1 36,647 
Accmed compensated absences (80,506) 
Total change in assets and liabil ities 1 2,264,224 
Net cash used i n  operating activities $ (71,408,316) 
The accompanying notes are an integral part of this statement 
1 6  
2009 
$ (9 1 ,672,523) 
1 5,368,441 
( 1 ,398, 028) 
823 ,52 1 
( 1 ,467,035) 
(558,554) 
(606,941 )  
94,936 
235, 3 1 5  
630,729 
246, 7 1 3  
1 37,847 
( 1 ,86 1 ,497) 
$ (78,165,579) 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
STATEMENT OF CASH FLOWS 
Years ended June 30, 2010 and 2009 
2010  2009 
Cash Flows from Operating Activities 
Increase (Decrease) in net assets $ 3,695,954 $ ( 1 1 ,605,980) 
Adjustments to reconcile decrease in net assets 
to net cash from operating activities: 
Depreciation 90,401 82,272 
Loss on sale of prope1 y, equipment and subsidiary 202, 14 1  
Net realized and unrealized (gain) loss on investments (4,57 1 , 1 60) 9,608,326 
Change in value of split-interest agreements 129,635 1 05,074 
Change in cash surrender value of life insurance ( 18,029) ( 1 ,3 1 8) 
Contributions restricted for long-term purposes (962,843) (609,065) 
Contribution of subsidiaiy interest 420,924 
Changes in assets and liabilities: 
Contributions receivable (569,353) 493, 1 80 
Accrued interest and dividends 58,9 1 5  29,435 
Other assets 6,401 (68,074) 
Accounts payable 450,641 (79,587) 
Accrued and other liabilities 540 (2,663) 
Net cash used in operating activities $ ( 1 ,688,898) $ ( 1 ,425,335) 
Cash Flows from Investing Activities 
Purchases of equipment $ (82,497) $ (7 1 ,37 1 )  
Purchases of investments (24,455,876) (20,8 15,097) 
Proceeds from the sale of investments 28,863, 1 1 6  1 9, 1 12,430 
Proceeds from disposition of property, equipment and subsidiary l 
Net cash provided by (used in) investing activities $ 4,324,743 $ ( 1 ,774,037) 
Cash Flows from Financing Activities 
Net payments on mortgage $ (2,03 1 ,499) $ ( 143,374) 
Payments on split-interest agreements ( 156,022) ( 1 52,606) 
Proceeds from new split-interest agreements 65,6 1 1 
Proceeds from contributions restricted for long-term purposes 962,843 609,065 
Net cash provided by (used in) financing activities $ ( 1 , 1 59,067) $ 3 1 3,085 
Net Increase (Decrease) in Cash and Cash Equivalents 1 ,476,778 (2,886,287) 
Cash and Cash Equivalents - Beginning of year 2,727,039 5,6 1 3,326 
Cash and Cash Equivalents - Encl of year $ 4,203,8 1 7  $ 2,727,039 
Supplemental Cash Flow Information - Cash paid for: 
Interest $ 1 1 3 ,655 $ 106,654 
*Reduction of$127,927 clue to ECMC transfer to the University 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY 
NOTES TO THE FINANCIAL STATEMENTS 
Note I-Basis of Pl'esentation and Significant Accounting Policies 
Basis of Pl'csenta tion 
The financial statements of Eastern Michigan University (the "University") have been prepared in 
accordance with generally accepted accounting principles as prescribed by the Governmental Accounting 
Standards Board (GASB). The University follows all GASB pronouncements as well as Financial 
Accounting Standards Board (FASB) Statements and Interpretations, Accounting Principles (APB) 
Opinions, and Accounting Research Bulletins of the Committee on Accounting Procedmes issued on or 
before November 30, 1 989 unless those pronouncements conflict with or contradict GASS 
pronouncements. The University has elected not to apply F ASB Statements and Interpretations issued 
after November 30, 1 989. 
The University follows the "business-type" activities reporting requirements of GASB Statement No. 34. 
GASB 34 establishes standards for external financial reporting for public colleges and universities and 
requires that resomces be classified for accounting and reporting purposes into the following categories: 
• Invested in Capital Assets, Net of Related Debt - Capital assets, net of accumulated 
depreciation and outstanding principal balances of debt attributable to the acquisition, 
construction, or improvement in those assets. 
• Rcstl'icted, expendable - Net assets subject to externally imposed constraints that they may be 
maintained permanently by the University, or net assets whose use by the University is subject to 
externally imposed constraints that can be fulfilled by actions of the University pursuant to those 
constraints or that expire by the passage of time. 
• Unl'estl'ictccl - Net assets that are not subject to externally imposed constraints. Unrestricted net 
assets may be designed for specific purposes by action of management or the Board of Regents 
(the "Board") or may otherwise be limited by contractual agreements with outside parties. The 
University has committed the unrestricted net assets to provide for identified future needs, such as 
debt service, contractual obligations, capital outlay, academic programming, and postemployment 
benefits. 
These statements have also been prepared in accordance with criteria established by GASB for 
determining the various governmental organizations to be included in the reporting entity (GASB 
Statement No. 39). These criteria include sign ificant operational or financial relationships with the 
University. Based on application of the criteria, the University has one component unit. 
Summal'y of Significant Accounting Policies 
Component Unit - The University is an institution of higher education located in Ypsilanti, Michigan, 
and is considered to be a component unit of the State of Michigan (the "State") because its Board of 
Regents is appointed by the governor of the state of Michigan. Accordingly, the University is included in 
the State's financial statements as a discrete component unit. Transactions with the State of Michigan 
relate primarily to appropriations for operations, grants from various state agencies, and payments to state 
retirement programs for the benefit of University employees. 
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Note 1-Basis of  Presentation and Significant Accounting Policies (continued) 
Component Units of the University - The Eastern Michigan University Foundation financial statements 
are d iscretely presented as part of the University's reporting entity. These statements are prepared in 
accordance with generally accepted accounting principles as prescribed by the Financial Accounting 
Standards Board (FASB). The officers of Eastern Michigan University Foundation include certain 
University administrative officials, but the University does have controlling interest in the Foundation's 
board. The Internal Revenue Service has determined that the Foundation is tax exempt under Section 
50 1 (c)(3) of the Internal Revenue Code. 
The Eastern Michigan University Foundation exists for the sole purpose of soliciting, collecting, and 
investing donations for the benefit of Eastern Michigan University. A complete copy of the audited 
financial statements of Eastern Michigan University Foundation is available at the Foundation offices 
located near the campus of the University. 
Cash and Investments - As a matter of cash management, the University invests substantially all of its 
cash in interest-bearing instruments. Investments are reported at fair value, based on quoted market 
prices, with changes in fair value reported as investment income in the statement of revenue, expenses, 
and changes in net assets. Cash equivalents consist of highly liquid investments with an original 
maturity of three months or less. 
Inventories - Inventories consist primarily of supplies, food, pharmaceuticals, and bookstore items, and 
are stated at the lower of cost or market, with cost determined by the retail method. 
Capital Assets - Capital assets are stated at cost if purchased or at appraised value at the date of the gift 
for donated property. Certain net assets have been designated to provide for significant repair and 
maintenance costs to residence facilities. Physical prope11ies, with the exception of land, are depreciated 
on the straight-line method over the estimated useful service lives of the respective assets. Estimated 
service lives are as follows: 
Land improvements 
Leasehold improvements 
Buildings 
Equipment 
Libra1y holdings 
12 to 60 years 
12  to 20 years 
40 to 60 years 
5 to 1 0  years 
5 to 1 0  years 
Bond Issuance Costs - Bond issuance costs are amortized over the life of the bonds based on the 
outstanding balance of the related debt using the straight-line method. 
Uneamcd Fees and Deposits - Unearned fees and deposits primarily include deferred tuition and fee 
revenue for future semesters, exclusivity contract deferred revenue, and agency fund balances held in 
custody for others. Retirement benefit costs are funded as accrued. 
Accrued Compensated Absences - Accrued compensated absences comprised of the portion of unused 
sick leave accrued as of June 30 but not expected to be paid within one year. The portion of sick leave 
expected to be paid within one year and all accrued vacation leave are included in accrued payroll, taxes, 
and fringe benefits. The current portions of accrued sick leave and vacation leave were approximately 
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Note 1-Basis of Presentation and Significant Accounting Policies (continued) 
$400,000 and $3,61 4,000 as of June 30, 20 1 0, respectively. The cmrent portions of accrued sick leave 
and vacation leave were approximately $400,000 and $3,403,000 as of June 30, 2009, respectively. 
Certain prior year balances have been reclassified to conform with the cmrent year presentation. The 
preparation of the accompanying financial statements in conformity with generally accepted accounting 
principles requires management to make estimates and assumptions that affect the amounts reported in the 
financial statements and accompanying notes. Actual results could differ from those estimates. 
Auxiliary Activities - Auxiliary activities consist of the following as of June 30, 2010 and 
2009: 
20 1 0  2009 
012erating Revenues: 
Auxiliary Actvities, Gross $ 37,458,342 $ 35,56 1 ,378 
Less: Internal Sales (534, 7 1 2) (41 0,884) 
Less: Scholarship Allowances (4,346,002) (3,233,524) 
Auxilia1y Activities Revenue - Net $ 32,577,628 $ 3 1 ,9 1 6,970 
Operating Expenses: 
Auxiliary Actvities, Gross $ 30,294,981  $ 29,5 1 4,240 
Less: Inte mal Sales (534, 7 1 2) (41 0,884) 
Less: Scholarship Allowances ( 4,346, 002) (3,233 ,524) 
Auxilia1y Activities Expenses - Net $ 25,4 1 4,267 $ 25,869,832 
Operating and Nonopcrating Revenues - The University's policy for defining operating activities as 
reported on the statement of revenues, expenses, and changes in net assets is to report those activities that 
generally result from exchange transactions, such as payments received for providing services and 
payments made for services or goods received. Nearly a l l  the University's expenses are from exchange 
transactions. Certain significant revenue streams relied upon for operations are recorded as nonoperating 
revenues as defined by GASB Statement No. 34, including State appropriations and investment income. 
Restricted and unrestricted resources are spent and tracked at the discretion of the University's 
department within the guidelines of donor restrictions, if any. Pell grant revenue is classified as 
nonoperating due to its nonexchange nature. The amounts received for 2010,  2009, and 2008 are $29.9 
million, $ 1 7.2 million, and $ 14.8 million, respectively. 
20 
Drait August 3 1  
EASTERN MICHIGAN UNIVERSITY 
NOTES TO THE FINANCIAL STATEMENTS 
Note 2 - Cash and I nvestments 
The University utilizes the pooled cash method of accounting for substantially all of its cash and cash 
equivalents. The University's investment policy, as set forth by the Board of Regents, authorizes 
investment in securities of the U.S.  Treasmy and agencies, corporate bonds and notes, commercial paper, 
time savings deposits, Eurodollars and certain external mutual funds, separate managed funds and other 
pooled funds. Restricted cash and investments represent unspent bond proceeds utilized for capital 
projects. 
Cash and investments consist of the following as of June 30, 2010 :  
Fair i\larl<et Less than I i\lore than IO 
Value year 1-5 years 6-IO years years 
Cash and cash equivalents: 
Unrestricted: 
Time Deposits $ 13,048,328 $ 1 3,048,328 $ - $ - s 
l\foney market fonds 15,6 15,776 15,61 5,776 
Total unrestricted Cash and cash equivalents $ 28,664, 104 s 28,664, 104 s - s - $ 
Restricted: 
Time Deposits $ 4,807, 196 $ 4,807,196 $ - s - $ 
Total Restricted cash and cash equivalents $ 4,807, 196 $ 4,807, I 96 s - $ - s 
Short-term in\'estmcnts: 
Restricted: 
Certificates of deposit s 4, 1 29,782 s 4 , 1 29,782 $ - $ - s 
Government bonds 15,921,783 15 ,92 1,783 
Total short-term restricted investments s 20,05 1,565 s 20,05 1,565 $ - $ - s 
Long-term investments: 
Unrestricted 
Corporate bond mutual fund s 45,046,285 $ - s 45,046,285 s - s 
Government bonds 62,426 62,426 
Domestic equities 9,829,659 9,829,659 
Foreign equities 1 ,745,268 1,745,268 
Total long-tHm unrestricted investments s 56,683,638 s - $ 45,046,285 $ 1 1 ,574,927 s 62,426 
Restricted 
Cc11ificates of deposit s 9,527,427 $ 9,527,427 
Corporate bond mutual fond 5,722,370 5,722,370 
Government bonds 10,21 5,740 10,2 15,740 
Total long-term restricted investments $ 25,465,537 s - s 25,465,537 $ - s 
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Note 2 - Cash and Investments (continued) 
Cash and investments consist of the following as of June 30, 2009: 
Fair i\larket Less than I i\lorc than IO 
Value year 1-5 years 6-JO )'ears 
Cash and cash equivalents: 
Unrestricted: 
Time Deposits $ 1,702,474 $ 1,702,474 $ - $ - $ 
Money market fonds 27,093,754 27,093,754 
Total unrestricted cash and cash equivalents $ 28,796,228 $ 28,796,228 $ - $ - $ 
Short-term investments: 
Unrestricted: 
Corporate bond mutual fond $ 65,767 $ 65,767 $ - $ - $ 
Government bonds $ 7,952,941 $ 7,952,941 $ - $ - $ 
Total short-term unrestricted investments $ 8,01 8.708 $ 8,01 8,708 $ - $ - $ 
Long-term investments: 
Unrestricted: 
Corporate bond mutual fond $ 45,368,394 $ - $ 45,368,394 $ - $ 
Government bonds 54,426 
Total long-term unrestricted investments $ 45,422,820 $ - $ 45,368,394 $ - $ 
Restricted: 
Government bonds $ 92,050,059 $ 92,050,059 $ $ 
Total long-term restricted investments $ 92,050,059 $ 92,050,059 $ - $ - $ 
Interest Rate Risk - As a means of limiting its exposure to fair value losses due to rising interest rates, 
the University's operating investment policy provides for a diversified portfolio comprised of sho1t, 
intermediate, and long-term investments. The investment policy does not specifically limit or restrict asset 
allocation except for the long-term investment pool. The asset allocation, as a percentage of the total 
market value of the long-term investment pool, is targeted as follows: 
Asset Category 
Fixed 1ncome Securities 
Domestic Large Cap equities 
Domestic Mid Cap equities 
Domestic Small Cap equities 
Global/International equities 
Target 
70% 
1 5% 
7% 
4% 
4% 
The University is also exposed to risk indirectly since its mutual fund investees hold investments such as 
futures, options, and collateralized m01tgage obligations (generally referred to as "derivatives"). This 
risk is minimal. 
22 
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Note 2 - Cash and Investments (continued) 
Credit Risk - Investment policies for cash and investments as set forth by the Board of Regents shall be 
to preserve investment principal while deriving a reasonable return consistent with the prevailing market 
and economic conditions. The University is not currently restricted to a minimum rating by Moody's 
Investor Service or equivalent rating. At June 30, 20 I O  and 2009, the University's debt instruments 
(subject to fluchiations in interest rates) and related ratings consisted of the following: 
Bond Mutual Funds: 
Vanguard Short Term Investment 
Grade Fund Admiral 
Corporate Bonds 
U.S. Government Agency Bonds 
Total 
2010 
Ma rkct Val uc 
$ 
$ 
50, 768,65 5  
26, 137,524 
76,906, 1 79 
2009 
NRSRO 
Rating Marlcct Va lue 
AA 
Aaa 
$ 
$ 
65,767 
45,368,394 
92,1 70,252 
1 37,604,41 3 
NRSRO 
Rating 
A3 
AA 
Aaa 
The nationally recognized statistical rating organizations (NRSRO) utilized were Moody's I nvestors 
Services or Morningstar. The corporate bonds NRSRO rating is based on a weighted average of the 
individual investment ratings. 
Custodial Credit Risk - Custodial credit risk is the risk that in the event of the failure of the bank or 
counterparty, the University will not be able to recover the value of its deposits or investments that are in 
the possession of an outside party. The University's cash investment policy does not limit the value of 
deposits or investments · that may be held by an outside party. Investments in external investment pools 
and in open-ended mutual funds are not exposed to custodial credit risks because their existence is not 
evidenced by securities that exist in physical or book entry form. All cash and cash equivalents are held 
in the University's name as of June 30, 20 1 0  and 2009. As of June 30, 20 1 0, the banks reported balances 
in the disbursement accounts at $ 17,566,201 .  Of these balances, $750,000 was covered by federal 
depository insurance and $ 1 6,8 I 6,20 I was uninsured and uncollateralized. As of June 30, 2009, the 
banks reported balances in the disbursement accounts at $ 1 1 ,299,723. Of these balances, $500,000 was 
covered by federal depository insurance and $ 1 0,799,723 was uninsured and uncollateralized. The 
University does not require deposits to be insured or collateralized. 
Concentration of Credit Risk - Concentration of credit risk is the risk of loss attributed to the magnitude 
of investment in a single issuer. The University's investment pol icy provides that investments will be 
diversified within equity and fixed income securities so as to provide a balance that will enhance total 
return while avoiding undue risk concentrations in any single asset class or investment catego1y. The 
diversification does not necessarily depend upon the number of industries or companies in a portfolio or 
their particular location, but rather upon the broad nature of such investments and of the factors that may 
influence them. 
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Note 2 - Cash and Investments (continued) 
The following investments comprise more than 5% of the total i nvestments portfolio as of June 30, 20 I O  
and 2009: 
June 30, 20 J 0 :  
Instrument 
Pimco Low Duration Inst Fund 
Pimco Total Return Bond Fund 
Western Asset Intermediate Bond Cl I 
Vanguard Inst Index VJNIX 
Total 
June 30, 2009: 
Instrument 
PIMCO Low Duration Institutional PTLDX 
Western Asset Intermed Institutional WATIX 
U S  Treasury Bil ls 9 1 2795Q87 
Vanguard Prime Money Market Fund VMRXX 
Total 
$ 
$ 
$ 
$ 
Fair Market Value 
7,683,730 
24,370,367 
7,71 8,442 
7,807,706 
47,580,245 
Fair Market Value 
1 5, 1 87,951 
30, 1 80,443 
I 00,003,000 
20, 1 00,8 1 9  
1 65,472,2 1 3  
Foreign Currency Risk - Foreign currency risk is the risk that changes in exchange rates wi l l  adversely 
affect the fair value of an investment. At June 30, 20 I O  and 2009, the Un iversity had $ 1 ,745,268 and 
$65,767, respectively, invested in mutual funds that have funds invested in various countries throughout 
the world and therefore, exposes the University to foreign currency risk indirectly. The U niversity did not 
have any direct investments or deposits denominated in foreign cmrencies at June 30, 20 1 0  and 2009. 
Investments at the Eastern Michigan University Foundation are as follows: 
Corporate stocks 
Corporate bonds 
Treasury/Federal securities 
Venture capital 
Real estate 
Mutual funds 
Total 
$ 
$ 
201 0  
23,490, 1 66 
3,522,949 
4,354,365 
8,630 
55,000 
5,640,98 1  
37,072,09 1 
24 
2009 
$ 26,280,837 
5,365,020 
3,624,745 
7,434 
55,000 
1 ,575, 1 36 
$ 36,908, 1 72 
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Note 2 - Cash and Investments (continued) 
Net gains/losses from security transactions for the years ended June 30, 201 0  and 2009 are as follows: 
Unrealized appreciation (depreciation) 
Realized income and losses 
Total $ 
20 10  
2,822,427 
2,580,648 
5,403,075 $ 
2009 
(3,788, 1 69) 
(4,926, 1 06) 
(8,71 4,275) 
Trustee and brokerage fees associated with the maintenance of the endowment securities portfolio were 
$383,786 and $367,876 for the years ended June 30, 20 10  and 2009, respectively, for Eastern Michigan 
University Foundation. For recording pmposes, these fees have been netted with investment income. 
Note 3 - Accounts Receivable 
Accounts receivable consist of the following as of June 30, 20 1 0  and 2009: 
201 0 2009 
Sponsor accounts $ 6,874,369 $ 5,797,721 
Student accounts 6,935,444 l l , 2 1 0,54 1  
Cha,ter school appropriation 4, 1 53,897 3 ,826,568 
Third pa tty tuition 960,336 79 1 ,095 
Other 3,347,261 3 ,047,946 
Subtotal 22,27 1 ,307 24,673,871 
Less allowances for possible collection losses ( 1 , 857,234) (3, 742,229) 
Accounts rece ivable - Net $ 20,4 1 4,073 $ 20,93 1 ,642 
In addition, the University has student loans receivable of $ 1 2,532,789 and $ 1 1 ,980,535, net of the related 
allowance of $358,666 for both June 30, 20 10  and 2009. 
Included in contributions receivable for the Foundation are the following unconditional promises to give 
at June 30, 20 10  and 2009: 
Contributions Receivable: 
Gross contributions promised 
Less allowance for uncollectibles 
Subtotal 
Less unamortized discount 
Net unconditional promises to give 
Amounts due i n :  
Less  thru1 one year 
One to five years 
More than five years 
Total 
201 0  
$ 1,434,699 
(385,422) 
1,049,277 
(45,057) 
$ 1,004,220 
$ 1,046,399 
388,300 
0 
$ 1,434,699 
25 
2009 
$ 1 ,544,834 
(1 ,027 ,044) 
5 17,790 
(82,923) 
$ 434,867 
$ 
$ 
1 ,025,474 
5 12,860 
6,500 
1 ,544,834 
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Note 4 - Capital Assets 
The following table presents the changes 
June 30, 20 I 0: 
in various fixed asset class categories for the year ended 
Additions/ 
2009 Transfers Retirements/ Transfers 20 1 0  
Non-depreciable: 
Land $ 1 1 ,079,068 $ 575,000 $ - $ 1 1 ,654,068 
Construction-in-progress 14,912,292 48,4 1 4,5 1 6  ( 14,9 12,292) 48,4 14,5 1 6  
Total non-depreciable 25,991 ,360 48,989,5 1 6  ( 14,9 12,292) 60,068,584 
Depreciable: 
Infrastructure 32,680,730 1 ,245,933 33,926,663 
Leasehold improvements 3,408,874 3,408,874 
Buildings 394,758,622 23,830, 1 78 4 1 8,588,800 
Library holdings 46, 144,327 2,622,43 1 48,766,758 
Equipment 74,779,724 7,2 19,871 (2,428, 162) 79,5 7 1 ,433 
Total depreciable 5 5 1 ,772,277 34,9 1 8,4 1 3  (2,428, 162) 584,262,528 
Total capital assets 577,763,637 83,907,929 ( 17 ,340,454) 644,33 1 ,  1 12 
Less: Accumulated depreciation: 
Infrastructure 23 ,249,429 997,648 24,247,077 
Leasehold improvements 3,323,088 85,504 3,408,592 
Buildings 128,1 97,332 6,556,201 1 34,753,533 
Library holdings 37,586,43 1  3 , 1 14 , 127 40,700,558 
Equipment 59,3 10,643 4,548,928 ( 1 ,86 1 ,339) 6 1 ,998,232 
Total accumulated depreciation 25 1 ,666,923 1 5,302,408 ( 1 ,861 ,339) 265 , 1 07,992 
Capital assets - Net $ 326,096,7 14  $ 68,605,52 1 $ ( 1 5,479, 1 1 5) $ 379,223, 1 20 
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The following table presents the changes in various fixed asset class categories for the year ended 
June 30, 2009: 
Non-depreciable: 
Land 
Construction-in-progress 
Total non-depreciable 
Depreciable: 
Infrastructure 
Leasehold improvements 
Buildings 
Library holdings 
Equipment 
Total depreciable 
Total capital assets 
Less: Accumulated depreciation: 
Infrastructure 
Leasehold improvements 
Buildings 
Library holdings 
Equipment 
Total accumulated depreciation 
Capital assets - Net 
$ 
$ 
2008 
1 1 ,079,068 $ 
3 , 1 63,248 
1 4,242,3 1 6  
32,48 1 ,685 
3,408,874 
387,1 54,790 
43,566,295 
70,945,4 1 6  
537,557,060 
55 1 ,799,376 
22,293,581  
3 , 1 52,644 
1 2 1 ,79 1 ,03 1 
34,440,795 
55,463,284 
237, 1 4 1 ,335 
3 14,658,04 1 $ 
Additions/ 
Transfers Retirements/ Transfers 
- $ 
1 4,912,292 
1 4,91 2,292 
1 99,045 
7,603,832 
2,578,032 
4,738,5 1 3  
1 5, 1 1 9,422 
30,03 1 ,7 14  
955,848 
1 70,444 
6,406,30 1  
3 , 145,636 
4,690,2 1 2  
1 5,368,441 
1 4,663,273 $ 
- $ 
(3, 1 63,248) 
(3, 1 63,248) 
(904,205) 
(904,205) 
( 4,067,453) 
(842,853) 
(842,853) 
(3,224,600) $ 
2009 
1 1 ,079,068 
1 4,91 2,292 
25,99 1 ,360 
32,680,730 
3,408,874 
394,758,622 
46, 144,327 
74,779,724 
55 1 ,772,277 
577,763,637 
23,249,429 
3,323,088 
1 28, 1 97,332 
37,586,43 1 
59,3 1 0,643 
25 1 ,666,923 
326,096,7 14 
The University has encumbrances of $63,273,364 on various construction projects in progress as of 
June 30, 2 0 1 0. 
Certain University facilities, including the Bruce T. Halle Library, John W. Porter College of Education, 
Boone Hall, Everett L. Marshall College of Health and Human Services Building, the William H. Smart 
Physical Plant, the Sh1dent Center, and the Pray-Harrold Building have been or are scheduled to be 
financed in whole or in part by State Building Authority ("SBA") bond issues which are seemed by a 
pledge of rentals to be received from the State of Michigan pursuant to lease agreements between the 
SBA, the State of Michigan, and the University. Dming the lease terms, the SBA will hold title to the 
respective build ings, the State of Michigan will make all lease payments to the SBA, and the University 
will pay all operating and maintenance costs. At the expiration of the individual leases, the SBA has 
agreed to sell each building to the University for one dollar. 
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Long-term debt consists of the following as of June 30, 20 10  and 2009: 
Outstanding Principal 
Interest Retirements/ 
Rates Maturity 2009 Additions defeasance 2010 Current Portion 
Build America 
Bonds of2009D 4.21  - 7.21 2014-2038 $ 79,220,000 $ $ . $ 79,220,000 $ 
General Revenue 
Bonds of2009C 4.00 - 5.00 2022-2027 23, 160,000 23, 160,000 
Refonding 13onds 
of2009B variable 2038-2049 50,795,000 50,795,000 
Refunding Bonds 
of2009A variable 2038-2049 75,000,000 75,000,000 
Refunding Bonds 
of2003A 2.00 - 5.00 2010-2014 4,840,000 900,000 3,940,000 925,000 
General Revenue 
Bonds of2002B 3.00-5.00 2010-2013 945,000 225,000 720,000 230,000 
General Revenue 
Bonds of2002A 5.8 2010-20 1 4  7,41 5,000 1 ,935,000 5,480,000 1 ,695,000 
General Revenue 
Bonds of2000B 4.50-5.875 2010-20 1 1  6 1 5,000 300,000 3 1 5,000 3 1 5,000 
General Revenue 
Bonds of2000 5.00-6.00 2010-2024 2,805,000 475,000 2,330,000 445,000 
244,795,000 $ $ 3,835,000 240,960,000 $ 3,610,000 
Less current portion long-term debt 3,835,000 3,610,000 
Long-term debt $ 240,960,000 $ 237,350,000 
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Note 5 - Long-term Debt (continued) 
Long-term debt consists of the following as of June 30, 2009 and 2008: 
Outstanding Princi�al 
Interest Retirements/ 
Rates Maturity 2008 Additions defcasance 2009 Current Po11ion 
Build America 
Bonds of2009D 4.21 - 7.21  2014-2038 $ - $ 79,220,000 $ . $ 79,220,000 $ 
General Revenue 
Bonds of2009C 4.00 - 5.00 2022-2027 23, 1 60,000 23, 1 60,000 
Refunding Bonds 
of2009B variable 2038-2049 50,795,000 50,795,000 
Refunding 13onds 
of2009A variable 2038-2049 75,000,000 75,000,000 
Refunding Bonds 
of2008 variable 2009 125,795,000 125,795,000 
Refunding Bonds 
of2003A 2.00 - 5.00 2009-2014 5,690,000 850,000 4,840,000 
General Revenue 
Bonds of2002B 3.00-5.00 2009-20 13  1 , 1 60,000 2 1 5,000 945,000 
General Revenue 
Bonds of2002A 5.8 2009-20 1 4  9,5 1 5,000 2, 1 00,000 7,41 5,000 
General Revenue 
Bonds of2000B 4.50-5.875 2009-20 1 1  900,000 285,000 6 1 5,000 
General Revenue 
Bonds of2000 5.00-6.00 2009-2024 3,290,000 485,000 2,805,000 
146,350,000 $228, 1 75,000 $ 129,730,000 244, 795,000 $ 
Less current portion long-term debt 5,790,000 3,835,000 
Long-term debt $ 140,560,000 $ 240,960,000 
On May 5, 2009, the University issued $75,000,000 of General Revenue Variable Rate Demand 
Refunding Bonds, Series 2009A, and $50,795,000 of General Revenue Variable Rate Demand Refunding 
Bonds, Series 20098. These bonds refunded $ 1 25,795,000 General Revenue Variable Rate Demand 
Refunding Bonds, Series 2009. 2009 Series A&B bonds amortize over 40 years with principal payments 
beginning June 30, 2038. 
On June 1 0, 2009, the University issued $ 1 02,380,000 of General Revenue Bonds, Series 2009C and 
20090, to fund capital projects. Series 2009C for $23, 1 60,000 are tax-exempt bonds. Series 20090 for 
$79,220,000 are taxable issuer Build America Bonds authorized by Section 153 1  of the American 
Recove1y and Reinvestment Act of 2009. The University will receive payments from the federal 
Treasury equal to 35% of the total coupon interest paid by the University. 
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Note 5 - Long-term Debt (continued) 
On April 1 0, 2008, the University issued $ 125,795,000 of General Revenue Variable Rate Demand 
Refunding Bonds, Series 2008. These were issued to refund the $4 1 ,395,000 General Revenue and 
Refunding Bonds 200 I and the $85,680,000 General Revenue and Refunding Bonds Series 2006A bonds. 
The Series 2008 bonds were refunded during fiscal year 2009 as indicated above due to market 
conditions. 
As bonds are def eased, ce1tain funds that wi II be paid to bondholders are deposited in trust and 
distributions are made by the trustee accordingly. The trust account assets and the liability for the 
defeased bonds are not recorded as assets or liabilities in the financial statements of the University. At 
June 30, 20 I O  and 2009, the aggregate amount of outstanding principal on all bonds which have been 
defeased is $46,446,330 and $60,096,350, respectively. 
Certain debt agreements require student fees to equal or exceed 200% of the related debt service. The 
University is in compliance with these covenants. 
Principal and interest on long-term debt are payable from operating revenues, allocated student fees and 
the excess of revenues over expenditures of specific auxiliary activities. The obligations are generally 
callable. The future amounts of principal and interest payments required by the debt agreements are as 
follows: 
Principal I nterest Total 
201 1 3,6 1 0,000 1 4,344,659 1 7,954,659 
20 1 2  3,205,000 14, 1 56,593 1 7,36 1 ,593 
201 3  2,965,000 1 3,985 , 1 26 1 6,950, 1 26 
201 4  2,460,000 1 3,827,765 1 6,287,765 
20 1 5  2,580,000 1 3,678,30 I 1 6,258,30 1 
20 1 6  - 2020 1 4,540,000 65,574,494 80, 1 1 4,494 
202 1 - 2025 1 8,275,000 59,752, 6 1 6  78,027,6 1 6  
2026 - 2030 23,4 1 5,000 53, 1 86,4 1 1  76,60 1 ,4 1 1 
203 1 - 2035 29,275,000 43,926,320 73,20 1 ,320 
2036 - 2040 37,965,000 32,423,078 70,388,078 
204 1 - 2045 50,940,000 20,581 ,499 7 1 ,52 1 ,499 
2046 - 2049 5 1,730,000 6,1 02,725 57,832,725 
Total $ 2401 9601QQQ $ 3 5 1 .5321582 $ 522,4221582 
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Note 5 - Long-term Debt (continued) 
Interest Rate Swaps: 
The University currently holds three interest rate swap instruments. The University entered into three of 
the agreements at the same time and for the same as the issuance of certain variable rate debt with the 
intent of creating a synthetic fixed rate debt, at an interest rate that is lower than if fixed rate debt were to 
have been issued directly. The University entered into a single mini swap while refunding $ 1 25,795,000 
in variable rate debt for a notional amount of $2,490,000 to replace, over time, the amortizing notional 
amounts of the 200 1 swap and the 2006 swap. The intention of the 2009 swap was to retain an effective 
synthetic fixed rate for the 2009A and 20098 bonds. All of the swap agreements are deemed ineffective 
hedges at June 30, 201 0. The in ineffective swap agreements did not utilize consistent critical terms as 
the underlying variable rate debt and a calculation of the actual cash flows demonstrates a difference from 
fixed rate cash flows. 
As of June 30, 20 I 0, the swap agreements can be summarized as follows: 
Changes in Fair Value of dcrirnth·c Fair Value of Dcrirntivc lnstrnmcnts Outstanding Notional 
instrnmcnts at June 30: at June 30: Amount at June 30: 
Cash flow hedges: Pay 
fixed interest rate swap 
(receive variable) 
2010 $ (7, 101 , 178' 2010 $ (22,439,956) $ 124,830,000 
2009 $ (8,529,032) 2009 $ (15,338,778) $ 125,795,000 
Due to the swaps being considered ineffective hedges, the change in fair value annually is recorded as a 
component of nonoperating revenue in the Statement of Revenues, Expenses and Changes in Net Assets. 
The fair value of the interest rate swaps were estimated on a mid market values and do not include 
bid/offer spread that would be reflected in an actual price quotation. Such mid-market values attempt to 
approximate the current economic value of a given position using prices and rates at the average of the 
estimated bid and offer for respective underlying asset(s) or reference rate(s) and/or mathematical models, 
as we have deemed appropriate. In absence of sufficient or meaningful market information available to 
us, such valuations, or the components thereof, may be theoretical in whole or in part. Discussions of the 
trade values in general, and indicative or firm price quotations and actual trade prices in particular, may 
vaiy significantly from these written estimated values as a result of various factors, which may include 
(but not limited to) prevailing credit spreads, market liquidity, position size, transaction and financing 
costs. 
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Note 5 -Long-term Debt (continued) 
Effectil'e Counterparty credit 
Date 'f'ypc ObjcctiYc Notional Amount Par terms Recch·e terms Maturity date rnting 
40% - SIFMA Aal (Moody's) 
Cash flow hedge for $15,890,000 60% - 68%of AA-(Standard & 
812912001 Pay-fixed, Receive variable Series 2001 $23,835,000 4.72% LIBOR 61112026 Poor's) 
Cash flow hedge for 62% libor + A2 (Moody's) 
212212006 Pay-fixed, Receive variable Series 2006 $82,615,000 3.317% 20 bps 51112036 A (Standard & Poor's) 
Cash flow hedge for A I (Mood)'s) AA-
61212009 Pay-fixed, Receive variable Series 2009 $2,490,000 3.096% 68% LIBOR 31112049 (Standard & Poor's) 
Credit risk The University is not exposed to credit risk on the hedging derivative instruments because 
they are in a liability position. 
Interest rate risk The University is exposed to interest rate risk on its interest rate swaps. On its pay­
fixed, receive-variable interest rate swaps, as LIBOR or the Securities Industry and Financial Markets 
Association (SIFMA) swap decreases, the University's net payment on the swap increases. 
Basis Risk The University is exposed to basis risk on its LIBOR -based swaps due to variable-rate 
payments received by the University on these instruments based on a rate of index other than interest rates 
the University pays on its variable-rate debt, which is remarketed every 30  days. As of June 30, 20 I 0, 
the weighted-average interest rate on the University's hedged variable-rate debt is 0 . 1 6  percent, while the 
SIFMA swap index rate is 0.25 percent and 68 percent of LIBOR is 0.237 percent. 
Termination risk The University may terminate a derivative instrument on any business day and 
terminate and cash settle the instrument by providing prior written notice to the counterparty. Additional 
termination events will apply if either part fails to maintain the appropriate long term senior debt credit 
rating; or if the University fails to post col lateral in accordance with the terms and conditions set fo1th in 
the ISDA Credit Support Annex. 
Using rates as of June 30, 20 I 0, debt service requirements of the variable rate debt associated with the 
200 I swap agreement, 2006 swap agreement, and the 2009 swap agreement and net swap payments, 
assuming current interest rates remain the same for term, were as follows. As rates va1y, variable rate 
bond interest payments and net swap payments will va1y. 
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Note S -Long-term Debt (continued) 
Variable Rate Bonds Associated with 
2009 Bonds Swap Agreement 
Fixed Interest Variable Interest Net Countcrparty 
Fiscal Year Principal Paid Paid Interest Exchanged Total Paid 
20 1 1  $ - $ 4,722,326 $ 201 ,272 $ (448,08 1 )  $ 4,475,5 1 7  
2012  4,7 1 7,052 201 ,272 (446,691 )  4,471,633 
20 13  4,7 1 0,304 201 ,272 (444, 173) 4,467,403 
20 14  4,703,408 201 ,272 (441 ,602) 4,463,078 
2015  4,675,446 201 ,272 (438,606) 4,438, 1 1 2 
2016-2020 22,724,396 1 ,006,360 (2, 1 1 0,440) 2 1 ,620,3 1 6  
2021 -2025 2 1 ,437,397 1 ,006,360 ( 1 ,958,747) 20,485,0 1 0  
2026-2030 20,009,9 1 8  1 ,006,360 ( 1 ,778,495) 1 9,237,783 
203 1 -2035 18,981 ,940 976,472 ( 1 , 5 1 7,033) 1 8,44 1 ,379 
2036-2040 23, 1 25,000 1 8,689,058 965,744 ( 1 ,432,057) 4 1 ,347,745 
2041 -2045 50,940,000 12,907,379 667,048 (988,065) 63,526,362 
2046-2049 5 1 ,730,000 4, 1 10,7 1 4  2 1 2,440 (3 1 4,677) 55,738,477 
Total $ 125, 795,000 $ 1 42,389,338 $ 6,847, 1 44 $ ( 1 2,3 1 8,667) $ 262,7 1 2,8 1 5  
Capitalized Bond Expenses, Net a s  of  June 30, 20 I O  include: 
Capitalized Accumulated Capitalized Bond 
Series Amount Amortization Expenses, Net 
2009C&D $ 1 ,453,5 1 6  $ . $ 1 ,453,5 1 6  
2009A&B 536,076 536,076 
2003 24 1 ,385 1 32,881 1 08,504 
2002A 285,6 1 6  1 64,229 1 2 1 ,387 
2002B 1 85,556 1 1 7,960 67,596 
2000A 63, 1 45 24,673 38,472 
2000B 145,867 1 23,936 2 1 ,93 1 
Total $ 2,9 1 1 , 1 6 1  $ 563,679 $ 2,347,482 
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Note 5 -Long-term Debt (continued) 
Capitalized Bond Expenses, Net as of June 30, 2009 include: 
Capitalized Accumulated Capitalized Bond 
Series Amount Amortization Expenses, Net 
2009C&D $ 1 ,453,5 1 6  $ - $ 1 ,453,5 1 6  
2009A&B 536,076 536,076 
2008 670,000 670,000 
2006 6,450,709 6,450,709 
2006 5 1 1 ,660 5 1 1 ,660 
2003 241 ,385 108, 1 2 1  1 33,264 
2002A 285,6 1 6  1 33,883 1 5 1 ,733 
20028 1 85,556 95,429 90, 1 27 
2001 36 1 ,027 361 ,027 
2000A 63, 145 21 ,925 4 1 ,220 
20008 1 45,867 98,2 1 7  47,650 
Total $ 1 0,904,557 $ 8,450,971 $ 2,453,586 
Note 6 - Retirement Benefits 
Through December 3 1 , 1 995, the University offered participation in one of two retirement plans for all 
qualified employees: the Michigan Public School Employee�' Retirement System ("MPSERS") and the 
Teachers Insurance and Annuities Association - College Retirement Equities Fund ("TIAA-CREF"). As 
of JanuaI)' 1 ,  1 996, the University no longer offered participation in MPSERS to new employees clue to 
the Michigan Public Act 272 of 1 995 which enabled the University to withdraw from MPSERS. 
MPSERS is a cost sharing multiple employer noncontributo1)' defined benefit retirement plan through the 
Michigan State Employees' Retirement System. The University's costs for the MPSERS plan include 1 )  
contributions based on member payroll to fund normal pension costs, 2) contributions to fund a portion of 
the plan's unfunded actuarial accrued liabil ity, and 3) contributions for retiree health insurance, at a fixed 
dollar amount determined annually by MPSERS. 
The cost of the MPSERS plan al located to the University, all of which was contributed in the applicable 
year, was approximately $5,945,000, $6,036,000, and $5,080,000, for the years ended June 30, 20 I 0, 
2009, and 2008, respectively. Further pension data audited by the Office of the Auditor General of the 
State of Michigan, for the Michigan State Employees' Retirement System is included in the State of 
M ichigan's Comprehensive Annual Financial Report. 
TIAA-CREF is a defined contribution retirement plan. Substantially al l full-time employees of the 
University are eligible to participate in the TIAA-CREF plan. Employee benefits generally vest 
immediately. The University contributes a specified percentage of employee wages, as defined by the 
appropriate labor contract. For the years ended June 30, 20 I 0, 2009, and 2008, the University contributed 
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Note 6 - Retirement Benefits (continued) 
approximately $ 12, 1 84,000, $ 1 1 ,404,000, and $ 1 0,640,000, respectively, to the TIAA-CREF plan. The 
University has no liability beyond its own contribution under the TIAA-CREF plan. 
The University provides termination benefits upon retirement resulting from unused sick days. The 
University calculates its sick pay liability in accordance with the provisions of GASB Statement No. I 6, 
Accounting for Compensated Absences. The liability is approximately $5,223,000 and $5,244,000 as of 
June 30, 20 I O  and 2009, respectively. Approximately $400,000 is included in accrued payroll ,  taxes, 
and fringe benefits for the years ended June 30, 201 0  and 2009. The remaining portion is included in 
accrued compensated absences. 
Note 7 - Contingencies and Commitments 
In the normal course of its activities, the University is a party to various legal actions. The University 
intends to vigorously defend itself against any and al I claims and is of the opinion that the outcome of 
current legal actions will not have a material effect on the University's financial position. 
The University participates i n  the Michigan Universities Self-Insurance Corporation ("MUSIC"), which 
provides indemnity to members against comprehensive general liability, errors and omissions, and 
property losses commonly covered by insurance. MUSIC also provides risk management and loss control 
services and programs. 
Loss coverages are structured on a three-layer basis with each member retaining a portion of its losses, 
MUSIC covering the second layer and commercial carriers covering the third. Comprehensive general 
liabi lity coverage is provided on an occurrence basis. Errors and omissions and property coverage are 
provided on a claims-made basis. 
The University is also self-insured for workers' compensation, unemployment compensation and 
substantially al l  employee health benefits. Liabilities for estimates of losses retained by the University 
under MUSIC and reserves for claims incurred but not reported under self-insurance programs have been 
established. 
Under current accounting standards, the University is required to estimate expected pollution remediation 
outlays, when specified obligating events occur, and to determine whether these outlays should be 
accrued for as a liability. As a result, the University has accrued an abatement liabil ity for approximately 
$ 1 ,036,000 and $0 for the years ended June 30, 201 0  and 2009, respectively. 
Note 8 - Restatement of Net Assets due to Accounting Change 
The Governmental Accounting Standards Board (GASB) issued Statement No. 53, Acco11nti11g and 
Financial Reporti11g for Derivative Instruments, in 2008. The Statement is effective for financial 
statements for reporting periods beginning after June 1 5, 2009, therefore for the fiscal year ending June 
30, 20 I 0. Statement No. 53 is intended to improve the reporting of derivative instruments, specifically 
requiring measuring most derivative instrnments at fair value in financial statements that are prepared 
using the accrual basis of accounting. The fair value of an ineffective hedged derivative instrument is 
reported on the statement of net assets and the change in fair value is repo1ted in the statement of revenue, 
expenses and changes in net assets as investment gains or losses. 
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Note 8 - Restatement of Net Assets due to Accounting Change ( continued) 
The University has implemented GASB 53 effective for the year ended June 30, 20 10. The statement is 
to be retroactively applied to the earliest year presented. As a result, the University has restated 
beginning net assets, nonoperating revenues, and liabilities for the years ended June 30, 2008 by 
($6,809, 746) and June 30, 2009 by ($8,529,032) 
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Report oflndependent Auditors on Supplemental Information 
To the Board of Regents 
Eastern Michigan University 
The report on our audit of the financial statements of Eastern Michigan University (the "University") as 
of June 30, 20 I O  and 2009 and for the years then ended appears on page I of this document. These audits 
were conducted for the purpose of forming an opinion on the financial statements taken as a whole. The 
supplementary schedules accompanying the financial statements are not necessary for a fair presentation 
of the statements of net assets, and the related statements of revenues, expenses and changes in net assets 
and cash flows of the University in conformity with accounting principles generally accepted in the 
United States of America. The supplementary schedules are presented only for the pmpose of additional 
analysis and are not a required part of the financial statements. Such information has been subjected to 
the auditing procedures applied in the audit of the financial statements and, in our opinion, is fairly stated 
in all material respects in relation to the financial statements taken as a whole. 
September xx, 20 1 0  
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BY FUND 
as of June 30, 2010 
Auxiliary 
Genernl Designated Activities 
Fund Fund Fund 
A S S E T S  
Current assets: 
Cash and cash equivalents - unrestricted s 3 1,567,899 $ 8,2 1 9,569 s 1 ,640,85 1 
Cash and cash equivalents - restricted 
Short-term investments - restricted 
Accounts receivable - Net 6,226,204 280,969 2,443,319 
Appropriation receivable 13,81 1,930 
Inventories 4 10,294 498,5 1 5  
Deposits and prepaid expenses 485,532 499 2 1 0,787 
Accrued interest receivable 1 44,602 3,798 
Total current assets 52,646,461 8,504,835 4,793,472 
Noncurrent assets: 
Student loans receivable - Net 
Long-term investments - unrestricted 
Long-term investments - restricted 
Capital assets - Net 
Capitalized bond expenses - Net 
Total noncurrent assets 
Total assets $ 52,646,461 $ 8,504,835 $ 4,793,472 
LIABILITIES 
Current liabilities: 
Current portion of long-term debt $ $ $ 
Accounts payable and accrued liabilities 3,036,597 506,268 2,007,266 
Accrued payroll 10,912,472 
Payroll taxes and accrued fringe benefits 6,575,002 872,569 
Unearned fees and deposits 8,209,060 49,489 38 1 , 146 
Insurance and other claims payable 1 ,378,079 643,590 
Total current liabilities 30, 1 1 1 ,2 1 0  555,757 3,904,571 
Noncurrcnt liabilities: 
Accrued compensated absences 4,398, 145 365, 138 
Long-term debt 
Fair value of derivative instruments 
Federal Perkins 
Total noneurrent liabilities 4,398, 145 365,138 
Total liabilities s 34,509,355 s 555,757 $ 4,269,709 
NET ASSETS 
Invested in capital assets - Net of related debt 
restated s $ 
Restricted, expendable 
Unrestricted 
Designated 7,949,078 523,763 
Undcsignatcd 1 8, 1 37, 1 06 
Total net assets $ 18,137,106 $ 7,949,078 $ 523,763 
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Expendable Student 
Restricted Loan Plant Agency Consolidated 
Fund Fund Fund Fun cl Total 
$ 943,873 $ (694,774) $ ( 1 3,643,554) $ 630,240 $ 28,664, 104 
4,807, 196 4,807, 1 96 
20,05 1 ,565 20,051,565 
1 0,478,8 1 0  501,202 483,569 20,41 4,073 
13 ,8 1 1,930 
908,809 
99,085 645,775 1 ,441 ,678 
379 207,229 356,008 
1 1 ,52 1 ,768 ( 1 93, 1 93) 1 2,55 1 ,780 630,240 90,455,363 
12,532,789 12,532,789 
59,555 56,624,083 56,683,638 
25,465,537 25,465,537 
379,223, 1 20 379,223, 1 20 
2,347,482 2,347,482 
59,555 12,532,789 463,660,222 4 76,252,566 
$ 1 1 ,58 1,323 $ 1 2,339,596 $ 4 76,21 2,002 $ 630,240 $ 566,707,929 
$ $ $ 3,6 1 0,000 $ $ 3,610,000 
4,219,060 1 6,288, 1 33 288 26,057,6 12  
10,91 2,472 
7,447,571 
26,778 940,447 629,952 1 0,236,872 
2,02 1 ,669 
4,245,838 20,838,580 630,240 60,286, 1 96 
4,763,283 
237,350,000 237,350,000 
22,439,956 22,439,956 
10,796,240 10,796,240 
10,796,240 259,789,956 275,349,479 
$ 4,245,838 $ 1 0,796,240 $ 280,628,536 $ 630,240 $ 335,635,675 
$ $ 166,1 47,463 $ $ 166,147,463 
7,335,485 1,543,356 8,878,841 
29,436,005 37,908,846 
1 8, 1 37,106 
$ 7,335,485 $ 1 ,543,356 $ 195,583,468 $ $ 231,072,256 
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REVENUES, EXPENSES, AND CHANGES IN NET ASSETS 
BY FUND 
OPERATING REVENUES 
Student tuition and fees 
Scholarship allowances 
Net student tuition and fees 
Federal grants and contracts 
Federal financial aid 
State grants and contracts 
State financial aid 
Nongovernmental grants and contracts 
Departmental activities 
Auxiliary activities - Net 
Indirect cost recovery (deduction) 
Other 
Total operating revenue! 
OPERATING EXPENSES 
Jnstmction 
Research 
Public service 
Academic support 
Student services 
Institutional support 
Scholarships and fellowships 
Operation and maintenance of plant 
Auxiliary activities expenses - Nel 
Depreciation 
Capital additions - Net 
Other 
Total operating expense! 
Operating income (loss; 
NON OPERA TING REVENUES (EXPENSES) 
State appropriations 
Gifts 
Investment income 
Change in value of derivative instmmcnti 
Interest expense 
Interest ARRA subsidy 
Federal stabilization funds (ARRA) 
Pell grants 
Other 
Net nonoperating revenues (expenses) before transfers and capital 
items 
TRANSFERS IN (OUT) 
Mandatory: 
Funds for debt service 
Matching funds 
Non-mandatory: 
Other 
Total transfers 
Capital grants and gifts 
Total net nonoperating revenues (expenses) 
Increase (Decrease) in net assets 
NET ASSETS, Beginning of year restated 
NET ASSETS, End of year 
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For June 30, 2010 
$ 
General 
Fund 
192,496,007 $ 
192,496,007 
2,540,585 
723,077 
1,296,846 
1 97,056,515 
1 13,859,894 
1 ,056,079 
3,844,3 1 5  
1 9,538,756 
26,420,906 
38,570,004 
27,499,658 
22,000,775 
3,709, 165 
256,499,552 
(59,443,037) 
75,965,595 
3, 1 59,927 
79,125,522 
(8,468,000) 
(500,293) 
(9,387,201 )  
( 1 8,355,494) 
60,770,028 
1 ,326,991 
16,810, 1 1 5 
18 , 137,106 $ 
Designated 
Fund 
166,410 $ 
166,4 1 0  
23,534 
4,51 6,426 
969, 142 
5,675,5 1 2  
450,248 
205,809 
9 1 ,783 
525,583 
2,448,484 
848,235 
1 35,393 
1 7 1 ,964 
4,877,499 
798,01 3  
(76,642) 
(76,642) 
1 ,664,986 
1 ,664,986 
1,588,344 
2,386,357 
5,562,721 
7,949,078 $ 
Auxiliary 
Fund 
- $ 
36,923,630 
36,923,630 
29,760,269 
161 ,647 
29,921 ,9 1 6  
7,00 1,714 
614,183 
614 , 183 
(3,306,330) 
( 4,42 1,3 72) 
(7, 727, 702) 
(7, 1 1 3,519) 
( 1 1 1,805) 
635,568 
523,763 $ 
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SCHEDULE OF 
REVENUES, EXPENSES, AND CHANGES IN NET ASSETS 
BY FUND 
For June 30, 2010 
Expendable Student 
Restricted Loan Plant 
Fund Fund Fund Eliminations Consolidated 
728,065 $ - $ - $ - $ 193,390,482 
(33,363, 145) (33,363, 145) 
728,065 (33,363, 1 45) 160,027,337 
10,486,459 10,486,459 
2,760, 1 6 1  2,760, 1 6 1  
852,541 852,54 1 
671,970 671 ,970 
1,354,071 1 ,377,605 
7,057,0 1 1  
( 4,346,002) 32,577,628 
( 1,692,2 19) 
7 10,330 36,305 (55,493) 1,987,988 
15,871 ,378 36,305 (55,493) (37,709, 147) 2 17, 798,700 
174,917 1 14,485,059 
4,3 12,817 5,574,705 
1 0,373,701 14,309,799 
355,465 20,419,804 
827,076 29,696,466 
527,497 39,945,736 
34,401 ,477 (33,363, 145) 28,537,990 
6,228 5 17,940 22,660,336 
(4,346,002) 25,414,267 
15,302,408 15,302,408 
550,155 ( 4,592,93 1 )  
257,425 169,653 427,078 
5 1 ,529,333 257,425 1 1 ,397,070 (37,709, 147) 3 1 6,773,648 
(35,657,955) (22 1 ,  120) ( 1 1 ,452,563) (98,974,948) 
75,965,595 
3,746,094 821,572 4,491,024 
136,757 1 ,465,089 5,375,956 
(7, 1 0 1 , 1 78) (7, 1 0 1 , 1 78) 
( 14,692,442) ( 14,692,442) 
1,280,051 1 ,280,05 1 
2,080,3 16  2,080,3 1 6  
29,929,900 29,929,900 
1 87,475 7 1 87,482 
35,943,785 136,757 ( 1 8,226,90 1 )  97,516,704 
1 1 ,774,330 
500,293 
(689,213) 12,832,800 
( 1 88,920) 24,607, 130 
55,144 55,144 
35,754,865 136,757 6,435,373 97,571,848 
96,910 (84,363) (5,017, 190) ( 1 ,403, I 00) 
7,238,575 1,627,719 200,600,658 232,475,356 
7,335,485 $ 1,543,356 $ 195,583,468 $ - $ 231,072,256 
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�s of June 30, 2009 
Auxiliary 
General Designated Acti\·itics 
Fund Fund Fund 
A S S E T S  
Current assets: 
Cash and cash equivalents - unrestricted s ( 1 9,08 1 ,  1 59) s 5,538,222 s 2,832, 128 
Short-term investments - unrestricted 
Accounts receival>lc - Net 8,381 ,4 10 205,052 2,41 7,787 
Appropriation rccei,·al>le 1 4,282, 146 
Inventories 472,079 472,739 
Deposits and prepaid expenses 352,538 ( I) 132,741 
Accnted interest receival>le 1 44,602 3,798 
Tota 1 current assets 4,55 1 ,616 5,747,071 5,855,395 
Noneurrent assets: 
Student loans rcceival>le - Net 
Long-tenn investments - unrestricted 45,368,394 
Long-term investments - restricted 
Capital assets - Net 
Capitalized l>ond expenses - Net 
Total noncunent assets 45,368,394 
Total assets $ 49,920,010 $ 5,747,071 s 5,855,395 
LIAllILITJES 
Current lial>ilities: 
Current portion of long-term debt $ s $ 
Accounts payable and accrned lial>ilitics 2,920,645 78,730 2,364,363 
Accrned payroll 9,279,877 49,187 475,3 14 
Payroll taxes and accrned fringe l>enefits 8,039,844 6,901 1 ,126,143 
Unearned fees and deposits 7,054,275 49,269 340,7 1 1  
Insurance and other claims payable 1,291,609 593,4 1 3  
Total current lial>ilities 28,586,250 184,087 4,899,944 
Noncurrent lial>ilities: 
Accrned compensated al>scnccs 4,523,645 263 3 1 9,883 
Long-term del>t 
Fair value of derivative instruments 
Federal Perkins 
Total noncu1Tent lial>ilitics 4,523,645 263 3 1 9,883 
Total lial>ilities $ 33,1 09,895 $ 184,350 s 5,21 9,827 
NET ASSETS 
Invested in capital assets - Net of related debt restated $ $ $ 
Restricted, expendable 
Unrestricted 
Designated 5,562,721 635,568 
Undesignated 16,810, 1 1 5  
Total net assets $ 16 ,8 1 0 , 1 1 5  s 5,562,72 1 s 635,568 
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EASTERN MICHIGAN UNIVERSITY 
SCHEDULE OF NET ASSETS 
BY FUND 
as of June 30, 2009 
Expendable Student 
Restricted Loan Plant Agency Consolidated 
Fund Fund Fund Fund Total 
s 3,275,665 $ 74,054 $ 35,275,519 $ 881 ,799 $ 28,796,228 
8,018,708 8,018,708 
8,1 85,253 368,991 1,373,149 20,93 1 ,642 
14,282,146 
944,8 1 8  
696,439 1 , 1 8 1 ,7 1 7  
379 1 4,247 1 63,026 
1 1 ,460,9 1 8  443,424 45,378,062 88 1 ,799 74,31 8,285 
1 1 ,980,535 1 1 ,980,535 
54,426 45,422,820 
92,050,059 92,050,059 
326,096,7 14  326,096,7 14  
2,453,586 2,453,586 
54,426 1 1 ,980,535 420,600,359 478,003,714 
$ 1 1 ,5 1 5,344 s 12,423,959 s 465,978,421 s 88 1,799 $ 552,321 ,999 
$ s s 3,835,000 $ $ 3,835,000 
3,949,836 5,243,985 2,402 1 4,559,961 
305,2 1 1  10,1 09,589 
9,172,888 
2 1 ,722 879,397 8,345,374 
1,885,022 
4,276,769 9,078,985 881 ,799 47,907,834 
4,843,791 
240,960,000 240,960,000 
1 5,338,778 1 5,338,778 
10,796,240 1 0,796,240 
10,796,240 256,298,778 271,938,809 
$ 4,276,769 $ 10,796,240 265,377,763 s 881 ,799 $ 3 1 9,846,643 
$ s 158,01 2,995 s $ 158,012,995 
7,238,575 1,627,7 19 8,866,294 
42,587,663 48,785,952 
16,810, 1 1 5 
7,238,575 s 1,627,719 $ 200,600,658 s $ 232,475,356 
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SCHEDULE OF 
REVENUES, EXPENSES, AND CHANGES IN NET ASSETS 
BY FUND 
For June 30, 2009 
Gcncrnl Designated 
Fund Fund 
OPERATING REVENUES 
Student tuition and fees $ 178,4 1 1 ,5 14 $ 255,666 $ 
Scholarship allowances 
Net student tuition and fees 178,4 1 1 ,5 14 255,666 
Federal grants and contracts 
Federal financial aid 
State grants and contracts 
State financial aid 
Nongovernmental grants and contracts 7,235 
Departmental activities 2,215,092 3,894,900 
AlLxiliary activities re\'cnuc, net 
Indirect cost recovery (deduction) 6 10,396 755,038 
Other 1 ,670,046 
Total operating revenues 182,907,048 4,912,839 
OPERATING EXPENSES 
Instruction 104,670,700 464,873 
Research 1 , 109,959 363,983 
Public service 3,602,160 6,847 
Academic support 19,805,230 606,939 
Student services 25,1 74,830 2,685,652 
Institutional support 35,537,362 404,827 
Scholarships and fellowships 24,912,635 (500) 
Operation and maintenance of plant 24,755,302 3 1 ,225 
Attxil iary activities expenses, net 
Depreciation 
Capital additions, net 4,987,145 84,557 
Other 
Total operating expenses 244,555,323 4,648,403 
Operating income (loss) (61 ,648,275) 264,436 
NONOPERATING REVENUES (EXPENSES) 
State appropriations 78,551 ,800 
Gifts ( 163,939) 
ilwestment income 4,590,367 
Change in value of derivative instruments 
Interest expense 
Pell grants 
Other 
Net nonopcrating revenues (expenses) before transfers and capital items 83,142,167 (1 63,939) 
TRANSFERS IN (OUT) 
Mandatory: 
Funds for debt service (12,273,513) 
Matching funds (99,817) 823 
Non-mandatory: 
Other (7, 5 1 1 ,483) (326,006) 
Total transfers ( 19,884,8 13) (325, I 83) 
Capital grants and gifts 
Total net nonoperating revenues (expenses) 63,257,354 (489, 122) 
Increase (Decrease) in net assets 1,609,079 (224,686) 
NET ASSETS, Beginning or year restated 15,201,036 5,787,407 
NET ,\SSETS, End or year $ 16,810, 1 1 5  $ 5,562,721 $ 
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Auxiliary 
Fund 
35,150,494 
35,1 50,494 
29,103,356 
101,416 
29,204,772 
5,945,722 
421 ,925 
732,203 
1 , 1 54,128 
(3,608,901 )  
(3,196,163) 
(6,805,064) 
(5,650,936) 
294,786 
340,782 
635,568 
EASTERN MICHIGAN UNIVERSITY 
Draft: August 3 1  
SCHEDULE OF 
REVENUES, EXPENSES, AND CHANGES IN NET ASSETS 
BY FUND 
Fol' June 30, 2009 
Ex1mulable Student 
Restricted Loan Plant 
Fund Fund Fund Eliminations Consolidated 
$ 783,759 $ $ $ $ 1 79,450,939 
(24,776,608) (24,776,608) 
783,759 (24,776,608) 1 54,674,331 
7,931,977 1 1 9,038 8,05 1,015 
2,397,833 2,397,833 
591 ,360 591,360 
3,184,092 3,  1 84,092 
1 ,428,229 1,435,464 
6, 109,992 
(3,233,524) 3 1 ,9 1 6,970 
( 1 ,365,434) 
1 ,072,893 34,998 814,019 3,591 ,956 
16,024,709 154,036 814,019 (28,0 I 0, I 32) 2 1 I ,953,01 3  
759,747 1 05,895,320 
3,604,744 5,078,686 
7,438,373 I 1 ,047,380 
87,274 20,499,443 
752,838 28,613,320 
353,452 36,295,641 
23,808,428 (24,776,608) 23,943,955 
27,276 4,993,782 29,807,585 
(3,233,524) 25,869,832 
15,368,44 I 15,368,441 
251 , 1 1 3  (5,424,23 I )  
366,280 839,653 1 ,205,933 
37,083,245 366,280 1 5,777,645 (28,0 I 0, 132) 303,625,536 
(21 ,058,536) (21 2,244) ( 14,963,626) (91 ,672,523) 
78,551 ,800 
3,676,155 3,934,141  
126,100 5,948 5,454,618 
(8,529,032) (8,529,032) 
(9,980,0 I I )  (9,980,0 I I)  
1 7,207,674 1 7,207,674 
228,376 1 75,007 403,383 
2 1 , 1 1 2,205 126,100 ( I 8,328,088) 87,042,573 
1 5,882,4 14  
98,994 
130,273 1 0,903,379 
229,267 26,785,793 
1,393,586 1 ,393,586 
2 1 ,341,472 126,100 9,85 1,291 88,436, I 59 
282,936 (86, 144) (5, 1 1 2,335) (3,236,364) 
6,955,639 1,7 13,863 205,71 2,993 235,7 1 1 ,720 
$ 7,238,575 $ 1,627,71 9  $ 200,600,658 $ $ 232,475,356 
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University Notes to Supplementary Schedules 
Basis of Presentation: 
The University util izes four current and three noncurrent fund groupings for internal 
operating purposes, as follows: 
Cmrent Fund Groupings: 
General Fund is used to account for general operating activities. 
Designated Fund is used to account for funds designated by the University. 
Auxiliary Activities Fund is used to account for services and facilities provided 
to students, faculty, staff, and the public and is managed to operate as a self­
supporting activity. 
Expendable Restricted Fund is used to account for funds restricted by donor or 
supporting agency. 
Noncurrent Fund Groupings: 
Student Loan Fund is used to account for transactions related to loans to students. 
Plant Fund is used to account for transactions relating to investments in physical 
properties, indebtedness incurred in the financing thereof and reserves for 
maintenance, replacement, insurance, and debt service. 
Agency Fund is used to account for amounts held 111 custody for students, 
University-related organizations, and others. 
The eliminations on the Schedules of Revenues, Expenses, and Changes in Net Assets by 
Fund represent the reclass of scholarship a llowances as required by Governmental 
Accounting Standards Board Statement No. 35,  Basic Fi11a11cial Stateme11ts a11d 
Ma11age111e11t 's Discussion a11d Analysis for Public Colleges a11d Universities. 
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SECTION: 2 1  
BOARD OF REGENTS DATE: 
EASTERN M I C H IGAN U N I V E R SITY September 2 1 ,  201 0  
RECOMMENDATION 
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN 
UNIVERSITY AND THE EMU CHAPTER OF THE AMERICAN ASSOCIATION OF 
UNIVERSITY PROFESSORS (EMU-AAUP) 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the new collective bargaining agreement 
between Eastern Michigan University and the EMU Chapter of the American Association of 
University Professors (EMU-AAUP) and authorize the President to execute the Agreement on 
behalf of the Board of Regents. 
STAFF SUMMARY 
The recommendation is based on outcomes of negotiations between Eastern Michigan University 
and the EMU-AAUP. The proposed agreement covers approximately 700 full time tenure track 
faculty and was ratified by the bargaining unit on September 1 3 ,  2010.  Significant provisions of 
the proposed agreement include: 
o Two year agreement, effective September 1 ,  20 1 0  through August 3 1 , 20 1 2  
o Across-the-board salary increases of 1 .0% in the first year of the agreement and 
2.0% in the second year of the agreement 
o Re-structuring of the health care plans effective January 1 ,  201 1 including: 
o Four tiers (Single, Two-Person, Family 3-4, Family Plus) in each of the 
University's two PPO plans (three tiers currently) 
o Elimination of the Blue Cross Blue Shield Traditional Plan 
o Elimination of premiums charged for Family Continuation Riders 
o Revised pharmacy plan design and co-pays 
o Increased faculty member sharing (premiums, deductibles, co-pays, co­
insurance) in cost of health care coverage 
o Effective January 1 ,  20 1 1 ,  faculty members will receive a $ 1 ,000 increase to base 
salary to help offset the increased health care cost sharing beginning at that time 
FISCAL IMPLICATIONS 
The net cost impact resulting from this agreement is funded by the FYl 1 budget approved by the 
Board on April 20, 2010.  
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer Date 
   SECTION:    22 
  DATE: 
 
September 21, 2010
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
 
RECOMMENDATION 
 
 
 
 
 
ACTION REQUESTED 
 
Revisions to Eastern Michigan University Board of Regents Bylaws 4.01 (Chairperson), 4.02 
(Vice Chairperson), 4.03 (Secretary) and 4.04 (Treasurer), 4.04.01 and 5.01 (Committees). 
 
 
STAFF SUMMARY 
 
The limitation on consecutive terms has been eliminated from Bylaw 4.01 and 4.02.  The 
election of the Chairperson and Vice Chairperson has been moved from the first meeting of the 
year to the last meeting of the previous year.  There is a clarification that the Chairperson will 
appoint five of the seven standing committees.  (The members of the remaining two are 
designated by Bylaw.)  There is a corresponding change to Bylaw 5.01 to indicate that the 
committees are comprised by the Board, not appointed. 
 
The position of Secretary to the Board described in Bylaw 4.03 has been made a Vice-President 
level position and the job description has been modified to reflect an enhanced level of 
responsibility and communication with the President’s Cabinet. 
 
There are two changes to Bylaw 4.04.   The first is to designate the Treasurer as a member of the 
President’s Cabinet.  The second is to confer upon the Treasurer the ability to delegate his 
signing authority on formal grant applications.  
 
FISCAL IMPLICATIONS 
There are no fiscal implications associated with these changes. 
 
 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
___________________________________________ ________________________ 
Gloria A. Hage      Date 
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 ARTICLE IV 
OFFICERS AND ORGANIZATION 
4.01 Chairperson 
The Board shall elect bi-annually, in even-numbered years at its last meeting of the year, one of 
the Regents to serve as Chairperson. The term of the Chairperson shall be for two years.The 
Chairperson shall begin the term as the presiding officer on January 1 of the following year. The 
Chairperson shall perform such duties as may be prescribed by law or by the regulations of the 
Board.  As outlined in Section 4.02 of these Bylaws, the Chairperson shall appoint the Vice 
Chairperson in the event the position of Vice Chairperson becomes vacant prior to the 
completion of the two year term.  The Chairperson will appoint the Chairs of the five standing 
committees described in Bylaw. 
4.02 Vice Chairperson  
The Board shall elect bi-annually, in even-numbered years at its last meeting of the year, one of 
the Regents to serve as Vice Chairperson. The term of the Vice-Chairperson shall be for two 
years.  The Vice-Chairperson will begin the term on January 1 of the following year.  The Vice 
Chairperson will act as Chairperson in the absence of the Chairperson, and shall become 
Chairperson for the remainder of the Chairperson’s two-year term in the event the position of 
Chairperson becomes vacant for any reason.  In the event the position of Vice Chairperson 
becomes vacant for any reason during the Vice Chairperson’s term of office, the Chairperson 
shall appoint one of the Regents to serve as Vice-Chairperson to fill the remainder of the two-
year term. 
4.03 Vice- President and Secretary 
The Board shall appoint a Vice-President and Secretary to the Board who shall be a member of 
the President’s Cabinet and responsible to the Board and shall serve at the pleasure of the Board.    
In concert with the President, the Vice-President and Secretary plans, coordinates and facilitates 
the work of the Board of Regents of Eastern Michigan University to enable it to effectively 
govern the University and to facilitate effective communication between the members of the 
Board and the President’s Cabinet.    
 
The Vice-President and Secretary shall keep a public record of all actions of the Board.   The 
Vice-President and Secretary will duly execute for and on behalf of the Regents of Eastern 
Michigan University or Eastern Michigan University such instruments or documents which 
would devolve to a corporate officer  and would be usual to that office.  The Vice-President and 
Secretary shall be the custodian of the corporate seal and shall cause it to be used at the direction 
of the Board of Regents. The Vice-President and Secretary shall sign all requisitions for 
transactions directed by the Board.  
The Vice-President and Secretary shall be the Board of Regents’ representative for external 
organizations affiliated with the University. 
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 4.03.01 
The Vice-President and Secretary shall perform such other duties as may be required of him or 
her by the Board and/or the Chairperson of the Board.  
4.03.02 
The appointment of the Vice-President and Secretary shall be subject to the ineligibility 
provision set forth in Section 4.07 of this Article. 
 
4.04 Treasurer  
The Board shall appoint a Treasurer to the Board who shall be a member of the President’s 
Cabinet and serve at the pleasure of the Board. The Treasurer is charged with the responsibility 
for the collection, custody and accounting of all monies due the University. The Treasurer is 
authorized to sign checks for the expenditure of funds approved by the Board of Regents and to 
refuse expenditures not authorized by the Board or by budgets approved by the Board.  
4.04.01 
The Treasurer or his or her designee shall sign all formal applications for grants of funds for 
research, extension or other University purposes as directed by the Board prior to the President's 
signature being placed on such documents.  
4.04.02 
The Treasurer shall prepare an annual financial report at the close of each fiscal year and such 
other interim reports as the President and Board of Regents may request.  
4.04.03 
The Treasurer shall perform such other duties as may be required by the President and/or the 
Board of Regents.  
4.04.04. 
The Board may also appoint an Assistant Treasurer, who shall serve at the pleasure of the Board, 
to act in the absence of the Treasurer.  
4.04.05 
The appointment of the Treasurer and of any Assistant Treasurer shall be subject to the 
ineligibility provision set forth in Section 4.07 of this Article. 
ARTICLE V  
COMMITTEES 
5.01  
The Board may comprise committees and prescribe their duties and functions. There shall be 
seven standing committees of the Board:  
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 • Executive Committee  
• Educational Policies Committee  
• Faculty Affairs Committee  
• Finance and Audit Committee  
• Student Affairs Committee  
• Athletic Affairs Committee  
• Personnel and Compensation Committee  
 
